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Vision, Mission, and Core Values

Vision
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College must consider all that is behind her as a preamble to the future. The institution

will endeavor to become the finest Christian college of arts, sciences, and professional

studies for women in America. Twentyfirst century students must be academically

prepared for life and learning, always ready to exemplify the light and teachings of Christ.

Mission

Judson College, a private, undergraduate institution committed to academic excellence in
the arts, sciences, and profesonal studies, offers distinguished studententered

academic programs in a residential, singlgender setting and through distance education
to both genders. As a caring, collegiate community related to the Alabama Baptist
Convention, Judson College isdicated to maturing its students into weltadjusted and
productive citizens through the transmission of knowledge, the refinement of intellect,

the nurturing of faith, the promotion of service, and the development of character.
Resulting from these effors, Judson graduates will:

A Be knowledgeable in their academic area and be informed and contributing
members of theircommunities;

A Think critically and communicateeffectively;

A Bepersonsof enduring faith and characterwho are eagerto serveandto lead.

Core Values

Judson College is a purposeful, caring community of students and employees who live,

work, serve, and learn together, and who are united by faith in God and adherence to

Christian traditions. Based upon the character and teaching of Christ, tdadson
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concerns and core values. Acceptance of these values is a pledge to exercise them

consistently in our treatment of others, and to expect to be treated in kind.

As a @ristian community, the College embraces:
A Faith in God, adherence to Christian traditions, commitment to the ministry

and mission of the Christiarchurch;

A The infinite worth of persons and the development of the full potential of each
person at every stagen life, and "love of neighbor as one's self;"

A The lifelong pursuit of knowledge and understanding;

A The making of ethical choices based on the life of Christ, the teachings of the
Bible, the wellbeing of others, and an informedonscience;

A Openness, truthfulness, justice, and fairness to all people regardless of gender,
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ethnic origin, age, and level of ability; and respect for persons who embrace
opinions, beliefs, convictions and religions different from ouown;

A The aspiration for personalachievement, economic selgufficiency, and public
usefulness;

A A work ethic characterized by diligence, honesty, stewardship, and a sincere
effort to do one'sbest;

A Service to community and constituency, within the College and tiveider
society.

Dignity of Human Life

We hold the Christian belief that all human beings, from conception to the natural end of
life, are created in the image of God and are invested with inherent and infinite worth and
dignity in order that they may enter into a relationship with their Creator through the
atonement of His Son, Jesus Christ. The Gospel calls us first to be reconciled with God,
through the atoning death of His Son, and then to be reconciled with one another. We
advocate for and pursue humble and courageous actighat honors the unity of the

human race, values ethnic and cultural diversity, and addresses the injustices of racism.

About the Student Handbook

The policies, regulations, and procedures of the College described in this handbook are not
to be understoodas a contract. The College may utilize other procedures, may modify its
regulations, and may change its policies at any time.

Although this handbook intends to reflect currently the policies and rules of Judson
College that affect student life and behavipusers are cautioned that changes or
additions to such policies and rules may have become effective since the publication of
this material. Inquiries as to whether the information contained herein is the current
policy of the College should be made to ¢hoffice of Student Life.

While the College will seek to provide addenda and updates, students should refer to the
Judson College website for the most recently updated and most complete version of the
Student Handbook

Student Rights and Responsibilities

Students are expected to know the regulations and policies found in the curredt/dson
College Academic Catalothe Judson College Student Handbop&nd all handbooks
related to professional studies programs in which they are enrolled.

Students are expected to be aware of the College calendar and critical deadlines.
Awareness of and response to correspondence received through all official modes of
communication are also student responsibilities. Official modes of communication
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include carespondence sent to campus mailboxes and College email addresses, as well
as messages sent via online course management systems.

Student Complaint Process

Judson College is committed to the fair treatment of students in all matters. The College
endeavorsto maintain a positive and productive environment in which the dignity and
worth of all members are respected. The fair treatment of students is important to this
productive environment.

Judson College does not discriminate illegally in its programs arttivities on the basis

of race, color, national or ethnic origin, sex, disability, age, religion, genetic information,
veteran or military status, or any other basis on which the College is prohibited from
discrimination under local, state, or federal law If a student believes that she or he has
been the victim of illegal discrimination, or has witnessed illegal discrimination, the
student is to report that belief to the officer of the College identified as the appropriate
reporting channel below, who isdesignated to receive complaints of illegal

discrimination. A prompt, thorough, and fair investigation will ensue, and, if the College
concludes that discrimination has occurred, the College will take immediate and effective
action. Furthermore, the Colleg will make every effort to protect the complainant from
retaliation for making a complaint. Confidentiality will be maintained to the extent
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nondiscrimination.

JudsonCollege is committed to the policy that no employee or student shall be subjected
to sexual harassment. Inherent in this policy is the commitment to maintaining a positive
and productive environment in which the dignity and worth of all members are
respeded. Sexual harassment is damaging to this environment and will not be tolerated.
Additional information pertaining to sexual harassment may be found in the Sexual
Harassment Policy and Procedures in th&tudent Handbook

Judson College will not tolerate ets of sexual assault, domestic violence, dating violence,
and stalking. The College is committed to creating a community, which promotes the
mutual respect of its members and is supportive of its sexual assault survivors.
Additional information pertaining to sexual assault may be found in the Sexual Assault
Policy and Procedures in theStudent Handbook

Guidelines for Reporting Complaints

All administrators, faculty, and staff are available to give assistance to students who have
experienced an alleged iaquity as a result of the handling of a policy or an action by a
group or individual, sexual harassment, or sexual assault. A student may consult any
member of the administration, faculty or staff for assistance in determining an
appropriate channel for reporting the complaints.

Channels for Reporting Complaints
Students with complaints related to placement testing, academic advising, course
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offerings, educational programs, or practices of the faculty should contact the Chief
Academic Officer. The academappeals policy, found in theJudson College Academic
Catalog may apply. Students with complaints related to any neacademic matter should
contact the Chief Student Life Officer. Student complaints of sexual harassment and
sexual assault should also beeported to the Chief Student Life Officer, as outlined in the
Sexual Harassment Policy and the Sexual Assault Policy.

Students with complaints related to the practices of the Chief Academic Officer should
contact the Chief Student Life Officer. Students thicomplaints related to the practices of
the Chief Student Life Officer should contact the Chief Academic Officer.

Administrative officials who serve as reporting channels for complaints have several
responsibilities. Complaints will be reviewedthoroughly and appropriate action will be
taken promptly. When a complaint is received, the administrative official shall:

A listen to the complaint and assist the student in assessing her experiencex
concerns;

A advise the student as to possible optiondoth formal and informal, for resolving
the problem; and

A assist the student to resolve the problem informally if an appropriate informal
resolution satisfactory to the student can be identified or assist the student in
preparing a formal complaint if formal procedures are indicated because of the
nature of the alleged inequity, the alleged offender is unwilling to participate in an
informal resolution, or the student wishes to file such aompliant.

Procedures for Resolving Complaints Other than Sexual

Harassment, Sexual Assault, or Academic Appeals
When review of a complaint confirms inappropriate handling of a policy or inappropriate
actions by an individual or group, a resolution of the complaint may be achieved through
informal or formal procedures. Fators which may determine appropriate procedures for
resolution of complaints include the nature, frequency, and severity or the alleged
inequity or inappropriate behavior.

Informal Complaint Resolution

The primary purpose for informal resolution is tocorrect the alleged inequity as quickly
as possible. A formal review and decision is not required in an informal resolution of a
complaint.

Formal Complaint Resolution

When attempts at informal resolution of complaints are unsuccessful or inadvisable, a
formal complaint may be necessary. Administrative officials who serve as reporting
channels for complaints may assist students in filing formal complaints. Students may file
a formal complaint by completing the Formal Complaint Submission Form and
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submittin g it to the administrator designated as the reporting channel for the complaint.
The Formal Complaint Submission Form is available on the College website. Hard copies
are available in the Offices of the President, Chief Academic Officer, and Chief Studéat
Officer.

All formal complaints will be logged and reviewed thoroughly to determine if a
reasonable basis exists for the allegations of inequity. The review will afford the
respondent a full opportunity to address all allegations. Possible outcomes thfe review
are determination that the allegation is unwarranted, determination that available
evidence is inconclusive, or a determination of action to resolve the inequity. Both the
student and the respondent will be informed of the outcomeDecisions ofadministrative
officials regarding complaints are final.

Retaliation Prohibited

The policy and procedures for the resolution of complaints are designed for the purpose
of encouraging students to express their concerns and complaints freely, responsibly,
and in an orderly way. Any restraint, retaliation, harassment, or discrimination against a
student for responsibly using the complaint policy and related procedures interferes
with this purpose and is a violation of Title IX and this policy.

Intentionally False or Frivolous Complaints

An intentionally false or frivolous complaint also interferes with the purpose of the
grievance policy and shall be a basis for disciplinary action.

Confidentiality

The right to confidentiality of all parties involved will berespected insofar as it does not o
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and its ability to take appropriate corrective action.

In compliance with state authorization regulations under Title IV of The Hjher

Education Act of 1966, Judson students may also be eligible to file a complaint with the
Private School Licensure Division, Alabama Community College System, P.O. Box 302130,
Montgomery, Alabama 36104. Additional information is available on the Alabaan
Commission on Higher Education website.

Nondiscrimination Policy

Judson College does not illegally discriminate in its programs and activities on the basis
of race, color, national or ethnic origin, sex, disability, age, religion, genetic information,
veteran or military status, or any other basis on which the College is prohibited from
discrimination under local, state, or federal law. The Chief Academic Officer is designated
to handleinquiries regarding the nondiscrimination policy of the College.



Sexual Harassment Policy

Judson College is committed to the policy that no employee or student shall be subjected to
sexual harassment. Inherent in this policy is the commitment to maintaining a positive and
productive environment in which the dignity and worth of all members arerespected.

Sexual harassment is damaging to this environment and will not be tolerated. Sexual
harassment is also a violation of a federal law called "Title IX" which prohibits sex
discrimination in education.

Guidelines have been established for defingnsexual harassment in the workplace and in

the educational setting. Based upon these guidelines, sexual harassment, for the purpose of
this policy, is defined as "unwelcome conduct of a sexual nature.” Sexual harassment may
consist of sexual advances, regst for sexual favors, and other verbal or physical conduct

of a sexual nature. Sexual harassment violates Title X, a federal law, when:

A Submission to such conduct is made either explicitly or implicitly a
term or condition of an individual's employmentor education;

A Submission to or rejection of such conduct by an individual is used as a
basis for academic or employment decisions affecting that individual;

A Such conduct has the purpose or effect of substantially interfering with
an individual's academic © work performance or creating an
intimidating, hostile, or offensive learning or employment
environment.

While sexual harassment typically involves people of opposite sex, it can also occur
between two people of the same sex, provided that the unwante@:sual attention is based
on the target's gender or perceived sexual orientation.

Genderbased harassment that creates a hostile environment is another form of sex

discrimination prohibited by Title IX. Genderbased harassment may include acts of verbal,

nonverbal, or physical aggression, intimidation, or hostility based on sex or sex

stereotyping, even if those acts do not involve conduct of a sexual nature. Like sexual

harassment, gendetbased harassment of a student creates a hostile environment if the
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All complaints of sexual harassment will be investigated. Any incident of sexual harassment

which violates Title IX or is conduct unacceptable to the College and shall subject the

offender to disciplinary action that may include suspension or dismissal.

Guidelines for Reporting Complaints of Sexual Harassment

All administration, faculty and staff are expected to & knowledgeable of the College's
policy on sexual harassment. Any employee who is consulted concerning an incident of
sexual harassment should be able to assist in determining an appropriate channel for
reporting the incident and should encourage the complinant to report the incident. All
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College employees should know appropriate reporting channels for complaints of sexual
harassment. Any College employee or student who believes that he or she is being sexually
harassed is encouraged to report the probleno an appropriate administrative official.
Reporting channels may differ for students and employees.

Students

Students with complaints of sexual harassment against faculty or staff members or other
students should contact the Title IX Coordinator oDeputy Coordinator. Any student who
experiences sexual harassment on campus from a person who is not enrolled as a student
and not a college employee should also contact the Title IX Coordinator or Deputy
Coordinator.

Employees
Employees should report complaints of sexual harassment to either the Title IX
Coordinator or the Deputy Coordinator.

Responsibilities of College Administrators

All members of the Judson College community are expected to conduct themselves in a
manner that maintains a positivelearning and working environment and respects the

rights and dignity of others. Sexual harassment which violates Title IX or is conduct
unacceptable to the College is strictly prohibited, and any individual who engages in such
conduct may be personally lidle. Each vice president, division chairman, department head,
director, and supervisor is responsible for maintaining a work and educational
environment free of sexual harassment.

Administrative officials who serve as reporting channels for sexual harassent have
several responsibilities. When a complaint of sexual harassment is received, the
administrative official shall:
A Listen to the complaint and assist the complainant in assessing his/her
experiences and concerns;
A advise the complainant of possible ofions, both formal and informal,
for resolving problems; and
A assist the complainant to resolve the problem informally if an
appropriate informal resolution, satisfactory to the complainant, can
be identified.

In all cases, complaints of sexual harassmewill be investigated thoroughly and
appropriate action will be taken promptly.

Procedures for Resolution of Sexual Harassment Complaints

When an investigation of a sexual harassment complaint gives reasonable cause to believe
sexually offensive or inapprgriate behavior on the part of the employee or student has
occurred, resolution of the complaint may be achieved through informal or formal
procedures. The nature, frequency, and severity of the behaviors involved in sexual
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harassment complaints are factas which may determine appropriate procedures for
resolution of complaints. The Title IX Coordinator and the Deputy Coordinator, in
conjunction with the President of the College, will determine the appropriate procedures
for resolution of complaints based o a review of the degree or repetition of the
harassment.

Informal Complaints of Sexual Harassment

Informal resolution of sexual harassment complaints is designed primarily to address
personal conduct of employees or students that creates an offensive ikog or learning
environment. The primary purpose of informal resolution is to end the alleged harassment
as quickly as possible. The option to seek resolution of a complaint by informal means is
provided in the interest of protecting the privacy of boththe complainant and the accused
and to encourage the reporting of problems involving sexual harassment. No formal
investigation and decision is required in informal resolution of a complaint; however, the
College will take reasonable action to investigatand respond appropriately to informal
complaints, including anonymous complaints and those received by mail, email, or
telephone.

Resolution of informal complaints of sexual harassment may be achieved by instructing the
alleged offender to cease the offating behavior when the fact of offending behavior is not
in question.

When an individual is engaged in verbal or physical conduct without realizing that his/her
conduct offends the complainant, such notice either by the complainant or by the
administrativ e official, should be sufficient to cause the conduct to cease. Reassignment,
agreed to by both parties to eliminate further contact between the parties, may be
warranted in certain cases.

If a complaint is resolved informally, no record of the complaintvill be entered in the
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the complaint will record the fact of the complaint and the resolution achieved in a file

memorandum. A copy of this memorandum willbereta T AA ET OEA AAI ET EQOOO/
confidential files.

Formal Complaints of Sexual Harassment

When attempts at informal resolution of complaints are unsuccessful or the conduct
precipitating a sexual harassment complaint is of sufficient concern, a foal complaint of
sexual harassment may be necessary. Formal complaints require a written, signed
statement from the complainant indicating:

A the name of the person(s) involved in harassing the complainant;

a description of the harassment, including date(sand locations;
names of witnesses, if any;

actions taken by the complainant; and

the resolution sought by the complainant.

> > > > >
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Administrative officials who serve as reporting channels for sexual harassment complaints
may assist complainants in filing formaktomplaints of sexual harassment or may act as the
complainant.

All formal complaints of sexual harassment are submitted to the Title IX Coordinator, who
is responsible for reviewing the formal complaint and contacting the President of the
College in casesvolving academic departments. Responsibilities and procedures for
investigating the formal complaint will be determined by the President of the College.

The purpose of the investigation is to determine if a reasonable basis exists for the
allegation(s) of sexual harassment. The investigation will afford the respondent a full
opportunity to address all allegations. Possible outcomes of the investigation are:

A the determination that the allegation is unwarranted:;

A the determination that the available evideme is inconclusive;

A an informal resolution; or

A the initiation of formal disciplinary action.

Both the complainant and the respondent will be informed of the outcome of the
investigation.

Formal Disciplinary Action and Other Policy Provisions

Disciplinary actions taken against individuals who violate the policy on sexual harassment
will be consistent with published grievance complaint policies outlined in thd=aculty
Handbook Personnel ManuaglandStudent HandbookPossible disciplinary action includes
but is not limited to oral or written reprimand, demotion, transfer, suspension, or
termination of employment.

Retaliation Prohibited

This policy of sexual harassment and procedures for the resolution of sexual harassment
complaints intends that studentsstaff and faculty should express their concerns or
complaints freely, responsibly, and in an orderly way. Any restraint, retaliation,
harassment, or discrimination against a student or employee for responsibly using the
policy and related procedures inteferes with this purpose and is a violation of the policy.

Intentionally False or Frivolous Complaints

An intentionally false or frivolous complaint of sexual harassment also interferes with the
purpose of this policy and shall be a basis for disciplinargction.

Confidentiality

The right to confidentiality of all parties involved will be respected insofar as it does not

interfere with the College's legal obligation to investigate and take appropriate action on
allegations of sexual harassment brought tds attention. To the extent possible,

information regarding alleged incidents of sexual violence will be shared only with
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that the College not investigate or seek action against the accused person may limit the
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Title IX includes protections against retaliation and College officials will not only take steps

to prevent retaliation, but also take strong responsive action if it occurs.

If a student requests that his or her name not be disclosed to the accused person or that the
College not investigate or seelction against the accused person, the College will need to
determine whether or not it can honor such a request while still providing a safe and
nondiscriminatory environment for all students. If the College determines that it can
OAOPAAODO A eDdttddiséodethis orAdy i@entity to the accused person, it will
take all reasonable steps to respond to the complaint consistent with the request.
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confidentiality that could interfere with a meaningful investigation or potential discipline

of the accused person. If the factors indicate an increased risk of the accused person
committing additional acts of sexual violence or other violence, the College may be unable
to honor the request for confidentiality. A student may withdraw a request for

confidentiality, in which case a full investigation will be conducted to the extent possible.
The Title IX Coordinator or Deputy Coordinator is responsible for evaluating student
requests for confidentiality.

Dissemination of Information

This statement on sexual harassment will be included in appropriate campus offices,
posted on appropriate campus bulletin boards, and included in new student and employee
orientation materials. VicePresidents, division chairs, department heads, directors and
supervisors will receive annually a copy of the policy statement and associated guidelines
and procedures for discussion and/or distribution within their areas.

Education and Training

The Acadenic and Student Life Divisions are responsible for providing educational
programs to increase awareness and to promote sensitivity to the problem of sexual
harassment. Educational programs also provide information about the procedures for
addressing sexuaharassment complaints for individuals designated to receive complaints;
individuals likely to encounter questions or concerns about sexual harassment, such as
residence life staff, counselors, and supervisors; and members of the College community.
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Sexual Assault Policy

Judson College will not tolerate acts of sexual assault, domestic violence, dating violence,
and stalking. The College is committed to creating a community, which promotes the
mutual respect of its members and is supportig of its sexual assault survivors. Sexual
assault can come in many forms.

Definitions

Sexuahssaultis defined asanyform of sexualcontactwithout the consentof all parties
involvedto include:

A Sexuaintercourse committed by physicalforce,coercion,threat or intimidation,
actual orimplied by aperson or personsknown or unknown to the victim.

A Attempted intercourse, sexual contact, or physical force of a threatening
nature expressedor implied that placesapersonin fear ofimmediate deathor
physicalinjury known or unknown to the victim.

A All other forms of sexual misconduct, which violate state and/or federal law
now or subsequentlyin effectincluding, but not limited to, conduct defined as
rape, sodomy, sexual abuse or sexual contact and contributing to the
delinquencyofaminor.

A person may be deemed not to have knowingly and voluntarily consented if, at the time
of the offense,the person is incapable of giving consent because of age, mental
incapacitation, physical impairment, alcohol or drug consumption, or loss of
consciousness.

Consentis defined as words or actions that show an active, knowing and voluntary
agreement to engage in mutually agreedpon sexual activity. Consent cannot be gained
by force, by coercion, by ignoring or &g in spite of the objections of another, or by
taking advantage of the incapacitation of another, where the actor knows or reasonably
should have known of such incapacitation.

Intoxication is not an excuse for failure to obtain consent. Consent is alszking when
the activity in question exceeds the scope of consent previously given. A person is
deemed incapable of consent if he or she is less than 16 years old, mentally defective,
mentally incapacitated, or physically helpless.

A person commitsdomestic violenceif the victim of assault or stalking is a current or
former spouse, parent, child, any person with whom the actor has a child in common, a
present or former household member, or a person who has or had a dating or
engagement relationshipwith the actor.

Datingviolenceis violence committed by apersonwho is or hasbeenin asocial
relationship of a romantic or intimate nature with the victim. The existence of such a
relationship shall be determinedbasedon considerationofthe length of the relationship,
thetype of relationship, and thefrequency of interaction betweenthe personsinvolved in
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the relationship.

Stalkingis committed by apersonwho intentionally and repeatedly follows or harasses
another person andwho makesa threat, either expressedor implied, with the intent to
place thatpersonin reasonable fear of death oseriousbodily harm; or by apersonwho,
actingwith an improper purpose, intentionally and repeatedlyfollows, harassestelephones,
or initiates communication,verbally, electronically, or otherwise, with another person,any
member of the other person's immediate family,or any third party with whom the other
personis acquainted,and causes materiaharm to the mental or emotional healthof the
other person,or causessuchpersonto reasonablyfear that his or her employment, business,
or career isthreatened,and the perpetrator was previously informed to ceasethat conduct.

Educational Programs

Judson College is committed to providingreventive, informative and supportive
programming to promote the awareness of rape, acquaintance rape, domestic violence,
dating violence, sexual assault, and stalking for all members of the campus community.

Programs coordinated by the Office of Studertife each year are designed to:

A educatethe campuscommunity regarding definitions and statistics;

A increasesafetyawareness andyiveinformation onrisk reduction to recognize
warning signs of abusivebehavior;

A provide resourceson safeandpositive optionsfor intervention by bystanders,
family and friends to prevent harm or intervene when there is a risk of domestic
violence, dating violence, sexual assault, or stalking against anothmarson;

>\

provide information on stepstotake in the event of sexual assault;

>\

provide information about the involvement of alcoholand drugsin sexualassaults;

>\

offer options and services available fovictims; and

>\

describe possible penalties and sanctiorfer assailants.

The entire College community is urged to attend the Person#ellnessAssembly, review
sexual assault resources distributed by th©ffice of Student Life and avoid conditions
which may pose a threat to their personal safety. Students are encouraged to
immediately report potentially unsafe areas or circumstances to Security dhe
Residence Life personnebn duty.

Response Procedures

If you experience a sexual assault, your first priority should be to get to a place of safety. It
is very important to obtain immediate medical care following a sexual assault, to provide
for the victim's well-being and to document, collect, and properly preserve physical
evidenceof the assault.In order to preserve physical evidence should one later decide to
pursue legd action, victims should not change clothes, bathe, douche, or use the toilet.

Individuals shouldseekmedicalcareimmediately, whether or not the crime isreported. In
15



addition to care of obvious injuries, medical attention is needed to protect the vieti
from sexually transmitted diseases or to determine the possibility of pregnancy.
Immediate medical attentioncanbe received at the nearest local hospital emergency
room. The Title IX Coordinator or the Deputy Coordinator can provide students with
assistance and information concerning othemedicalresourcesthat may beavailable.

Confidential, free counseling for student victims of sexual assault, domestic or dating
violence, stalking, or rape are available. The Campus Counselor can also provide referral
information for students to other community resources, such as victim advocacy and
legal assistance. These services are also available to faculty and staff by contactirg th
Chief Student Life Officer or the Campus Counselor.

Reporting Procedures

Reportinganincident of sexualmisconductis adifficult decision.It isimportant to
understandthat filing a report of sexual misconduct can be a beginning to the healing
process. Reporting an assault is the only way that action can be taken against the alleged
attacker, and may prevent the attacker fronmarming another person.Victims are
encouragedo usethe following procedures:

Contact Judson Security, the Residentéfe personnel on dity, or the local police.
Security can be contacted at 334683-5176. The Marion Police Department may be
reached by calling 911The cell phone number of the Residence Life personneh duty is
distributed each week via email and is avéable on the College website.

Beassistedby campusauthorities in notifying law enforcementauthorities if the victim so
chooses; andlecliningto notify suchauthorities if the victim sochooses.

Receive assistance by Security @tudentLife personnelto request orders of protection,
no contact orders, restraining orders, or similar lawful orders issued by a criminal or civil
court.

The Title IX Coordinator or Deputy Coordinator will ensure that the victim is aware of
available rights, options and sernies provided in this policy in writing.

Additionally, the Title IX Coordinator or Deputy Coordinator will appoint a victim
advocate, who will help students who have experienced sexual assault by providing
information and support, modifications to living, ransportation and working
arrangements if necessary and reasonably available. The victim advocate will also assist
the student in dealing with academic difficulties arising as a result of the sexual assault.

Regardless of whether or not the student choosés notify law enforcement authorities,
she maychoose to file a report related to the sexual assault with the Title IX Coordinator
or the Deputy Coordinator. Guidelines for filing such a report can be found in the Student
Complaint Policy.

If a sexual asault is instigated by another student, the victim may choose for the
investigation to be pursued through the criminal justice system and the college judicial
system, or only the latter. The Title IX Coordinator or the Deputy Coordinator and the
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victim advocate will guide the student through her options and support her decision.

Disciplinary Process and Sanctions

Judson College commits itself to providing a judicial process that is prompt, sensitive,
fair, supportive and respectful of the individual rightsand needs of all involved. The
complainant and the respondent are entitled to the same opportunities to have witnesses
or an advisor of the student's choice present during a disciplinary proceeding.

The role of the advisor is limited to providing supportguidance, or advice to the student
throughout investigation anddisciplinary process.During meetingsandhearings the
studentand advisor may talk quietly with each other. Advisors do not have the right to
guestion or cross examine witnesses, present arguments, answer questions posed to a
student, or otherwise take aractiverole in the disciplinary proceedings. Advisors cannot
disclose to other personsany confidential studentinformation which is disclosedto the
advisorin the courseofthe proceedings.The College will remove or dismiss advisors who
become disruptive or who do notabide by the restrictions on their participation.

Interim measures may be taken to ensure the safety of the complainant, of the
respondent, and of any witnesses.

The College will notify the complainant of his or her options to avoid contact with the
alleged perpetrator and allow the complainant to cenge academic and extracurricular
activities or his or her living, transportation, dining, and working situation as

appropriate. The College will also ensure that the complainant is aware of his or her Title
IX rights and any available resources, such agtim advocacy, housing assistance,
academic support, counseling, disability services, health and mental health services, and
legal assistance, and the right to report a crime to campus or local law enforcement.

Such provisions may include, but are not lited to, the provision of additional excused
absences, academic support services, counseling services, special arrangements for
parking or housing, or a no contact order limiting inperson contact, as well as
communication by phone, email, text message, @al networks, or third parties.

The Title IX Coordinator will conduct an adequate, reliable, and impartial investigation of
all complaints submitted under this policy, and complaints will be resolved promptly and
fairly. A decision on the complaint will ermally be rendered within 60 days after the
complaint has beerreceived. An investigation may occasionally take slightly longer
because of unusual circumstances or the absence of necessary parties during school
breaks.

Both parties will have the opportunity to present withesses and other evidence. The
complaint will be decidedusing a preponderanceof the evidencestandard (i.e.,is it more
likely than not that sexual harassment or violenceccurred?).

In the course of the investigation, the College maeek to use voluntary informal

discussions or mediation for resolving some types of sexual harassment complaints.
However, the complainant hashe right to endthe informal processat anytime, in which
casethe investigation shallcontinue to its concluson. In cases involving allegations of
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sexual assault, mediation is not appropriate and will not be used. Any agreed resolution
of a complaint should fully and effectively address safety, fairness, and other appropriate
concerns of the complainant, the respndent, and the College as a whole.

Students who violate this policy will be subject to a minimum sanction of probation and a
maximum sanction of expulsion. A student found guilty of violating the college sexual
misconduct policy may also be criminally preecuted. Employees who violate this policy
will be subject to disciplinary actions described in theJudson College Personnel Manual

Potential sanctions against an individual found to have committed sexual misconduct
include:

1. Warning: a reminder to therespondent about relevant College rules, regulations,
or policies and the potential consequences fariolating them.

2. No contact order: a directive to initiate no contact with the complainant, including
contact in person or by phone, email, text messageal network, or any other
means, either directly or through ahird party.

3. Reprimand: written notice that College rules, regulations, or policies have been
violated and that continuation or repetition of misconduct may result in a more
severesanction.

4. Community service: a required work assignment assessed fordisciplinary
violation.

5. Probation: written notice explaining the serious nature of misconduct and
outlining the terms of probation. The terms of probation may prohibit a student
from participating in co-curricular activities and provide for dismissal for
violating the terms ofprobation.

6. Housing suspension: Removal from or reassignment chmpus housing.

7. Suspension or expulsion from th€ollege.

8. Mandatory participation in on-campus or offcampuscounseling or educational
programs, either at the expense of the College or at the expemdgehe perpetrator.

9. Termination of employment.
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disciplinary proceedings when appropriate and in accordance with the Family
Educational Rights and Privacyct.

Both the accuser and the accused shall be informed in writing of the outcome of any
institutional disciplinary proceeding alleging a sex offense, the appeals process for the
accusedand the victim, andany changeto the results that occursprior to the time that
suchresultsbecomefinal, andwhen such results become final. Outcomes of disciplinary
proceedings related to sex offenses may be appealed to the President of the College.
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Confidentiality of the Victim
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sexual violence. However, there are situations in which the College must overridea . ‘
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provide an educational environment which is safe and free from sexual harassment or
sexual violence. To the extent possible, information regarding alleged incidents of sexual
violence will be shared only with individuals who are responsible for handling the
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that the College notnvestigateor seekaction againstthe accusedpersonmay limit the

#1 1 1 &QtAtd ®spondfully to the incident and pursue appropriate disciplinary

action. Title IX includes protections against retaliation, and College officials will not only
take steps to prevent retaliation, but also take strong responsive action if it occurs.

If a student requests that his or her name not be disclosed to the accused person or that
the College noinvestigate or seekaction againstthe accusedperson,the Collegewill need

to determine whether or not it can honor such a request while still providinga safe and
nondiscriminatory environment for all students. If the Collegedeterminesthat it can
respectaO O O A Fetjuésbnt to disclosehis or her identity to the accused person, it will
take all reasonable steps to respond to the complaimonsistent with therequest.
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confidentiality that could interfere with a meaningful investigation or potential discipline

of the accused person. If the factors indicate andreased risk of the accused person

committing additional acts of sexual violence or other violence, the College may be

unable to honor the request for confidentiality. A student may withdraw a request for

confidentiality, in which case a full investigatim will be conducted to the extent possible.

The Title IX Coordinator or the Deputy Coordinator isesponsible for evaluating student

requests for confidentiality.

Students may be assured of confidentiality by reporting a sexual assault only to a
minister, attorney, therapist or other person who is legally obligated to maintain patient
or client confidentiality. If you choose this option, please consider asking your minister,
attorney, or therapist to make a confidential report of the assault without includig facts
that would reveal your identity. While the College will probably not be able to take any
disciplinary action against the person who assaulted you, College officials will have a
better picture of crime on the campus and may be able to warn the camgcommunity
about methods or patterns of attacks.

Campus Security Policy

In compliance with the Jeanne Clery Disclosure of Campus Security Policy and Crime
Statistics Act Judson College prepares and disseminates an annual crime report. The
report is prepared by the Director of Facilities and Security in cooperation with campus
security personnel, local law enforcement, and members of the Student Life staff.
Statistics are provided on specified criminal offenses on campus, in residence halls, on
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non-campus property, and on public property immediately adjacent to campus. Any of
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violations of liquor laws, drug abuse, or weapons possession are included in the report.
Specifiedpolicies and procedures related to campus security are also part of this report.
The report is disseminated to students and employees at the beginning of each academic
year. Prospective students and employees are also provided the information. The report
may be accessed by the public via the College website.

The Safety and Security program of Judson College@rdinated by the Director of
Facilities and Security in cooperation with Student Life personnel. The program is
designed to provide immediate avdability for emergency response, performance of
security patrols, monitoring of persons on campus, and providing other services relevant
to the campus community. Campus Security personnel are not law enforcement officers
and do not have arrest authority Security personnelprovide serviceto the campus
Mondaythrough Friday from 4:00 PMto 7:00 AM,and 24 hour service on Saturday and
Sunday. At least one student life staff membéthe Resident Director on Duty) is on duty
24 hours per day, seven days peweek, whenever residence halls are open. The College
maintains a close working relationship with local, state, and federal law enforcement
authorities andother emergencyserviceagencieon matters relatedto the safetyand
security ofthe campus. If a Jison student is involved in an officampus offense, that
offense will be handled by local or state lawnforcement.

Judson College prohibits the possession on campus of a firearm regardless of whether or
not the individual holds a permit. The only exceptiono this policy applies to sworn law
enforcement officers. Please report any violation of this policy immediately to Campus
Security at 334683-5130 (on weekdays from 7:00 a.m. until 4:00 p.m.) or 334683-5176
(or weekends or on weekdays from4:00 p.m. untl 7:00 a.m.).

Active Shooter Plan

This course of action is to serve as a preparation tool in the event of an active shooter situation
on the Judson College campus. While the College is hopeful that a situation of this nature will
never occur, administrabrs, faculty, and students must be ready to take action.

1 Preparation

Awareness and preparation are very important. Take time to understand your surroundings
and environment before an emergency occurs. Think through ahead of time how you should
react if an active shooting occurs. Develop a plan of action. Trust your instincts to take action
to protect yourself and survive the situation. Make a decision on your action plan and stay
fully committed. You will generally have three options: Run, Hide, or Fight

! Run

Your first priority is to escape. If there is an accessible escape path, attempt to evacuate the
premises immediately. Take the following steps:
A Have an escape route and plan in mind;

A Evacuate regardless of whether others agree to follow;

A Leave you belongings behind (if possible, take your cell phone place it on silent);
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Prevent others from entering an area where the shooter may be located;

>\

Follow the instructions of any police officers and keep your hands visible;

>\

Do not attempt to move wounded people;

>\

as possible.
1 Hide

If you cannot evacuate, find a place toide where the active shooter is less likely to find you.
Your hiding place should be:
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Help others escape, if possible, but if they are unwilling to follow you, leave without them;

Call 911 when you are safe, and describe the shooter, location, and weapons being as precise

A Provide protection if shots are fired in your direction (e.g., an office with a closed and locked

and/or barricaded door);

>\

In an area vhere your movement will not be restricted.

>\

the shooter.

A If the shooter is nearby, you should:

A Silence your cell phone;

A Turn off any source of noise (e.gradio, television);

A Hide behind large items (e.g., cabinets, desks, tables);

A Remain quiet.

A If possible, and without jeopardizing your safety:
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A Leave the line open and allow the 911 dispatcher to lisn if you cannot safely speak;

A Stay in place until law enforcement gives you the all clear.

1 Fight

As a last resort and only when your life is in imminent danger, attempt to disrupt and/or
_incapacitate the active shooter by:
A Commit to your actions and actas aggressively as possible against her/him;

A Be prepared to cause severe harm to the shooter;
A Throw items and use improvised weapons;

A Yell and create as much noise as possible.
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Do not hide in groupsz spread out along walls or hide separately to make it more difficult for
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it with a trash can or clothing. You may be mistaken as the shooter by law enforcement if you

pick up the firearm.
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and they may have to pss injured people along the way. Once the area is secure, rescue

teams will arrive to provide assistance.

Officers may be armed with rifles, shotguns, and/or handguns and may use pepper spray or
tear gas to control the situation.

Campus Security and Law Horcement may shout commands and push individuals to the
ground for their safety z follow all commands and instructions. You may be asked to submit
to a search, instructed to lie on the floor, told to evacuate, or given other instructions. It is
important that you comply with these instructions quickly and calmly.

Criminal Actions or Other Emergencies on Campus
Students, faculty, staff, guests and community members are encouraged to report all crimes and

public safety related incidents to the College in imely manner. Security personnel and/or
Student Life personnel should be notified immediately in the event criminal activity occurs
on campus. The appropriate law enforcement officers, and, if needed, emergency medical
personnel, will be contacted by thes personnel.

Criminal Actions or Other Emergencies on Campus

Students, faculty, staff, guests and community members are encouraged to report all
crimes and public safety related incidents to the College in a timely manner. Security
personnel and/or Studert Life personnel should be notified immediately in the event
criminal activity occurs on campus. The appropriate law enforcement officers, and, if
needed, emergency medical personnel, will be contacted by these personnel.

Criminal activity occurring on canpus will be reported immediately to the appropriate
law enforcement authorities by security personnel. Incidents that potentially threaten
the safety orsecurity of studentsshould be reported immediately toboth CampusSecurity
and the Resident Director @ duty (or to another member of the Student Life staff if the
Resident Director on DutyE O iméhédliately available).Incidents which involve the
security of College employees or propertghouldbereported to the Officeof Facilities
Managemeni334-683-5130) or Campus Security (334683-5176) as soon apossible.

In the event that a situation arises, either on or off campus, that, in the judgment of the
Director of Security and/or the College Administration, constitutes an ongoing or

continuing threat ofimmediate violenceh A AATI DOO OOEI Al U TRAOT ET Co

warning may come to students, faculty, and staff, through campus email, campus
mailboxes, telephone messages, mobile telephone messages mobile text messages,
postings, and/or assemblies. Anyone with informatiorthat might warrant a timely
warning should report the circumstances to Campus$ecurity,the ResidentDirector on
Duty, the Director of Residencelife, or the ChiefStudentLife Officerimmediately.
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In the event of a hostage or barricad¢ype situation, Judson would immediately call upon
the Marion Police Department to take command and control of the scene. While the
response to and actions taken in any incident depend on the facts and circumstances at
hand, the coordinated communications mentioned above are intended to prepare

* OAOT T 8 O cukiti $tair @@ th©Marion Police Department for such an occurrence.

For emergencies, dial 911 or call the Marion Police Department at 3&83-9071; for
non- emergencies, contact Campus Security (33883-5176) or the Resident Director on
Duty. Dial 334 683-9066 to reach the Ambulance Service.

In addition, students should report crimes to at least one of the following areas:

A TitlelX# 1 T OA E Ofilc€ply ghénat 334-683-5124 or in personon the first
floor of Blount Student Centeduring regular business hours.

A FacilitiesOfficeor CampusSecurity,by phone at 334-683-5130 (or 334-683-
5176 after 4:00 pm) or in person at the Facilities Building during regular
business hours

A 0 OA O E @ffice, ) phéne at 334-683-5102 or in persononthe first floor of
JewettHall during regular business hours

If you arethe victim of acrime anddo not want to pursue actionwithin the collegejudicial
system or the criminal justice system, you may still want to consider making a
confidential report. With your permission, the Title IX Coordinator or the Deputy
Coordinator can file a report on the details of the incident without revealing your
identity. The purpose of a confidential report is tacomplywith your wish to keepthe
matter confidential while taking stepsto ensurethe future safety of yourself and others.
With such information the college can keep an accurate record of the numbafincidents
involving students,determine where there is apattern of crime with regardto a particular
location, method, or assailant, and alert the campuw®mmunity to potential danger.
Reports filed in this manner are counted and disclosed in the annual crins¢atistics for
the institution.

Any employee of the College whose official responsibilities include providing
psychological counselingr confidential pastoralcounselingto membersofthe College
community andwho is functioning within the scope ofher/his licensure is encouraged, if
and when s/he deems it appropriateto inform personsbeingcounseledofthe procedures
toreport crimesonavoluntary basis for inclusion into the annual crime statistics. Such a
person acting in such a role is natequired to report crimes for inclusion in the annual
disclosure of crimestatistics.

Facility Access

Faculty, staff, and students may use campus facilities from 7:30 a.m. to 1:00 a.m. each
day. All facilities will be locked by security personnel followilg supervised activities (i.e.
classes, rehearsals, practices). Faculty, staff, and students wishing to tesdities after
closinghours may request special permissiorto do so.
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Faculty and staff who wish to use College facilities after hours should cowrtaeither
Campus Security or the Facilities Management Office. Faculty and staff using facilities
after closing hours should notify security upon entering or exiting the facility. Faculty and
staff using facilities after closing hours are encouraged not &nter or remain alone in a
facility.

Studentswishing to usea facility after 1:00 a.m.must receiveapproval through the Officeof
Student Life prior to 4:30 p.m., Monday through Friday. The following procedures will be
enforced by securitypersonnelwhen admitting studentsto facilities after closinghours:

1. A student is not to enter a facilityalone.
2. Astudent usingafacility must be accompaniedby at leastone other student.

3. Whenstudentsare usingafacility, the facility will be monitored periodically by
the securitystaff.

4. A student is not to remain in dacility alone.

The security staff will record the nameof students admittedto alockedfacility,
aswell as,the time the studentsare admitted andthe time the studentsexit the
facility.

Access procedures for residence halls are outlined in the Residence Life Policies, which
are available upon request from the Office of Residence Life.

Emergencies may necessitate changes or alterations to posted access times. Areas that
are revealed to be problematic have their security assessed. Administrators from Student
Life and Facilities review these concerns. Additionally, personnel from the Office of
Student Life and the campusacilities and security staff dialogue throughout the yeaon
campus safety issues.

Firearms

Judson College prohibits the possession on campus of a firearm regardless of whether or
not the individual holds a permit. The only exception to this policy applies to sworn law
enforcement officers. Please report anyiglation of this policy immediately to Campus
Security at 334683-5130 (on weekdays from 7:00 a.m. until 4:00 p.m.) or 334683-5176
(or weekends or on weekdays from 4:00 p.m. until 7:00 a.m.).

Personal Property

The Collegeis not responsible for loss or damageto the personal property of students or
employees. Each individual is urged to provide for the security of his or her personal
property. Loss ofpersonalproperty shouldbereported to StudentLife personnelor campus
security immediately.

Eachresident is encouraged to protect her personal property by locking her room and
carrying personal property insurance. Residents are issued a room key by the residence
hall staff during checkin. If a resident fails to return her room key, she will be assseed a
room key replacement fee.
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Security Awareness Programs

The ultimate responsibility for personal security rests with each individual. Each person
should be aware of their surroundings and potential risks to personal safety, drive
defensively, walk withfriends in well-lit areas, and know how to contact security
personnel and/or other authorities.

Campus residents should exercise caution and take reasonable actions in order to protect
themselvesandtheir property by keepingresidencehalls secure;lockingroom doors; not
propping openexterior doors;and notwalking aloneafter dark. Whenexercisingafter

dark, studentsshould do so in welllit areas and in groups; the Hockey Field is the
recommended outdoor exercise area after 5:00 p.m. Students shouleport suspicious
activities of persons to Security or Student Services personnel immediately.

Establishmentssuchaslounges,nightclubs, or bars are typically unsafeand inappropriate
environments for students. Therefore, the College strongly encouragsesudents to avoid
frequenting theseestablishments.

Annually the Director of Facilities and Security, in coordination with Student Services
Personnel, will design a program to inform students and employees of campus security
procedures and to encourage stidents and employees to be responsible for their own
security as well as the security of others. A program also will be designed to promote
awareness of rape, acquaintance rape, and other forcible or ndorcible sex offenses.

In compliance with The Drug-Free Schools and Communities Amendments of 1988e
Office ofStudent Life will distribute annually to students and employees the Alcohol and Drug
Policy of the College. Included in this Policy is information on prevention programs enforcement
of state andfederal alcohol and drug laws, and health risks of alcohol and other drugs. Students
may refer to the Student Handbookand employees to thePersonnel Manuafor the Alcohol and
Other Drug Palicy of the College.

Judson College educates the student bodpout sexual assaults and date rape during
each academic year through programs offered by the Office of Student Life. Students may
refer to the Sexual Assault Policy for additional information.

Sex Offender Registration Information

In accordance with theCampus Sex Crimes Prevention Act of 2008udson College is
required to advise the campus community where the registration of sex offenders can be
obtained. This information is available through the Marion Police Department and the
0AOOU #1 OT Gitce. 3SEAOEAEAAES O |/

Severe Weather Procedures

The College maintains a close working relationship with local emergency management
officials. Security personnel and Residence Life personnel will monitor inclement weather
conditions and will inform students and employeeswhen emergency procedures are
required. Periodic fire and tornado drills will be conducted by the Residence Life staff and
the Facilities and Security Office to prepare students and employees for potential
emergencies.
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Missing Student Notification Procedures

In compliancewith the Missing StudentNotification PolicyandProceduresRequirement
(Section488 of the Higher Education Opportunity Act of 2008)Judson Colleghas
established this policy and procedureasaframework aimedat locatingandassisting
studentswho arereported missing.

All Judson College students will be required to complete an Emergency Contact Form at
the beginning of each school year. The form will include an individual to be contacted by
the College not later than 24 hours aftethe time that the student is determined missing

in accordance with this policy and procedures. Each student is required to register
confidential contact information in the event that she is determined to be missing for a
period of more than 24 hours. The Rlef Student Life Officer may excuse a student from
this requirement for good cause shown.

Sudents are encouraged to inform their roommates and/or close friends of their plans to
leave campus,including placesto be visited, companion names,and estimated time of
return.

Judson College igequired to notify a custodial parent or guardian of any student who is

under 18 years of age, and not an emancipated individual, not later than 24 hours after

the time that the student is determined to be missing imccordance with these

procedures. Judson College is required, if a determination is made that a student who is

the subject of a missing person report has been missing for more than 24 hours and has

not returned to the campus, to initiate the emergency comict procedures in accordance
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Department (334-683-9071) not later than 24 hours after the time that a student is

determined missing in accordance with these procedure

As soon as a student is reported missing, all reasonable efforts will be made to locate the

student and to determine her state of health and welbeing. These efforts will be

collaborative between the Chief Student Life Officer, the Residence L8taff, Campus
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Any report of a missing student, from any source, should immediately be directed to the

Chief Student Life Officer (334683-5171) or the Director of Residence Life (334683-

5108) on Monday through Fridays from 8:00 a.m. until 4:30 p.m., or to the Residence Hall
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contacted willimmediately initiate an investigation to determine the validity of the

missing person report without imposing a waiting period. Personnel should attempt to

physically locate the student by:

A Callingthe telephone number assignedto her room and/or her cell phone;

A Enteringthe O O O A Adsighdd@om andtalking with known associatesfor last
sighting or additional contactinformation andaskresidencelife staffin the other
residencehalls to do the same ihecessary;

A ContactingSecurityto searchcampuspublic locationsto find the student (e.g.,

26



library, academic buildings, dining hall, chapel, gym, etc.);
A Notifying the Chief Student Life Officer, if this has not yet occurred;

A TheChiefStudentLife Officeror aresidencehall director will callthe person(s)
listed onthe emergencycontactform to seeif they haveknowledge of the
0 0 O A c¢atvd; O

A Contacting academic or other departments on campus for information on last
sightings or other contact information. The information technology
department may be asked to look up network and email logser last login and
use of the Judson computer network. Additionallyattemptswill be madeto
viewthe O O O A Aviil@degocialnetworking sites to help locate thestudent;

A Reviewingcardaccesdogsor security camerasto determine lastentry into
campus buildings;

A Releasingvehicleregistration information orissue apicture IDto assistin the
location of the missing studentand

A Immediately contactingthe Marion PoliceDepartment(334-683-9071) for
assistancef

there is any indication of foulplay at any time.

If attempts to locate the student are not successful for more than 24 hours, the Chief
Student Life Officer or her designee will contact the individual(s) identified by the
student in her most current Emergency Contact Form, contact theustodial parent or
legal guardian of the student if she is under 18 years of age and not an emancipated
individual, or inform the Marion Police Department if these do not apply.

The Judson Code and Honor System

~ N s Nz o~ A

Honor is at the very heartof Judso# | | | ACA6 O AEAOAAOAO AT A EO
healthy, Christlike community. Honor suggests honesty and responsibility, out of which
grow trust.

The Judson College honor system, based on the Judson Code, seeks to integrate these
gualities of honesty,responsibility, and trust into the fabric of the lives of all members of
the Judson community. Both the individual and the institution are bound by honor, with
students and College in partnership to make the system successful. Qualities of honor
include integrity in academic pursuits, adherence to the standards of conduct of the
College and the laws of community, state and nation, and taking responsibility for failing
to abide by academic integrity and standards of conduct.

The honor system has been a tration of Judson College for many years. The Judson Code
was first adopted in 1933 to encourage students to develop skills and qualities that

would lead to lifelong sound, ethical decisiormaking, which would equip them to earn

the trust and respect of theirpresent and future communities. The Honor Council was

first established as part of the Student Government Association in 1962 to involve
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students more directly in holding fellow students to the standard of honor. There have
been a number of changes madétough the years to better infuse the honor system into
the life of the College, but the honor system continues to be integral to the character of
the institution.
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day. Eab student is responsible forfollowing the JudsonCode andupholding the honor
system. Further, each member of the Judson College community, including students and
employees, is responsible for reporting any violations of the Judson Code to the Chief
Student Life Officer, theChiefAcademic Officerpr the president of the Honor Council.

The Pledge of Honor

On my honor as a member of the Judson College community, | will at all times strive to be
honest in thought, word, and deed; to be responsible for myam actions; to maintain my
own integrity and the integrity of the College; and to earn the trust of the rest of the
community.

The Judson Code

Since its creation, the Judson Code has consisted of the four principles of honesty; self
control, heritage (originally referred to as conformity), and good citizenship.

A ThePrinciple of Honesty: | will at all times andunder all circumstancesstrive to
be honest in thought, word, andieed.

A ThePrinciple of SelControl: | will at all times strive to control my personal
desiresin harmony with the socialgood,consideringthe interests of othersto be
equalto my own.

A Principle of Human Dignity:| will at all times strive to treat every individual as
a person of infinite worth who is created in the image of Godnd | will also
strive to act in a way that honors the unity of the human race, values ethnic
and cultural diversity, and addresses the injustices of racism.

A The Principle of Good Citizenship:: will at all times strive to be loyal to the
government andpolicies of the College andommunity and to respect the
conventions of Judson society and its traditions.

Listed below are examples, but not an exhaustive list, of conduct that violates the
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sanctions for multiple offenses or aggravating circumstances. These are suggested
guidelines for sanctions; however, sanctions may vary and will assigned on a cdse

case basis as found appropriate by the administrator or council determining the sanction.
Definitions of various sanctions may be found in the Disciplinary Procedures section of
the Student Handbook
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The Principle of Honesty

A

Falsification, Distortion, Misrepresentation:Includes, but is not limited to,
cheating; plagiarism;forgery; alteration, misuse or improper possession of
documents; theft of services; electronic tampering; knowingly furnishing false
information; failure to divulgeto college officials knowledge of violation of
College standards of conduct. Minimum: service assignmentauisciplinary
education. Maximum: expulsion. These incidents of misrepresentation may
also violate the college's Academic Dishonesty Policy. Additional sanctions
may be addressedaccordingly.

Theft: Unauthorizedtaking or keepingof items or servicesthat are College
property, are borrowed, rented or leased by the College, or that belong to
students, faculty, staff, or guests of the College. Minimum: probation and
restitution. Maximum: expulsion.

Unauthorized Entry: Entering into any Collegebuilding, facility or room without
authorization of the College and the person(s) assigned to the space;
unauthorized possession of keys to college facilities. Minimum: service
assignment. Maximum: expulsion.

Violation of Network Policies and Proceduresincludes,but is not limited to,
unauthorized entry into a file to use, read, or change the contents, or for any
other purpose; unauthorized transfer of a file; unauthorized use of another
ET A E O kén@idatiodatr password:;or the useof computingfacilities to interfere
with the work of another student, faculty member, or College official. Minimum: loss
ofprivilege.

Maximum: expulsion.

The Principleof Self-Control

A

A

Physical orSexualAssault:Attempting or committing aviolent injury to another
person,including sexual assault. Minimum: probation. Maximunexpulsion.

ConsumingPossessingyianufacturing,Distributing, or DispensingMarijuana or
Otherlllegal Drugs.Minimum: suspension.Maximum: expulsion.

Possessingdrug Paraphernalia:Includes, but isnot limited to, pipes, bongs,
hypodermic needles for nonmedical conditions, and rolling papers. Minimum:
probation. Maximum:expulsion.

Possessing, Manufacturin@istributing, Consuming, Dispensindlcohol, or
BeingUnder the Influence ofAlcohol. This includes such behavior orcampus,
at College social functions, on oifampus at Collegesponsored trips, orwhile
off-campus but under College jurisdiction. Minimum: probation and service
assignment. Maximum: expulsion.

Possession oflcohol Paraphernalia.Alcohol paraphernalia and advertisements
are prohibited on the campus of Judson College. Minimum: confiscation and
disciplinary warning. Maximum: service assignment.

Distributing Alcoholic Beverages to an Underage Persoklinimum:
suspension. Maximumexpulsion.
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A Sexual Misconduct:Includes, but is not limited to, either heterosexual or
homosexual incidentsof inappropriate display of affection, sexual relations
outside of marriage, and promiscuity. Minimum: disciplinary warning.
Maximum:expulsion.

A Lewd and Indecent Conducttncludes, but is not limited to, lewd, profane,
vulgar language (verbal, written, or electronic), including on clothing, musical
lyrics, or gestures; possession of pornographic materials, including via
computer; voyeurism, indecet exposure,or other inappropriate behaviorofa
sexualnature not includedin Sexual Misconduct. Minimum: disciplinary
education.Maximum: expulsion.

A Gambling:Playing cards or any other game of chance or skill for money or
other valuablestakeswith the hopeof gainingsomethingsignificant beyondthe
amountthe individual pays. Minimum: service assignment. Maximum:
expulsion.

A Smoking and Tobacco Us&he use of tobacco, vapes, juules, ocgarettes is
prohibited on campus.For additional information, refer to the Smokingand
Tobacco Use policy. Minimumdisciplinary warning. Maximum: probation.

A ExcessiveNoise:Noisein or around aresidencehall or other campusbuilding
that disturbs or disrupts normal activity. Minimum: warning. Maximum:
service assignment.

A Irresponsible Conduct:Behaviorwhich is offensive or annoyingto others,
disrupts the rights of others, orposesa potential dangerto self,others, or
property. Minimum: warning. Maximum: expulsion.

A Harassment.No student orgroup of students shall intentionally create a
situation or take part in any activity that produces mental or physical
discomfort, embarrassment, ridicule or suffering, or that undulyannoys,
alarms or infringes upon the freedom of another to pursue academic and
personal goals. Harassment may include but is not limited tosulting,
taunting, physically challenging,approaching,makingunwelcome advances or
requesting sexual favorsHarassment should be reported directly to the Chief
Student Life OfficerMinimum: probation. Maximum: expulsion.

The Principle of Human Dignity
A Hazing:Any intentional, negligent, or reckless action, activity, or situation that
causes another pain, embarrassment, ridicule, or harassment, regardless of
OEA ET AEOEAOGAI 60 xEITEICI AOO O DPAOOEAEDA
hazing by any student or sident group, and any infraction will be treated as a
serious violation of the Judson Code. Additional information may be found in
the Hazing Policy.Such actions should be reported directly to the vice
president for student life or the vice president ofacademicsMinimum
sanction: probation. Maximum sanction: expulsion.
A Racism:Judson College condemns as contrary to the Gospel of Jesus Christ any
£l O T &£ AEAOGO AAOGAA OpPI 1T Al ETAEOEAOAI 60 O
will not tolerate hate speechyracial slurs, demeaning actions, references to
inferiority, or displays of oppressive symbols, whether intentional or
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inadvertent. Additional information may be found in the Dignity of Human
Life Statement.Such actions should be reported directly to theice president
for student life or the vice president of academicsMinimum sanction:
disciplinary education. Maximum sanction: expulsion.

The Principle of Good Citizenship

A

Aiding, Abetting, or Conspiring:Aiding, abetting, or conspiring with another
person to becomeinvolved in inappropriate behavior. Minimum: corresponds
to the sanction for the inappropriate behaviorMaximum: expulsion.

Contempt: Willful disregard or disobedience of a directive issued via judicial
process; failure to complete discipline sanctions by the deadline specified.
Minimum: disciplinary warning. Maximum:expulsion.

Insubordination: Failure to comply with the directives of a College official
acting in his or her official capacitylncludes, but is not limited to, failure to
evacuate or otherwise respondo afire alarm or severestorm alert; refusingto
presentan|D onrequest;failure to appearwhen summonedfor an official
conference;failure to showrespectfor College faculty, staff, or guests; failure to
comply with Collegeparking/traffic regulations. Minimum: service assignment.
Maximum:expulsion.

Inappropriate Visitation: Includes, but is not limited to, allowing a male to be in

the residence hall lobby outside thénours set or allowing a male to be present

ET A OOOAAT 080 oO1Ti1Ti AO AT U Loas).A AdAARADO
Minimum: service assignment. Maximumexpulsion.

Disruptive Behavior: Obstructing or disrupting teaching, administration, or

disciplinary proceedings; riots;unauthorized or unlawful demonstrations.

Minimum: probation. Maximum: expulsion.

Arson and/or Setting a Fire Includes deliberately lighting a fireon campus
without authorization; setting a fire in an occupied building; and setting a fire
with the intention of destroying property. Minimum: expulsion. Also carries the
likelihood of legal action.

Tamperingwith Fire and SafetyEquipment: Tamperingwith or removingfire
alarms, fire extinguishers, exit signs or other safety equipment, and giving
false alarms. Minimum: restitution or fine and service assignmenkaximum:
expulsion.

Computer Tampering Using computing facilities to interfere with normd
operations of the College computing. Includes attempts to hack the College
website or course management systems. Minimum: probation. Maximum:
expulsion.

Violation of residence hall regulations or other student behavioral expectations.
Such expectations ad regulations include, but are not limited to, Residence
Life policies, work study policies, Standards of Appropriate Dress, the
Chapel/AE Event Attendance Policy, and all other College policies contained in
the Student Handbook
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Disciplinary Procedures

Any member of the College community may report a complaint against a student for
misconduct, which is defined as violation of a College policy or the Judson Code. Such
complaints should be directed to the Chief Student Life Officer or, in the case of academ
misconduct, the Chief Academic Officer

Violations of the Judson Code may be reported in two ways:
A SeltReferral: A student who realizes that she has violated the Judson Code will
admit responsibility for her actions, report herself to the appropriate
authority, and request the waving of an Honor CouncHiearing.

A Witness Report: A person who witnesses or has concrete knowledge of a
violation will either confront the student and request that she report herself or
report the violation to the appropriate authority.

Investigation of Reports of Misconduct

Depending on the nature and circumstances of the complaint, the Senior Administrator or
his or her designee may conduct an investigation either prior to or following notification
of the accused student. Thetudent will be notified in person or in writing, depending on
which is quicker and more practical in the situation. If the investigator deems the charge
to be frivolous or without merit, the complaint will be dismissed. The person making the
complaint and the accused student will be notified of the action.

The Chief Student Life Officer or Chief Academic Officer or his or her designee will
examine incident reports, question witnesses, and hear the statement of the accused
student. The Chief Administrator(Student Life or Academic) or designee will determine
whether to send the case to the Honor Council or dismiss the case. At the President's sole
discretion, the Senior Administrator may be appointed to adjudicate the case.

Disciplinary Sanctions

The following sanctions may be imposed by individuals or Councils charged with
determining Honor Code violations.

A Notification of parents: The College may notify the O O O A Apbrénés @f
discipinay AAOET T O AT A ET OAOEI OOOBPAT OEI T xEOE
witET 60 OEA OOOAAT 08 Oisdadendénfupod heEpsiensdshA OO OA A
defined by the Internal RevenueCode.

A Disciplinary Warning: A verbal or written notice by any College official or
Honor Councilthatthe O O O A BehaVidriin violation of the JudsonCode,
clarifying expected behaviotin the future. Further misconductmaybetreated
with more serioussanctions.

A Reprimand:Awritten statementthat the studenthasviolated Collegepolicy and
that further violations within agiventime frame will result in more serious
sanctions. TheOADOEI AT A xEI 1T AA ET Al OARAA AO DPAOO
record. During the reprimand period, the student may lose the privilege of
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holding an office in a student organization.

Restitution: Payment for damagesione or expenses incurred as a result of a

OOOAAT 060 AAOET 1T 08 2A00EOOOETT 1T AU AA OAN
department, or a specifiendividual, asdeemedappropriate bythe hearing

officer or Honor Cound

Confiscation:Articles or substances (e.g., alcoholic beverages and/or
containers, weapons, pornographic materials) that violate the Judson Code
and/or governmental statutesmaybetakeninto the custodyofthe Collegeor
turned overto law enforcement authorities as appropriate. Tie College retains
the right to decide whether such articles will be returned to the owner,
destroyed by the College, or turned over ttaw enforcement officials. In the
case of stolen property, it will be returned to the person fromwhom it was
stolenif that personcanbe identified andlocated.

ServiceAssignment: Anassignmentto perform atask or servicefor the College,
for a collegesponsoredorganization, or for anapproved community group.

Disciplinary Education: Performance of an educationadctivity in response to a

violation of the Judson Code. Educational sanctions may include a formal

apology(in writing or in person), completion of personal counseling sessions

or enroliment in an off- campus course (e.g., alcohol/drug treatment, anger

management). Educational sanctions may also include mandatory study hall or
educational dialogues with appropriate Collegefficials. In these cases, there will

often be a minimum number of sessions stipulated. While the content of the

educational dialogues o counseling sessions will remain confidential, the College

official will provide the appropriate Senior Administrator information on the

OOOAAT 060 AOOAT AAT AA AT A POT COAOOS

Loss of PrivilegesRemoval of privileges for a designated period of time.

PriviegA O OEAO | AU AA OAOIT Edok ofEHoidel iy 1 EOET C
ITA80 OAOCEAAT AA EAIT 1 &£ AETEAAR TEOGETC 11
College networksincluding Wi-Fi accessholding elective or appointedfficein
campusorganizations,participating in campus organizationskeeping or

operating amotor vehicle on campus visitation privileges, and participation in
intercollegiate athletics.

Fines:Charges payable to the College for selectpdlicy violations.

Behavioral Probation:Notice OEAO OEA OOOAAT 6060 OOAT AET C x
jeopardy. May include loss of privilege, service assignment, educational

sanctions, tutoring, study hall, or othelsanctions.

Restrictive Probation: Noticethatthe O O O A AtandriWith the Collegeisin
severe jeopardy. Loss of all social privileges. Additional policy violations will
lead to suspension.

Suspension:Separation of the student from the College for a specified period of
time. Temporarysuspensionwill last aminimum of three daysand amaximum
of two weeks. Final suspension will last a minimum of the remainder of the
current semester, with all academic work forfeited for thesemester.
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The student may apply for readmission to the College after the suspension
period. The reapplication mus include a written request to the Chief Student
Life Officer. In either case, the student must vacate campus within 24 hours of
the final decision of suspension.

A suspended student is prohibited from attendance at any classes, social
events, or other functions and from visiting college grounds or buildings.
Exceptions may be made for the purpose of carrying out business with the
College upon request of and granting of explicit permission from the Chief
Student Life Officer.

The parent(s) or guardian ofa suspended student will be notified of the
suspension within 24 hours by the Chief Student Life Officer.

A Expulsion:Permanentseparationfrom JudsonCollegeThe student must vacate
campus within 24 hours of notification ofexpulsion.

Thestudentis not eligible for readmissionto the College Theexpulsionwill be
recorded in both the academic and disciplinary records of th&tudent.

A suspended student is prohibited from attendance at any classes, social
events, or other functions and from visiting cdege grounds or buildings.
Exceptions may be made for the purpose of carrying out business with the
College upon request of and granting of explicit permission from the Chief
Student Life Officer.

The parent(s) or guardian of the student will be notifiedwithin 24 hours of
the final decision to expel the student.

Repeat Violations

In the caseof repeatedviolations or violations in deliberate disregard of aspecificwarning,
the student will be subject to more seriousanctions.

Review of Decisions

If the student admits guilt and a minimum sanction is assessed, the student does not have
the right to appeal the decision. If the student does not admit guilt or receives a sanction
greater than the minimum, she may appeal for review of the decision to thadRiplinary
Appeals Board.

An appeal for review of a disciplinary decision must be made by the student in writing
within 24 hours of the notification of the decision of the original hearing officer or Honor
Council. The appeal must include a written respae to the chargesAppeals may be made
on the grounds that the student was incorrectly found guilty, that the sanctions applied
were unreasonable, or that new evidence has become available since the original
hearing.
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The appeal will be submitted to the ppropriate Senior Administrator, who will in turn
submit it to the Disciplinary Appeals Board for consideration. Voting members of the
Disciplinary Appeals Board include a member of the administration appointed annually,
who will serve as chairperson; a faulty member; and the Student Government
Association President. Norvoting members include the Honor Council president and the
respective Senior Administrator involved in the original hearing. These two persons will
serve in an advisoryrole.

Review of degsions related to grading in academic courses is governed by the Academic
Appeals Policy, which can be found in thdudson College Academic Catalog

Interim Suspension

Though, as a general rule, the status of a student accused of violations of@lodlege's
expectations will not bealtered until a final determination has been made in regard to
the complaint,interim suspensions may be imposed upon a finding by the appropriate
college official that the continued presence of the accused on campus ditiuges an
immediate threat to the physical safety and wellbeing of the accused or of any other
member of the institution or its guests, of destruction of property, or of substantial
disruption of classroom or other activities. In any case ohterim suspension, the student
shall be given an opportunity at that time or immediately thereafter to contest the
suspension, and if there are disputed issues of fact or cause and effect, the student shall
be provided a hearing by the hearing committee on the suspsion as promptly as
feasible.

The Honor Council

The Honor Council will review disciplinary decisions referred by the appropriate Senior
Administrator or his or her designee. The Council is charged with examining all the facts
and reaching an unbiasediecision on whether the Judson Code was violated and, if so,
the appropriate sanction to in response to that violation. When dealing with matters of
academic integrity, the Council is advised by the Chief Academic Officer or his or her
designee. When deatig with matters of social behavior, the Council is advised by the
Chief Student Life Officer or his or her designee.

Honor Council Composition

The Honor Council shall be a standingpmmittee composed of eight student
representatives electedby the student body (one from eachresidencehall, onefrom each
class,andapresident). A member of the Student Life staff designated by the Chief Student
Officer serves as the notvoting secretary ofthe Council.

The election of and qualifications for student members of the Honor Council are outlined
in the Judson College Student Government Association Constitution. In the event of a
conflict of interest in a particular case, an appropriate substitute to sit on thelonor
Council may be appointed by the Chief Student Life Officer. Any member of the Honor
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Council found to have violated the JudsoBode during her term of officeor of revealing
confidential information, will immediately be terminated from her position and will not
be eligible for re-election.

Honor Council Procedures

1. A statement and/or summary of the charge(s) will be provided in writing to
the members of the Honor Council. Copies of the student's written appeal or
response to the charges will also berpvided, if sucha documenthasbeen
submitted. The student chargednayreferenceacopyof thesestatementsand
supporting materials while in the hearingroom.

2. Thedesignated Student Life staff membewill brief the Councilonthe specific
case as wellasansweranyquestionsonthe Council'sresponsibilities and
procedures.This personwill be availableduring the hearing, in or near the hearing
room, to answer any procedurabr policy questions that may arise during théearing.

3. The Honor Council will,in private, review the incident reports, statements and
supporting materials.On occasiortestimony givenin the hearingmaybe
recorded,but the Council's deliberations will not berecorded.

4. Thechargedstudent maybe accompaniedoy and assistedin her defenseby an
advisor of her choosing from within the College community. The student may
consult with the advisor, but the advisor may not speak or otherwise directly
participate in the hearing. No person from outside the College community may
be present n an Honor Council hearing, including parents, guardians, or
attorneys.

5. The student may request witnesses related tohe case to be present for the
hearing. It is thestudent's responsibility to request awitness' presenceand to
notify that witness of the time and place of the hearing. The decision to hear
these witnesses is at the discretion of the HondZouncil.

6. Students, faculty, or staff who have made statements or have material
knowledge of the incident may be requested to be present at the hearing or
notified that they need to be availablen campusduring the hearingtime. The
decisionto hearfrom thesewitnesses is at the discretion of théHonor Cound

7. The Honor Council will question the student and any witnesses deemed
necessary, determinevhether the student has,in fact, violated Collegepolicy,
anddetermine the appropriate sanction for theviolation.

8. With both Honor Council and administrative hearings, the standard of proof for
a finding of "guilty" shall be a preponderance of the evidence. If the Councilor
hearing officercannotreachadecision,the studentwill be consideredacquitted.

9. The Council will call the student back into the hearing room and the Council
president will report the Council'sdecision(s). Thedesignated Student Life staff
member will write a follow-up letter to the student reporting the Council's
decision(s) and will immplement any sanctions given or upheld by th€ouncil.
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Chapel and Attendance Expected Events

Because Judson Collegegemmitted to providing programs that contribute to the
comprehensive education of her students, the Chapel and Attendance Expected (AE)
program was developed to offer students opportunities for growth in spiritual, cultural,
intellectual, and social area®f their lives. Events are designed to allow students to
strengthen faith, experience the arts, increase social consciousness, and develop a sense
of community.

The Chapel and AE program encompasses three areas: Chapel/Assembly,
Concert/Lecture and CampusCommunity. The events provide an opportunity for the
College community to comeogether for times of worship, concerts, lectures, and special
events. The events encourage spiritual growth by providing shared worship experiences
designed toexamine the natue and importance of faith in Christ within a diversity of
understanding, and they encourage intellectual developmergdy offering cultural
enrichment programs and presentations on issues of current interest.

Most programs are held on Tuesday or Thursday 4t1:05 a.m. in the fall and spring
semesters. Each spring semester includes a week of special emphasis during which
services are held on Wednesday and Thursday, as well as the regular Tuesday service.
The adjusted Wednesday class schedules for special enagls weeks are assigned and
distributed by the Chief Academic Officer.

A schedule of events, both Chapel and AE, will be distributed at the beginning of each
semester. Additional events will also occasionally be announced during a terAll full -
time students (resident and commuter) are expected to fulfill the Chapel and AE
requirements. Students who do not hold fulltime student status are encouraged to fulfill
the Chapel and AE program requirements.

Students enrolled in the Distance Learning program of thCollege are encouraged to and
may elect to participate in religious programs and cultural events in their respective
communities, and are always welcome to attend events on campus.

Chapel/Assembly
Students should strive toattend all chapel services. $idents are allowed tomiss
three chapel services during each semester. Students who miss more than three
chapels/assemblies will be referred to the Honor Council for disciplinary action,
which will include a disciplinary education sanction for the first alsence over the
limit. The severity of the sanction will increase with each additional absence over
the limit. If the assigned sanctions are not completed by the due date, the student
will be subject to further disciplinary action, which may include suspensn from
the college.

Concert/Lecture Series
All Concert/Lecture Series events are Attendance Expected (AE). During each
academic yearertain eventswill bedesignatedasO! O O A 1926 ABMKEALY 6
the ChiefStudent Life Officer. Students are required to attend each of these events
unless otherwise exempted by the Chief Student Life Officer. AE events will be
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designated on the official College calendar. However, additional events may be
announced during a term Students whamissConcert/Lecture Seriesevents
without anapproved exemptionwill bereferred to the Honor Council for
disciplinary action.

Campus Community Events
Students who miss Campus Community events without an approved exemption
will be referred for disciplinary action at the discretion of the Chief Student Life
Officer or herdesignee. Students may expect the following designated Campus
Community AE events:

A All Students: Personal Wellness Assembly; Rose Sunday rehearsal,
ceremony,and worship service; Honor Assembly (signing of the Judson
#1 AR N #EOEOOI AO 4AA AT A 6AOPAOON !'1 A
HonorsConvocation;ClassDay

A Seniors:}Day weekend activities, including JCAA Induction Ceremony;
Commencement rehearsal anderemony

A New studerts: Welcome Week sessions and events; Constitution Day;
0OAOEAAT 060 2AAADOEI I
All co-curricular events given an AE designation must be approved by the Chief Student
Life Officer prior to the announcement of the event.

In order to be counted present forChapel and AE program events, students must:

bring their student ID card to havetheir attendancerecorded;
arrive ontime;

stay for the entireevent;

A WD e

refrain from studying and/or inappropriate use ofcell phones or other
electronic devices;

avoid distracting the speaker or other participants;and
6. wear appropriate clothing.

Students who are present for Chapel or an AE program, but do not have their student 1D
card with them to have their attendance recorded may submit a one page paper detailing
the event to demonstrate that they attended the event. The paper must be submitted to
the Office of Student Life within three days of the event.

Students who fail to comply with these guidelinesnay be counted absent for the event and
may have their behaviorreferred for disciplinary review for the following infractions:
studying, talking, inappropriate use of cell phones, eating and/or drinking, leaving early,
participating in any other distracting activity.

Attendance is monitored for each event by Honor @mcil representatives under the
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supervision of the Student Life staff. It is the responsibility of each studéto record her
own attendance by reporting to an Honor Council Representative and having her access
card scanned.

Records of student Chapel andE program attendance are updateaveekly and may be
reviewed by contacting the Office of Student Life.

Absences

Routine medical appointments, job interviews, and other such matters should be
scheduled at othertimes or planned asone of the allowed absencedor the semester. An
application for a Chapelor AEexemption may be obtained by contacting th&ice

President for Student Life Exemptions must be approved by the Chief Student Life Officer
in advance.Applications for exemption are considered fothe following circumstances:

A Participation in required College activities Students who must be absent from
a Chapebr AEeventdueto required Collegeactivities must havetheir sponsor
submit their namesto the Officeof StudentLife no lessthan 24 hoursprior to
the event.

A Serious iliness:A serious iliness is defined as sickness of the student or
student's immediate family that requires the student to be confined to her
room or be away from campus for an extended period of time (2 days or
more). Exemption from chapel or AE event attendance will require a written
statement from the student's physician or from the parent/guardian in the
event of the serious illness of a member of the student's immediatamily.

A Participation by a student in a signitant activity: A significant activity is one
which occursonly oncein alifetime (e.g.,wedding of asibling, the graduation of
asibling, 50th wedding anniversary of her grandparents). Exemption from
attending a chapel or AE event will require a writterstatementfrom the
student with a description of the significant or unusual nature of thactivity.

Standards of Appropriate Dress

3O0AAT 006 Al 1T OEET ¢ AEI| E Adweredzrata@drdnd AT | I OT E
respectability. For this reason, modestydecency, and appropriateness are at the core of
*OAOT 180 AOAOO OANOEOAI AT 008 4EA A 111 xEI
followed by students attending class and activities on campus or participating in school
sponsored events off campus. Atte that is immodest, sexually provocative, male gender
specific, or displays language or advertisements violating or encouraging the violation of
elements of the Judson Code and Chriséntered character are not acceptable.

Appropriate for Classrooms, Admiistrative Offices, and Chapel

Jeans; tops; miethigh length shorts, dresses, and skirts; and athletic wear. Leggings are
appropriate when paired with a mid-thigh length shirt, mid-thigh length sweater, mid
thigh length tunic, or mid-thigh length blouse.A shorter blouse may be worn if the
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leggings are covered with shorts or a skirt. Not appropriate as a headvering: Hats,
caps, visors, beanies, toboggans, or bandanas.

Appropriate in Residence Halls Only

Pajamas; slippers or bare feet; thin or spaghetstraps without an over-shirt; shorts that

AOA Aiipl AGAI U EEAAAT AU A 111¢ OEEOON OEGCEOO
APDPOT DPOEAOA ET OAOEAAT AA EAI 1 06 AOA ADPPOI POEAC
non-student guests are present.)

Appropriate in Residence Halls, Wellness Center, or While Actively Participating in a
CollegeSponsored Athletic Event or Activity

Modest swimsuits, tightfitting workout pants, volleyball shorts, softball pants, and
riding breeches.

Appropriate for Business Casual Dress (including Sunday Lunch in the Sara Hunt

Christenberry Dining Hall)

Dresses or skirts (kneel AT COE 10 11T CAO N xI 1T AT80 O1 AAEOh ¢/
xI T AT60 Ai T OOAO 1T 0O OxAAOA OOdngskdnbépaifed with & A A Al A
mid-thigh length blouse, midthigh length sweater, or midthigh length tunic (no t-shirt

i O OxAAOOEEOOR 11 AOECEOI U Aili OAA 1 ACCEICO n
may include a dress sandal.

Appropriate for Professional Dress

Dresses (kneel AT COE 1O 1 TTCAO N AT T OAET AOEléngth xT I AT 60
IO 1T1TCAO xEOE Al ADPDPOI DPOEAOA AOAOO OEEOOR Al
dress flats or heels (no sandals). Pantyhose or dress socks. BlackseOT AA xT1 [ AT 8 O

dress shoes may also be specifically required in some instances.

Appropriate for Semiformal Dress

Dresses between miethigh and mid-calf length, dress pants, and skirts of fabrics such as
silk, velvet, cashmere, or high quality polyestelbrocades. Dress pants or skirts can be
paired with a chiffon, velvet, or lace blouse or cashmere sweater. Dress slit should be no
higher than mid-thigh, modest necklines, no open midriffs, and no open backs (below
the bra line). Attire should be paired wih appropriate shoes.

Appropriate for Formal Dress

Floor length evening gown. Dress slit should be no higher than mitliigh, modest
necklines, no open midriffs, and no open backs (below the bra line). Attire should be
paired with appropriate evening shoes.

Notes Related to Appropriate Dress
1 Students representing the College in an official capacity or students enrolled in
certain programs of study (education, nursing, social work, or other) may occasionally
have differing standards of dress to accomplish #hgoals of the program.
1 Students representing the College in an official capacity

o0 May have natural colored hair only.

0 May have facial piercings limited to ears and nose stud.
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o0 May not have visible tattoos.
1 Students completing workzstudy in administrative offices should consult with their
supervisor for dress requirements.
1 Questions related to the dress code should be directed to a member of the Student
Life staff.

Pregnancy Policy

Judson College affirms the biblical teaching that God designed sexaetivity to occur
only within the context of marriage between a woman and a man. Accordingly,
premarital sexual activity is subject to the College's disciplinary process. Regardless of
these disciplinary consequences, the College encourages a student wieadmes
pregnant, whether married or unmarried, to choose life in the event of pregnancy. A
pregnant student, whether married or unmarried, will be permitted to continue her
studies at Judson College.

Reporting

A student who discovers that she is pregnarghould contact the Chief Student Life Officer
as soon as possible. In such cases, the goal of the College is to help a pregnant student
have a healthy pregnancy, and to provide a comfortable and supportive living
environment throughout a resident student'spregnancy. The Chief Student Life Officer
will refer the residential student to appropriate on/off campus support. The student

must convey in writing to the Chief Student Life Officer a comprehensive prenatal care
plan including her physician's contact ifilormation and family emergency contact
information.

Academics

Pregnant students may continue taking classes. The College will work with the student

(commuter or resident) to ensure that she can finish her courses. Students will be

excused from classes andllowed to make up work missed for medical appointments,

childbirth, and related conditions, just as they would for other medical conditions or

Ol OEAO OAI PpT OAOU AEOAAEI EOEAO86 ! O xEOE 1 OEAO
required.

If a studentprefers to take a medical leave of absence with the intention of returning to

campus after delivery of the baby, such leaves may be requested from the Chief Academic

Officer. Leaves may be granted for as long as it is deemed medically necessary.

APOACT AT O OOOAAT O8O0 OAEI |1 AOOEEDPO xEIT 110 AA
scholarships will remain intact. Scholarships requiring a student to maintain a certain

grade point average may be forfeited due to failure to meet that standard.
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Campus Housing

If a pregnant student (resident) chooses to remain in oitampus housing throughout the
pregnancy and decides to keep the infant after the birth, it is important that the student
make necessary arrangements prior to delivery for housing for the iaht after delivery.
Judson College does not provide housing for children or spouses. A resident student who
is pregnant must be under @& E U O E dafe Arid n@st provide evidence that she is
complying with that care (e.gkeeping regularly scheduledappointments, following care

instructions, etc.).

1 O OEi AOh EO T AU 116 AA Pi OOEAI A AOOEI C A 00O/

her needs and/or the associated needs of the other members of the residential
community. If this should occur, the Gice of Student Life may determine that the
pregnant student needs to move to an appropriate offampus residence.

Indemnification

AEA #7111 ACA AOOOI AO 11 1 EAAEIEOU 1O OAODPI 1T OEAE

care, miscarriage or other complictons, abortion, or birth.

Smoking, Tobacco, and Nicotine Use Policy

To provide and encourage a healthier environment for students, employees and guests,
Judson College has adopted a tobactree and smokefree policy for the entire campus.
ThispolicyADDBT EAO O1T Oi 1T EAI AGO O1 AAAAT h OI T EA
products, and other burned products, including incense, herbs, and resins.

Evidenceshowsusthat smokingor breathing secondhandsmokedamagesearly every
organin the human body Additionally, tobacco use is linked to at least 10 different
cancers and accounts for some 30 percent of all canckyaths.

A number of resources are available to those who are interested in discontinuing tobacco
use. More information is available from Tie Tobacco Quit Line, which can be reached at 1
800-QUIT-NOW. Students may contact the Student Life Office for more information.

Violation of the smoking and tobacco use policy will result in disciplinary action by the
College.

Alcohol and Other Drug Policies
and Prevention Programs

Judson College expects her students to maintain a high standard of conduct that will at all
times favorably reflect upon themselves, the Judson community, and the purpose for
which the College was founded. It is with concerfor the spiritual, emotional, and

physical well-being of students, as well as compliance with thBrug-Free Schools and
Communities Amendments of 198%hat Judson College prohibits the possession of,
purchase of, consumption or use of, distribution ofale of, and/or being under the
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influence of alcohol or illicit drugs while on campus, off campus but under college
jurisdiction, on college-sponsored trips, or at college social functions. Violations of these
regulations subject a student to serious displinary action by the College. In addition,
violation of said policies may result in severe criminal penalties under local, state and
federal law.

The College reserves the right to use all legal means necessary to enforce its regulations
and applicable lavs. These means may include breathalyzer testing, drug testing, and
involving law enforcement in searches. This action may include completion of an
appropriate rehabilitation program, suspension or expulsion from the College, or referral
for prosecution. Ifa student is found in violation of this policy, the student's parent or
guardian may be notified of the violation and of the appropriate disciplinary action taken.

Disciplinary Sanctions

Any student found to be in violation of this policy may be subjed¢b required
participation in a drug or alcohol treatment or rehabilitation program, and/or
disciplinary action up to and including expulsion. In addition, illegal activity involving
drugs and alcohol may be referred to law enforcement officials for crimad prosecution.

In accord with changes in theFamily Educational Rights and Privacy Acthe College may
contact parents when any student violates College alcohol or drug policies or laws and is
under age 21 or is still a dependent of her parents as defiden Section 152 of the

Internal Revenue Code. The College reserves the right to exercise total discretion in the
imposition of disciplinary sanctions.

If there is reasonable cause to believe that alcohol or illegal drug use and/or abuse is
occurring in Cdlege facilities, including residence hall rooms, such facilities may be
entered for investigation by an official of Judson College at any time and without notice.
The College will cooperate with civil authorities in the enforcement of drug laws on and
off campus. The College may report to the civil authoritieenyonechargedwith violation
ofdrug laws.Whendisciplinary actionistakenin casesof alleged drug abuse on or off
campus, such action may or may not be concurrent with any action pending by tbil
authorities.

Criminal Sanctions

The federal government, the state of Alabama, and the city of Marion have laws and
ordinances related to the possession, use, and sale of alcohol and other drugs. Information
on thesestatutesand ordinances and legapenalties is outlined below.

Federal Drug Offenses and Penalties Title 21, USC 3 841 etc. seq.

3 841(b)(1)(A) Distribution of 1 kilogram or more of a mixture or substance containing
a detect ableamount of heroin; 5kilograms or more containing cocaor cocaine;100
gramsor more of PCP; 1@ramsor more of LSD;1,000kilos of marijuana;or 50 gramsor
more of amphetamineis afederal crime punishable by not less than 10 years in prison
nor more than life in prison; and if death or seriousodily injury results, not lessthan 20
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yearsand not more than a$4 million fine.

3 841(b)(1)(B) In the case of distribution of 50 kilograms or more of marijuana; or 100
or more plants of marijuana; or 100 kilograms or more of hashish;or one gram of hashish
oil, oneis guilty of afelony and if convictedmay be sentencedto not more than 1yearin
prison andfined not lessthan $1,000 or more than $2 million.

3841(b)(1)(D) If oneisfoundwith aquantity of marijuanalessthan 50 kilograms, oneis
guilty of a felonyand sentencedto not more than 5 yearsandfined not to exceed$250,000.

3 844 It is unlawful for any person to knowingly or intentionally possess a controlled
substance unless such substance was obtained directly, or pursuant to a valid
prescription. If convicted of possessiongne maybe sentencedio not more than 1 yearand
not lessthan a$1,0000r more than a $5,000 fine.

[3 845 Distribution of controlled substancedo personsunder 21 yearsof agemaybe
punishableby twicethe abovesentencesasmaydistribution within 1,000feetof aschool,
collegeor university.
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enterprise involving the manufacture, acquisition, transportation, distribution, or sale of
illegal substances, one may be sentenced to life in prison.

3 853(a) All ofthe aboveinclude the possibility offorfeiture of property derived from or
usedin the distribution of illegal drugs, or usedin the manufacture ofsuchdrugs.

State of Alabama Offensesand Penalties Code of Alabama 1975
3 13A-12-202(c) Criminal solicitation to commit acontrolled substancecrime is
punishableto the same extent as the controlled substance crimsolicited.

3 13A-12-203(c) Attempt to commit a controlled substance crime ipunishable to the
same extent as the controlled substance crime itself.

3 13A-12-204(c) Criminal conspiracyto commit acontrolled substancecrime is punishable
the same as the controlled substance crimieself.

R 13A-12-211. The unlawful distribution of controlled substances, whether sold,
furnished, given away, manufactured, delivered, or distributed, is a Class B felony.

3 13A-12-212. The unlawful possession or receipt of controlled substances is a Class C
felony.

3 13A-12-213 Unlawful possessiorof marijuanainthe first degreeresultswhere one
possesses marijuana for other than personal use or has been previously convicted of
marijuana possession in the second degree, and is a Cl&dslony.

3 13A-12-214 Unlawful possession of marijuana in the secondegree results where one
possesses marijuana for personal use only, and is punishable as a Class A misdemeanor.

3 13A-12-215 Thesaleof controlled substanceshyone over 18 yearsof ageto oneunder
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18 yearsof ageis aClassAfelony with no eligibility of suspendedsentenceor probation.

3 13A-12-231 One who knowingly sells, manufactures, delivers, or brings into this state
cannabis (in anyof its forms), cocaine, heroin, morphine, opium, methaqualone,
hydromorphine, amphetamine phencyclidine lysergicacid diethylamide,
methamphetamine,or LSDshallbe guilty of a Class A felony, may be fined up to $500,000,
and sentenced for up to life in prison without parole.

3 13A-12-233 Onewho engagesdn acriminal enterprise,in connectionwith five or more
persons,to traffic in illegal drugs shall be sentenced no less than 25 years and no more
than life,without eligibility for parole, and fined up to $500,000. For a second such
conviction, a mandatory life imprisonment is required with a fine of not lesshan
$150,000 or more than $1 million.

3 13A-12-250 An additional penalty of 5 years imprisonment is tacked on for the above
violation, which occurswithin a3-mile radius of aschool,college,or university campus(or
housingproject; see R113A-12-270).

3 13A-12-260 Use, possession, delivery, or sale of drug paraphernalia is a crime
punishable as a ClasS§ misdemeanorfor possessionaClassCfelony for sale,and a ClassB
felony for saleto one under18 yearsof ageby one over 18 yearsof age.

Sentencesf Imprisonment in the State of Alabama
3 13A-5-6 Sentencedor feloniesshall befor adefinite term ofimprisonment, which
includeshard labor, within the following limitations:

A ClassAfelony:for life or not more than 99 yearsor lessthan 10 years.
A ClassBfelony: not more than 20 yearsor lessthan 2 years.
A ClassCfelony: not morethan 10 yearsor lessthan 1 yearand aday.

3 13A-5-7 Sentencedor misdemeanorsshallbefor adefinite term ofimprisonment in the
county jail or of hard labor for the county, within the following limitations:

A Class A misdemeanor: not more thamyear.
A ClassB misdemeanor:not morethan 6 months.
A ClasLmisdemeanor:not more than 3months.

City of Marion Statutes
Thecity of Marion doesnot haveanyadditional statutesregardingalcoholor drug use
beyondthe federal and state laws, which ienforces.

Breathalyzer Testing

College officials may request a student to take a breathalyzer test if the official has
reasonable suspicion that the student has consumed alcohoke&sonable suspicion may
result from the official receiving a report, witnessing an event, or noticing signs of alcohol
use. Such signs include, but are not limited to, glassy eyes, slurred speech, unsteadiness
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on the feet, or emission of an alcoholic odoexhibiting disorderly behavior, or refusing to
cooperate.
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consumption of alcohol. However, disciplinary sanctions may be assessed for other
behaviors in keepingwith the Judson Code and other College policies.
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opportunity to take the test. Studentswhotest positive for alcohol(defined asa.02reading
onthe breathalyzertest) will face disciplinary action.

Studentswho refuseto take abreathalyzer test upon requestwill be subjectto all college
sanctions relatingto the useand/or possessiorof alcohol.

Protocol for Use of Breathalyzer
1. Thebreathalyzercanbeusedoncampusandatall college-sponsoredactivities
including but not limited to socialfunctions, sporting events,or other extra-
curricular activities.

2. Thebreathalyzertest will be administeredto studentssuspectedof beingunder
the influence of alcoholusing an approvedchecklist.

3. There will always be two people when the observation checklist is completed
and the breathalyzeris administered (e.g.,amember of the StudentLife staff or
Security staff). The breathalyzer will be administered in a private area, away
from students.

4. Thestudentwill havetwo opportunities to testwith the breathalyzer.Theinitial
testmay be administered at any time. A second test will be conducted fifteen
minutes after the first test has been administered. The results of ¢h
breathalyzer test(s) will be documented on the observatiorheckilist.

5. Students who test positive for alcohol or refuse to take the breathalyzer test
upon determination that there is reasonablecauseto suspectthey have
consumedalcoholwill be subjectto all collegesanctionsrelating to the use
and/or possessionof alcohol.

Health Effects of Alcohol and Other Drugs

The use and abuse of alcohol, tobacco, and other drugs have many potential negative
consequences to health. A chart outlining thedearmful consequences, as reported by the
United States Drug Enforcement Agency, may be found at
http://www.drugabuse.gov/sites/default/files/cadchart_2.pdf.

Alcohol, Tobacco, and Drug Treatment Programs

The following drug and alcohol programs (counseling, treatment, rehabilitation, and re
entry) are available to students:
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Judson College Counselirfgervices,334683-5118
Bradford HealthServices,1888-577-0012
CahabaCenterfor SubstanceAbuseServices334-874-2600
Indian Rivers Substance Abuse Outpatieftrogram,205-926-4681
A The Tobacco Quit Linel-800-QUIT-NOW
| AAEOET T Al OOAAOI AT O POT COAT O T Au AA A& O1 A
Substance Abuse Treatment Facility Locator, which is available online at
http://findtreatment.samhsa.gov.
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Policy on Student Mental or Physical Health Emergencies

Judson Collegés concerned aboutthe well-being of its students. Behavioby astudent,
including verbal conduct,which demonstratesa desire to inflict harm upon oneselfor others
is taken seriously.

The College can imposeestrictions or sanctionson astudent asthe result of aphysical or
mental health emergencyin the mannerdescribedbelow. Aswith all College policiesthe

institution will apply this policy in a manner which doesnot illegally discriminate against
studentson the basisof race, color, national originsex,disability, or age.

Physical or Mental Health Emergency Procedures

If a student requires assistancebecauseof animmediate crisisor life-threatening situation,
the ResidenceHall Director on Duty, CampusSecurity,or emergencymanagementpersonnel
should be contactedimmediately.

If a student observes anyonénarming, attempting to harm, or stating an intent to harm
himself, herself,or another person,the student should reportthe matter immediately to the
Chief StudentLife Officer,the Director of Residenced.ife, the ResidenceHall Director on Duty,
or CampusSecurity.

Individual Threat Assessment

The ChiefStudentLife Officerwill initiate an individual threat assessmenbf astudent if she
hasreasonto believethat the student has:

A engagedn or threatenedto engagan behavior which createsa direct threat to the
healthor safetyof anotherpersonor a high probability of substantial harmto the
student;

A contracteda contagiousdiseaseor virus which createsa direct threat to the healthor
safetyof
another person or a high probability of substantial harm to the student;

A causedr is likely to causea substantial disruption in the College'sacademicor other
programs;or
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A damagedor threatenedto damageanother's property.

The threat assessmentvill be madeby the ChiefStudentLife Officer alongwith suchother
personsasthe Administrator may select.The assessmenwill be basedupon the student's
conduct, actionsand statementsin order to createan individualized and objective
assessmenbf the student's ability to participate safelyin the school's programs.Theteam
will consultwhen necessarywith medicalor mental health professionalsto assistin
collecting or interpreting any information. Unlessthe circumstancesmake itimpractical or
impossible,the student will be givennotice that athreat assessments being madeand an
opportunity to be heard before any adverse acton is taken with respect to the student. Any
appropriate accommodationsor adjustmentswill be considered.

The ChiefStudentLife Officerwill take actionwith respectto a particular studentonly if it is
determined that the situation createsa highprobability of substantial harm rather than
merely a slightly increased, speculativegr remote risk of harm. Actionwill never be taken
on the basisof generalizationsor stereotypes aboutthe effectsof aparticular disability or
condition.

Responses and Interventions

The ChiefStudentLife Officerwill notify the student of any restrictions, interventions, or
sanctionsimposedon the studentas aresult of the threat assessment, whictmay include:
A Arequired courseof medical treatmentor mental healthcounseling;

Removalfrom campushousing;

Removalfrom oneor moreclasser activities;
Removalfrom the campus;

Withdrawal from the College;or

> > >y > >

Otheror additional sanctionsor precautionsasmaybe appropriate.

Sanctions imposed on a student under this procedure are not disciplinary in nature and
will not be enteredin the © O O A Aduc@tidnalrecords asarising from disciplinary

violations. However, if the student violatesany restrictions imposed,the violation may result
in disciplinary action in accordancewith the student disciplinary process.

It is the soleresponsibility of the studentto obtain at her own expenseany serviceswhich
are necessaryas aresult of restrictions imposedby the Chief StudentLife Officer, including
alternative lodging or academictutoring. All alternative lodging arrangementsmust be
approved by the ChiefStudentLife Officeror her designee.

Appeals Process

A studentmay appealthe ChiefStudentLife Officer'sdecisionby makinga written appealto
Presidentwithin ten calendardaysafter the decision.The student may submit medical
evaluations, statementspr other pertinent information along with the appeal. The President
shall review any material provided by the student, the individual threat assessmentthe
decisionof the ChiefStudent Life Officerand such otherinformation asthe Presidentmay
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consider appropriate.A decisionon the appealshall be made within five businessdaysor as
soonthereafter aspractical. The student shall be notified in writing ofthe0 OAOE AAT 08 O
decision, whichshall be final. Any restrictions, interventions, or sanctionsshall remain in

effect beforeand during the appeal unlesghe Presidentdetermines otherwise.

Reinstatement Process

Therestrictions, interventions, or sanctions imposedmay be removed only with express
permission from the ChiefStudentLife Officer.Uponthe OO O A AT O &b reiasthatsnizdt,O O
the ChiefStudentLife Officerwill clearly communicateto the student a specific reinstatement
process, whichmay include:

1 Evaluationby aqualified health care professional If the situation constitutes a medical
or psychological emergencythe student may usea local emergencyroom physician. If
the studentis currently under the care of aqualified health care professionalthat
person may evaluatethe student.If the studentis not currently in treatment, shewill
needto contactthe qualified health care provider of her choice.If the student needs
assistancewith this process,she maycontactthe Director of Residencd.ife or Officeof
StudentLifefor assistance.

1 Communicationof evaluation resultsby the qualified health care professionalto the
ChiefStudentLife Officer. This will require written authorization by the studentto the
healthcare professional Evaluation results must substantiatethe readinessof the
studentto return to residential facilities, classes, and/or activitiesand any
recommendationsfor continuing treatment. For preliminary purposes,the health care
professionalmay communicatethis information verbally; however, it is mandatory
that written evaluation resultsbe provided promptly.

I Reinstatementinterview with the ChiefStudentLife Ofﬁcer.',I'hAe stuglentmust schedule
aninterview with the ChiefStudentLife Officeror the$ A A tleSigheeduring office
hours (8:00

a.m.z 4:30 p.m., Monday Friday) upon completion of their evaluationby aqualified health
care professional.

If the ChiefStudentLife Officer determinesthat the studentis ableto resume restricted
activities, the studentwill be provided areinstatement letter.

Motor Vehicle Registration and Operation

Maintaining and/or operating a vehicle on campus is a privilege, not a right. Students

who bring vehicles to campus assme complete responsibility for the vehicle and its

operation on campus. The College is not liable for accidents or violations involving a
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maintaining or operating a vehide on campus if that privilege is abused.

Parking permits are issued through the Office of Student Life. Each vehicle must be )
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Vehicles that are not registered may incur éne for the owner.
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Few parking spaces on campus are restricted, but students parked in the following areas
may receivea fine:

A Spaces reserved for handicaparking;
A Spaces reserved for senior faculty, visitors, athers;

A Areasthat are not designateparking spacesincluding in yellow, red, or blue
lines,in the grass,or on the brick sidewalksbesideJewett Archibald, andTucker
Halls;

A Areas that block another vehicle or loading zone or firgones.

Fines may also be issued for excessive speed@ampus, operating a vehicle in an unsafe
manner, or allowing passengers to ride in an unsafe manner. Fines for motor vehicle
offenses are $16 per offense. After multiple offenses, a student may face additional
sanctions up to and including the loss of prilege to maintain and/or operate a vehicle
on campus. Irresponsible conduct that violates other College policies may be subject to
additional disciplinary action.

Network Policies and Procedures

All users of the Judson College network must adhere to thed$on College Computer
Network Policies and Procedures regarding the use of Collegevned computers,
peripherals, software, serversnetwork storage the Internet, andemail.Usersmust also
abideby copyright laws aswell as state and/or federal laws withregard to software,
Internet and e-mail usage. Each user has the responsibility usethe JudsonCollege
network in anethical,lawful, and professionalmanner.

This means that the users agree to abide by the conditions stated in these policies.
Consequences resulting from any deviation from these policies include but are not
limited to permanent or temporary suspension of user privileges, deletion of files, denial
of technical support services, disconnection from the Judson College network,
confiscation of unauthorized software and hardware, and referral to applicable
student/faculty/staff disciplinary processes. All potentially illegal activities may be
reported to local, state, or federal authorities, as appropriate, for investigation and
prosecution. This policy provides general guidance and will be supplemented by
additional regulations governing particular subsystems of the college computing
environment and network. Ignorance of these policies may not be used as an excuse for
actions that violate these policies.

JudsonCollegehasprovided the systemsandnetworks to supportthe# T 1 1 Ai§shdoO
education, and their intended uses are grounded in providing robust and secure services
to the entire Judson College user community in pursuit of thamission. The College
provides access to students currently registered for classes and maintains computers for
staff and faculty with software appropriate to their work-relatedenvironment. The
computer network isthe property of JudsonCollegeandisto be used for legitimate

business and educational purposes. Access to these services is a privilege and is
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contingent upon appropriate usage by all users. Inappropriate usage, as is outlined in this
Policies and Procedures statement, poses serious risks to thbility and security of the
network andis therefore prohibited. To assist all users in understanding and practicing
appropriate computer network usage, the following general information and procedures
are provided.

Becauseof the rapid evolution of computing and information networks, the College
reservesthe right to modify the text of this policy. While users will be kept apprised of any

AEAT CAOh EO EO OEA OOAOGO OAODIT OEAEI EOU Ol

JudsonCollegemust ensurethat academiovork takesprecedenceat alltimes over other
computing activities in its facilities. In situations of high user demand that may strain
available computer resources, Judson College reserves to right to restrict (e.g., specific
time of day) or prohibit computer activities such as gameplaying, engaging in odine
chat groups, uploading or downloading large files, accessing streaming audio and/or
video files, or otherwise creating unnecessary loads on network traffic associated with
non-business andfor non-educational related uses of thénternet.

Users understand that network-based system activity is automatically logged on a
continuous basis. Thesdogs do not include private user text, mail contents, or personal
data, but do include arecord of user processthat may be examinedby authorized system
administrators.
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responsible systemmanagement:

A tomonitor anyandall aspectsof Collegecomputing resources(including but not
limited to individual user login sessions to determine if a user is acting in
violation of College policies otaw);
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A toinspectall electronic files andother electronically recordedinformation
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A tointercept, accessdiscloseanduseelectroniccommunicationsof anyuser,
whetherin

transit or storage;and

A toutilize software that makesit possibleto identify andblock accesgo Internet
sites and/or e-mail that is deemed inappropriate.

Students may receive Internet accessby connectingpersonally owned computers to the
network in their residence hall rooms, but this privilege may be removed if a student does
not adhereto the following rules:

A Eachstudentwill understandthat it is her responsibility to protect her computer
from spyware oradware.

A JudsonCollegeis only responsiblefor the connectionto the wall of the room.
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A Collegepersonnelare not responsiblefor student computer repair. Students
will make their own arrangementsfor personalcomputer repair or
maintenance.

A Eachstudent must understand that her activity onthe Internet affectsall users
ofthe residence halihetwork.

A Eachstudentwill understandthat while sheis connectedto the network in her
room, JudsorCollegehasthe right to monitor all andfilter somelnternet
protocols.

A Eachstudent realizesthat peerto peerfile sharing,downloading of illegal music,
games, andoftware is prohibited onthe JudsonCollegenetwork. If monitoring
ofthe network shows that a student is in norcompliance with this policy, her
computer will be immediately disabled fromthe network.

Eachauthorized usermayaccesnly the network accountthat is assignedo her or him.
Eachuser is held responsible for all activity on and information stored in her or his
account. Users should take every precaution to protect their account passwords.
Attempting to use an account belonging to someone else is prohibited. llleyabbtaining
passwords by any method ixonsideredtheft.

Unauthorized attempts to access files (or emails) or to modify files (or emails) belonging
to Judson College or another user are prohibited. Users must not allow noollege
individuals to use non public computer resources without authorization from the IT
department. All users are expected to respect the privacy of others. Any attempt to
circumvent network security is prohibited. Independent commercial activity by users is
prohibited except for Colege-related business. Using Collegewned resources to store,
copy, or distribute pirated material is prohibited.

Usingcomputerresourcesirresponsibly orin amanner that adverselyaffectsthe work of
othersis prohibited. This includes recklessly ointentionally: (1.) damaging any system
by introducing computer viruses, worms, or Trojan horses; (2.) damaging or violating
system information not belongingto the user;or (3.) misusingor allowing misuse of
computer resources.

Users at Judson College atto refrain from creating, sending, or storing pornographic,

obscene, offensive, harassing, threatening, or disruptive material on the College network.
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Displaying or distributing such information will be considered a violation and

appropriate action will be taken.

Tampering with software settings or adding/deleting software from equipment (without
consent from the IT Department) will result in a fine plus the cost of the gair. Computer
systems andcomponentswill not be removedfrom their original location without prior
permissionfrom the IT Department. Theft of hardware, software, or consumable supplies
is prohibited.

Upon notification by the College of activity obehavior that violates these policies, users
must discontinue such activity immediately.
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Each user will use the Judson Collegeneail system in an ethical, lawful, and professional
manner and will not use the system for purposes inconsistent with the missn of the
College.

Website and Social Media Policy
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brand and are some of the primary communication vehicles between the College and its

varied audiences- principally, prospective students and their families, alumnae, current
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and protecting its trademarks, service marks, and other intellectual property online are

crucial to preservingits reputation and to communicating cohesively and effectively with

its constituents.

The Judson College website and its components, including design, images, written

content, and all other content, are copyrighted by Judson College and may not be copied,

modified, used on other sites or repurposed without written authorization from the

Assistant Vice President for Marketing and Communications or the Branding Committee

of Judson College, which holds authority to develop, publish, manage, and implement
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Official Websites or Social Media Accounts

A College website or social media account is considered official when it is published by

the College itself, or an officially authorized deg@rtment, organization, or administrative
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context of Judson College, or using a mark that visually represents Judson College. While

the responsibility for maintaining and monitoring official sites and social media accounts

may be delegated to an appropriate College employee, such sites and accounts are

subject to review by the Branding Committee. Failure to comply with a directive issued

by the Branding Committee may result irdisciplinary action.

Websites

College Departments and organizations wishing to establish websites may only do so
under the judson.edu domain. Requests to add a website must be initiated and
authorized through the Office of Marketing and Communications.|lissites must follow

the brand standards published in the Judson College Brand and Style Guide unless given
written authorization from the Branding Committee. Sites found to use the Judson
College name, marks, or copyrighted terms and phrases in an inapprate or

unauthorized manner will be removed.

Fundraising Sites

Fundraising for student clubs and organizations is governed by the Fundraising and
Solicitation Policy for Student Organizations, which can be found in the Judson College
Student Handbook. A other entities who wish to engage in online fundraising should
first secure the approval of the Vice President who oversees their administrative or
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academic area, then contact the Office of Institutional Advancement for their approval
and guidance. Appoved fundraising sites should then be registered with the Office of
Marketing and Communications.

Social Media Accounts

Official institutional representation via social media platforms must be initiated and
authorized through the Office of Marketing and @mmunications. Any student, academic
department, or other campus organization social media accounts, or streaming video
AAAT O1 0O OEAO OOA *OAOI 160 TAIAnh 1 AOEOh T O AT E
identity of the sites must be registered each seester with the Office of Marketing and
Communications and approved each semester by the Branding Committee of the College.
These accounts must follow the published Judson College Brand and Style Guide unless
given written authorization from the Branding Committee. Primary administrative rights
may be assigned only to Judson College employees, and the Director of Marketing and
Communications must also be extended administrative rights.

Personal Websites or Social Media Accounts

Students and employees arexpected to refrain from making disparaging remarks about
Judson College via personal and official social media accounts and websites. When using
College orpersonal social media accounts as a part of their official duties, and/or when
presenting oneself h social media settings as a College representative, employees must
comply with applicable College policies governing employee behavior and acceptable use
of electronic and information resources.

Judson employees and students may mention their Judson a#ftion in message content,
but are prohibited from using Judson brand elements on personal websites, social media
accounts, business communications, or other personal endeavors in ways that might be

interpreted as representing Judson College (for exampl& OET ¢ OEA AT 11 ACA80O 1
as a social media avatar or profile photo). Prohibited conduct also includes use of S
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subordinate graphic symbols in ways that constitutdibel, false advertising, copyright or
trademark infringement, harassment, professional misconduct, or a violation of privacy
or other rights protected under the law. Engaging in such behavior may result in
disciplinary or, in some cases, legal action.

Policy on the Use of Judson College’s Name, Marks,
Trademarks, and Insignias
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subordinate graphic symbols connote a proprietary interest in activities housed at or

sponsored by ddson College. These marks protect and promote the collegpproved
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Judson College has adopted certain principles and authorization procedures for the use

of its name, l@os, trademarks, insignias, and other indicia to ensure that the College and

its divisions and departments are presented to the public in a consistent, coherent
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manner, and that college resources are expended efficiently and effectively in alignment
with brand standards.

The Branding Committee, composed of the Assistant Vice President for Marketing and
Communications, General Counsel, and the Chief Student Life Officer, bears responsibility

for implementation of this policy, including authority to develop,publish, manage, and
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College, the College Seal, the institutional mark (logo), the Athletiasgo, and
other authorized symbols shall not be used for any official, quasificial,
promotional, or similar purpose by any organization, group, individual, or activity
without the authorization of the Branding Committee, who may seek the approval
of the President of the College before granting authorization.

II.  Non-authorized logos, wordmarks, or symbols may not be used to represent
Judson College or any of its divisions, departments, programs or offices without
the express written authorization of the Branding Committee, who may seek the
approval of the President of the College before grantiruthorization.

lll.  The visual identity marks depicted in the Brand and Style Guide are trademarks of
*OAOTT #111ACA8 'TU OOA 1T &£ Omstadhbretb ACAGO | A
the graphic standards and restrictions outlined in the Brand & Style Guide
atbrand.judson.edu.
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to identify themselves in a manner that does not imply collegenelorsement. The
use of Judsoretterhead, the Collegeaddress,or other identification to suggestor
imply college support for a personal viewpoint should be avoided and may result
in disciplinary action.
V. Judson prevents misrepresentation of its missiorgoals, and reputation through
careful monitoring and institutional licensing of products and promotional
i AOAOEAT O AAOOUET ¢ OEA #111ACA8O 1 AOEO8 41
the College, all products, promotional items, signage, or packaging beay
reference to Judson College must be licensed to ensure that they comply with
specifications outlined in the Judson College Brand & Style Guide prior to
production. The Office of Marketing and Communications is responsible for
AT T OAET AOET QcerBiEghprograml. Thid afifedwlll receive requests for
the use of Judson names, marks, and trademarks for these purposes. The final
decision related to approval of the use of the College name, logos, trademarks,
insignias, and other indicia rests with he BrandingCommittee.

Intellectual Property Policies

The faculty and administration believe that the public interest is best served by creating
an intellectualenvironment whereby creative efforts andinnovations canbeencouraged
andrewarded, while still retaining for the College and its learning communities
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reasonable access to, and use of, intellectyabperty the creation of which hasbeen
fostered by the College.

Judson supports the development, production, and dissemination of intellectuptoperty
by its faculty, staff, and students.

Works Created by Faculty or Staff

Intellectual property created,made,or originated by afaculty or staff member shall be the
sole and exclusiveproperty of the faculty, author, or inventor, exceptas he or she may
voluntarily chooseto transfer such property, in full, or inpart.

Judson shall own copyright only in the following three circumstances:

1. TheCollegeexpresslydirects afaculty or staff memberto create aspecificwork,
or the work is createdasaspecificrequirement of employmentor asanassigned
institutional duty that may, for examplepeincludedin awritten job description or an
employment agreement.

2. The author has voluntarily transferred the copyright, inwhole or in part to the
institution. Such transfer shall be in the form of a written document signed by
the author.

3 4EA #111ACA EAO Ai1 OOEAOOAA OI A OEITE

institution shall havejoint ownership under this clausewhen it hascontributed
specialized services or facilities to the production of thework that go beyond
what is traditionally provided to faculty members generally in the preparation of
their course materials. Any waiver or assignment by the College of its rights in a joint
work shall be in writing signed by the President or Chief Student Life Officer. A €o
owner of a joint work shall not obligate the Collegdor fees, costs, or expensesin
connectionwith the registration or marketing of ajoint work.

As a condition of employmentunless otherwise agreed by the College in writing, a
faculty or staff member who uses his or her intellectual property in the course of his or
her employment (for example,in acourseor seminartaught by the author) shallbe
deemedto havegrantedthe Colegea non-exclusive non-transferable,royalty -free license
for suchuseof the work.

Works Created by Students

Any work created by a student solely in that capacity shall be the exclusive property of
the student. A student shall be deemed to have granted the College a wextlusive, non
transferable,androyalty -free license to display any work used by a student iGollege
coursework unless such a licenseill impede scholarly publication or similar activities
andthe studenthasgiventhe professor orinstructor written notice that a specificwork
may not be displayed.
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Campus Facilities

College facilities may beeserved for use by students, faculty, staff, alumnae, and the

community, for either College or personal events. All events must be approved and
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function and before anyonemay utilize campus facilities and services. Facility usage

forms (including usage and clearup fees), as well as facility reservation forms, are

available in the Office of Facilities Management.

Access Card System

For the security of all members of theampus community, the residence halls and

academic buildings are secured by an access card system. Using an access card is the only

way to gain access to the residence halls at any time, and to gain access to

administrative/academic buildings between 7:00 pn and 7:00 am. A lost card puts

everyone in danger. It is imperative that students know the whereabouts of their card at
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should contact a member of the residence lifstaff immediately.

Alumnae Auditorium

The Alumnae Auditorium, built in 1902, was named in honor of the devoted alumnae
who dedicatedtheir energiesin raising fundsto assistwith the construction ofthe facility.
Concerts, lecturesand plays are presentedon the auditorium stageeveryyear.

The auditorium is available for Judson College sponsored events and community
sponsored events. The following guidelines help us ensure that adequate resources are
provided for a successful event and appropria care is given to the facility:

A Facility ReservationFormsfor the AlumnaeAuditorium maybeacquiredfrom
the Office of Facilitievlanagement.

A Sponsorgior campusorganizationsreservingthe auditorium mustbe presentfor
all rehearsals andperformances.

A Nofood or drinks are allowed in the auditorium atanytime. TuckerHallmay be
reservedseparately.Thegallery in TuckerHall maybe usedfor receptions.

A No candles or open flames may be used in the auditorium main floor or
balcony at any time Specialpermissionmay be requestedfor useof candleson
the stagefloor areaonly.

A Soundandlighting equipmentmaybeoperatedonly by authorized college
personnel. Request for technical services and maintenance personnel may be
indicated on the FacilityReservationForm.

A No physical alterations to furniture or stage apparatus are allowed without
prior approval from the Director of Facilities Management. Nothing may be
taped, tacked, or attached in any way to wallsr ceilings.

A Noconstruction of setsisallowed in the auditorium. Setsmust be portable and
maynot be attached in any way to waller ceilings.
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A Reservingorganizationsare responsiblefor communicating with Judson
Securityatthe closeof the eventto ensurethat lights are out andthe facility is
lockedandsecure.

A Damagego AlumnaeAuditorium will be assessetb the reservingorganization.

Wellness Center

The Judson Wellness Center is intended to promote health and fitness for the students
and employees of the College. Located Riddle Gymnasium on the Judson College
campus, the Judson Wellness Center provides programs and facilities to promote a
lifestyle of holistic wellness. Persons using the Center are asked to signat the front

desk any time they utilize the Wellness CenteThe signin record is a valuable tool to
Wellness Center personnel in evaluating utilization and planning future programs. The
behavior, language, and attire of Judson students and guests utilizing the Center should
be in keeping with the Judson Code.

Campus Services

Career Development

The selection of a career path is one of the most important decisions a student faces.
Judson College provides students witlnformation and assistance necessary to make
these choiceghrough the Office of Student LifeCareer counseling and career inventories
(skill and vocational testing) are available to help students focus on their abilities,
interests and strengths. Job listings, a career development library, and informational
career seminars are available to aid stilents in the jobsearch process. Information on
graduate schools, graduate school testing, and application procedura availableto aid
studentsin the processof continuing their educationbeyondcollege.

Personal Counseling

A student's totaldevelopment is very important. Personal problems, whether from
within or beyond the college environment, sometimes divert students from their
educational goals. To assist students, counseling services are provided by a licensed
counselor from the SamaritanCounseling Center. The counselor is available on campus
on select days by appointment. Students may reach the counselor by calling 3333-
5118 or counselingservices@judson.edu

Healthcare Referral Services

The College provides referral services for stushts with health related problems
requiring primary care. Members of the Student Life staff serve as liaisons between
students and local physicians, clinics, and hospitals. The Residence Life staff is also
available to assist students during emergency siations.

The College believes students with serious illness or contagious or communicable disease
are best served at home or in the hospital. Hospital or quarantine facilities are not
available on campus, so students requiring this type of treatment are egpted to
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withdraw from student housing, class attendance, and all activities.

The College endeavors to respect the privacy of students in healtblated matters. In an
effort to ensure that each student receives appropriate medical care, the College reasr
a medical history and physical record, including immunization records. Also, each
student is required to maintain current medical insurance coverage. Please note that all
international students are required to have repatriation insurance coverage.

International Student Services

International studentsare assistedin their adjustmentto JudsonCollegelife by the staff of
the Office of Student Life. Upon request, Student Life personnel will assist international
students with securinghousingaccommodationsduring holiday periods andsummer
break,aswell asassistingthe student in making travel arrangements. Information
regarding Immigration and Naturalization Services is also availabldérough the Chief
StudentLife Officer.

Dining Services

Food service is provided in the Sara Hunt Christenberry Dining Hall, which is located in
Jewett Hall. Hours of service are posted outside the dining hall. Resident students pay for
these meals through the board charge on their bill. Others pay as they fgo meals taken

in the dining hall.

Student Records

Judson College preserves and maintains permanent institutional records relating to each
student. Information contained in these records is made available to authorized persons
or institutions as a serviceto students in accordance with the following policy.

Judson College complies with the Family Educational Rights and Privacy Act of 1974
(FERPA) which guarantees to students and eligible parents the right to inspect
educational records and to limit accesto those records by third parties. FERPA states
that after a studentbecomesl8 or attends a postsecondary educational institution all

rights of the parents are transferred to the student unless the student is a dependent of
her parents as defined in Seain 152 of the Internal Revenue Code. The College considers
every traditional student as a "dependent"” of her parents or guardianstil the student
specificallyinforms the Collegethat sheis not adependentandprovides proof of nor
dependency status. e following rights shall be afforded eligible students and parents.

Eligible students and/or parents have the right to inspect and receive virtually all the
student's educational records maintained by the College. An eligible student and/or
parent may acess her education records through the following procedure:
A Thestudentand/or parent shallmakeawritten requestto the Collegecustodian
ofthe record.

A The custodian of the record will grant an appointment for the requested
examinationas soon as iseasonably possible and will not ordinarily exceed five
days from the date of the initialrequest.
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A Theeligible student and/or parent maynot remove anyitem of information
from herfile.

A The custodian will provide a copy of the record to the eligiblstudent and/or
parent as soon as is reasonably possible and will not exceed more than forty
five days. A minimumchargeof $.10per pagewill be madefor copiesof records,
with the exception of a fee of $21.00 for transcripts. The College reserves the
right to deny requests for transcripts or copies of records not required to be
made available by FERPA in the followirgjtuations:

a. the student lives within commuting distancefrom the College;
b. the student has an unpaid financial obligation to the Collegand/or

c. thereisanunresolveddisciplinary action againstthe student

Eligible studentsand/or parentshavethe right to requestthat the Collegecorrect records
believedto be inaccurate, misleading or in violation of the privacy rights of the studenf
written request should be submitted to the appropriate record custodian, clearly
identifying the part of the record which they wish to change, and specifying the reason
they believe the record is inaccurate, misleading, or in violation of the student'sigacy
rights.

If the College decides that the information is inaccurate, misleading or in violation of the
student's privacy rights, the College will amend the record accordingly and inform the
student of the amendment in writing. However, if the Collegdetermines that a change is
not appropriate, the eligible student has the right to place a statement in the records
commenting on the contested information in the records, stating the reason she/he
disagrees with the decision of the College. This statemiewill be maintained with the
contested part of the record as long as the record is preserved. This procedure will not be
used to challenge the validity of a grade or any other decision given by a professor or
administrator of the College. Appeals of grademust be made in accordance with the
Academic Appeals Policy, which is outlined in thdudson College Academic Catalog
Appeals of disciplinary decisions must be made with the disciplinary appeals process,
which can be reviewed in the Disciplinary Procedtes section of theJudson College
Student Handbook

Generally, Judson College must have written permission from the eligible students before
releasing any information from a student's record; however, FERPA allows the College to
disclose records, without onsent, to the following parties:

A officials of the College with a legitimate educational interest (defined as a
person employed by the College in an administrative, supervisory, academic or
research, or supportstaff position; apersonor companywith whom the College
hascontracted;a person serving on the Board of Trustees; or a student serving on
an official committee or assisting another school official in performing his or her
tasks);

A otherinstitutions towhich astudentseeksor intendsto enroll (the College
provides such information upon requestby the institution without notification
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ofthe student);

parents (when astudentisunderl8 or astudentover 18 is still adependent);
certain government officials;

appropriate parties in connectionwith financial aid to astudent;
organizations doing certain studies for theCollege;

accrediting organizations;

individuals who have obtained court orders orsubpoenas;

personswho needto know in casesof health and safetyemergencies;

state andlocal authorities to whom disclosureis required by state laws adopted
prior to November 19, 1974; and/or an alleged victim of any crime of violence
(as defined in section 16 of title 18, United States Code) will be provided the
results of any disciplinary procesdings against the alleged perpetrator of the

crime with respect to thatcrime.

Academic records are maintained by the Registrar. The records constitute the student's
permanent record, contain only information relevant to academic performance, and are
available only to authorized persons.

Disciplinary recordscontaininformation relating to studentviolations of Collegepolicy and
are maintained by the Chief Student Life Officer. These records are keggparatefrom

academic records.

Institutions are ableto disclose, without consent, "directory” information, such as a
student's name, address, and telephone number. Judson College has designated the
following as directory information: student name, address, telephone number, date and
place of birth, major field of study, participation in officially recognized activities and
sports, weight and height of members of athletic teams, dates of attendance, degrees and
awards received, most recent previous school attended, and photograph. An eligible
student who doesnot wish for this information to be released without prior written

consent must notify the Chief Student Life Officer in writing.

The officesin which studentrecords are maintained, alongwith the Collegecustodianin
chargeof records, are listed in thefollowing chart:

Records

Custodian

Location

Academic course records, grades,
transcripts, test scores, VA records

Registrar

Office of the Registrar
First Floor, Jewett Hall

Admissions applications, test scores,
high school transcripts*

Vice President for Enrollment
Services and Communications

Office of Enrollment Services
First Floor, Jewett Hall

Career counseling records, including
interest testing, job placement records,
resumes, and letters of recommendation

Chief Student Life Officer

Office of Student Life
First Floor, Blount Student Union

Disciplinary records, including
investigative records

Chief Student Life Officer

Office of Student Life
First Floor, Blount Student Union
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Financial aid applications, financial
statements, award letters

Director of Financial Aid

Office of Financial Aid
Second Floor, Jewett Hall

Student billing records and student
payroll records

Business Office

Business Office
First Floor, Jewett Hall

Housing records, including room
assignments and damage
assignments

Director of Residence Life

Office of Student Life
First Floor, Blount Student Union

Medical records

Chief Student Life Officer

Office of Student Life
First Floor, Blount Student Union

Student life records, including personal Chief Student Life Officer
data and student activities information

Office of Student Life
First Floor, Blount Student Union

*Upon matriculation, admissions records are transferred to the Office of the Registrar. Records for all applicants who do not matriculate are maintained in the

Office of Admissions for a period of one year.

On occasion, the College or parties acting on its behalf may maintain records that are not

included on the above list and may not be found in the usual locations.

The Student Records Policy of Judson Colleigea written summary of the requirements
of FERPA. Excerpts from the policy are published in thi&fudent Handbookand
distributed to students annually. A complete copy of the written policy and procedures
for the compliance with the FERPA is available fro the Office of the Registrar upon

request. A student may file a complaint alleging failure by the College to comply with the

requirements of FERPA by contacting théamily Policy Compliance Office, U.S.
Department of Education, 400 Maryland Avenue, SW, Blangton, DC 202024605.

Additional information pertaining to the maintenance of student records and student
rights under FERPA may be found in théudson College Academic Catalog.

Residence Life Policies

The Residence Life program at Judson Collegadissigned to provide a quality

environment in which students can live and learn in a nurturing, Christian community.
Living in a residence hall campenyouto awide variety of experiencesthat help prepare
youfor life, both during andbeyond college.

A complete listing of residence life policies and procedures can be found in the Residence
Life Handbook, which is available on the College website or from the Office of Residence

Life.

Frequently referenced residence life policies and other policies that ay to non-
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Handbookfor convenience.

Housing Policy
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Living in a residence hall provides students with opportunities to learn relationship skills
that impact all areas of lie and to participate fully in the life of the College. Residential
living also provides convenient and coseffective housing for students. It is one of the
most rewarding and important facets of the college educational experience. In addition,
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research has shown that students who live in residence halls experience significant
benefits from living on campus.

JudsonCollegeis so committed to the value of residential living thatraditional aged,

single students are required to live in a residence hall artake their meals in the College
dining facility. Exceptionsare madefor studentsliving with aparent/guardian or spouse
within reasonable commutingdistanceofthe College Sincethe residencehall programis
designedfor traditional aged students, the Chief Student Life Officer reviews requests for
residence hallhousingby students older than 23 years oage.

Residential students are required to enroll in at least twelve credit hours of enampus
classes during the Faland Springsemesters and/or six credit hours during Short Term.

The College reserves the right to determine if a student may enroll as a pdirne student.
Any student residing on campus who reaches the age of 23 during an academic year must
complete that year on carpus. While orr campus housing is available for married

students or for students with children, the spouses and children of students are not
allowed to reside in the residence halls and are subject to residence hall visitation

policies.

Questions regardingthis policy should be addressed to the Chief Student Life Officer
prior to the semester in question. This housing policy is subject to modifications based on
the availability of on- campus housing. The College reserves the right to deny housing to
a studert if the student's behavior or academic standing violates the mission or policies
of the College.

Room and Vehicle Searches
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intrusion. However, the College does resge the right to conduct searches for the

following reasons:

A ifthereisreasonablecauseto believethat activities that are detrimental to the
health, safety, and welfare of the College community ataking place;
A if there is reasonablecauseto believethat contrabandis present; and/or

A ifthereisreasonablecauseto believethat activities are occurring that violate
college policies.

When it is feasible and does not pose a potential danger to the safety of other students, a
reasonable effort will be made to have an occupant of the room or the person who
registeredthe vehicle present during asearch.However,searchesnaybe donewithout the
occupant/owner present.

In the event that a search is conducted, the following guidelines will normally apply:

A Thesearchwill beapproved by the Chief StudentLife Officeror her authorized
designee.

A Atleasttwo Collegeofficials will perform the search,only oneofwhom maybea
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student RA or HonorCouncilrepresentative.

A All personsinvolved in the searchand anywitnesseswill signalist ofitems
takenasa result ofthe search.

Contraband that is openly visible may be confiscated by a college official at any time.
Such confiscation is not considered a search.

Visitation Policies

Residential students areallowed to entertain guests in their residence halls under the
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immediately upon entering the residencehall. Theresidential student serving asthe

hostessis responsible for the actionsof her guestswho are subject to the same College

policies as residents when on campudhe hostess should remain with her guest at all

times. If a guest is found unattended, he or she may be asked to leave the residence hall

or the campus.

An upperclassman resident of one residence hall may visit overnight in another

residence hall as long as the hostess and roommate of the hostess are in agreement. If the
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to be excessive, appropriate intervention may be made, including the possibility of

charging the resident for occupying two rooms.

Non-resident female guests may visit the residence halls. The following guidelines apply:

A Aroommate must not be deprived of her privacy, study time, or sleepbecause
of aguest.

A Overnight guestsmust be registeredwith the RAor RD.
A Overnight guestsare permitted to stay no more than three nights per semester.

To ensure the safety and privacy of residents, malasitors are allowed to visit only in

the lobbies of each residence hall. Male guests must leave each night when the residence
hall is secured. Male guestare not permitted to visitinaO A O E Adbrin @ 6th@r non-

public areasofthe residencehalls, except when a resident requires special assistance.
Residents with special needs for assistance are honlboundto request permission /17
advancerom anRAor RDto have male guestsin the room.

In addition to days when residents move in and out, othespecial days and hours will be
designated when anyone, male or female, can visit in the residence halls. These will be
announced and the following guidelines apply:

A Residentsshould be properly dressedduring OpenHousehours.

A Whenmale guestsare in the room,the door mustremain open.

A Guests will be subject to the same policies assidents.

A The hostess is responsible for the actions of her guest(s). A student may face

disciplinary action consistent with any Judson Code violation committed by
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her guest. Astudent may also be responsible for paying for the replacement of
any property that is damaged or taken by heguest.

Judson students are permitted to visit the Marion Military Institute campus. To stay o A
xEOEET --)80 bBi 1l EAEAO WAlndertheGhlo@indggdidelinds@DAAOAQET 1

A Theguardhouseshould be the point of contactwith cadets.Donot godirectly to
the barracks in order to contacta cadet.

A Judson students may not enter the barracks at any time. Cadets are not allowed
to be contactedduring ConfinedQuarters(CQ),Sundaythrough Thursday, 7:30
p.m. t010:00p.m.
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standards of appropriate dress also apply on the MMI campus.

A Thelibrary should be usedfor study purposesonly.

Service and Support Animal Policy

The College seeks to meet the needs of its students with disabilities and to comply with
all applicable federal and state laws, including Section 504 of the Rehabilitation Act of
1973 and antt discriminati on laws of the Department of Housing and Urban
Development. This policy is designed to provide guidance regarding the use of Service
and Support Animals by enrolled students with disabilities on the College campus and
other teaching sites.

Teaching sitesnot controlled by the College (i.e. hospital or other clinical education sites,
educational institutions for student teaching assignments, companies providing
internship placements, etc.) may have their own policies and procedures. Students are
solely responsible for obtaining any approval required by these external sites.

Definitions

The College defines gervice animalas a dog that has been individually trained to do
work or perform tasks for the benefit of an individual with a disability. In some cases,
miniature horse may be permitted as a service animal. Other animals, whether domestic
or wild, do not qualify as service animals. Examples of such work or tasks may include
guiding a person with impaired vision, alerting a person with a hearing impairmet,

pulling a wheelchair, alerting and protecting a person who is having a seizure, reminding
a person with a mental iliness to take prescribed medications, calming a person with Post
Traumatic Stress Disorder (PTSD) during an anxiety attack, and/or perfaning other
duties. Service animals are working animals, not pets. The work or task a service animal
has been trained to provide must be directly related to the person's disability. Animals
whose sole function is to provide comfort or emotional support do at qualify as service
animals.

Support animals(sometimes called "therapy animals™) are not service animals, even if
prescribed by a physician or therapist. While they may be considered for access to
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College housing, support animals are generally not pertted in other areas of the
College, such as the Library, academic and administrative buildings, classrooms, labs,
athletic facilities, food service/dining areas, and student service facilities, such as the
student center.

Apetis an animal kept for ordinay use and companionship. A pet is not considered a
service animal or a support animal. It is not covered under this policy. Individuals are not
permitted to keep pets on campus including in College housing, other than fish in a bowl.
The pet policy may bdound in the Residence Life Handbook.

An approved animalis a service or support animal that has been granted as an
accommodation by this policy. The owner is the student who has requested the
accommodation and has received approval to bring the approveskrvice or support
animal onto campus.

General

The College provides appropriate adjustments to enrolled students with a documented
disability, including commuter students and students living in campus housing. The
Residence Life staff allows service omupport animals to live with students in their on
campus residence only upon approval by the Chief Student Life Officer and in accordance
with this policy.

The College may exclude a service animal or support animal from its campus or other
teaching site ffit:

poses a direct threat to the health and safety others;

causes substantial physical damage to the property others;

poses an undue financial and administrative burdergr
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results in a fundamental alteration of the Collegeijgrogram(s).

Approval Procedure

Advanced approval and documentation are not required for a service animal that is
assisting a person in an area of the campus open to the public or a service animal that is
clearly doing work or performing tasks for the benefit of an individual vith an obvious
disability. All other rules and procedures described below will apply.

To receive approval for having any other service or support animals on campus, students
should complete a request form and provide appropriate documentationetthe Chief

Student Life Officer. In the case of a service animal, students must also make a request for
academic accommodations through the Office of the Registrar.

The student will be asked to provide documentation from a mental health physician or
licensedtherapist verifying:

1. That she has a disability;
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2. That the animal is necessary to afford the person with a disability an equal access
to the College's educational programand

3. That there is an identifiable relationship or nexus between the disability and the
assistance the animaprovides.

Upon receipt of this documentation, the Chief Student Life Officer or her designee will
initiate a conversation with the student about the College's policy and procedures for use
of service or support animals on campus.

If a disability is confirmed and the need for a service animal or support animal is
approved by the College, the student will be provided with a letter of approval from the
Chief Student Life Officer. Except in the case of a service animal assisting a studetht
an obvious disability, the student may find it helpful to have the letter available to
demonstrate that the animal is approved to enter nosfresidential facilities on campus. If
the student resides on campus, appropriate notice will be provided to thBirector of
Residence Life.

Every student who wishes to bring a service or support animal onto campus must first
sign the Service and Support Animal Agreement and have their request approved by the
Chief Student Life Officer. The student must also provideidence to the Chief Student
Life Officer that the animal is in good health and has been vaccinated against diseases
common to that breed of animal as recommended by the American Veterinary Medical
Association. Veterinary records attesting to that fact mst be submitted to the Chief
Student Life Officer or her designee prior to the animal being on campus or other
teachingsites.

If the service or support animal is approved by the Chief Student Life Officer to live with
the student in campus housing, thetadent must schedule a meeting with the Director of
Residence Life or her designee to review pertinent Residence Life rules related to the
animal. This meeting must occur prior to the animal taking occupancy in order to review
the agreement and expectatios.

The student's roommate(s), suitemate(s), or those otherwise sharing the living space
will be notified of the approval of the service or support animal by the Director of
Residence Life or her designee. All roommates, suitemates, or others sharing livegace
are requested to sign an agreement acknowledging that the service or support animal
will be in the residence with them. In the event that one or more of these persons does
not consent, Residence Life will reach a resolution of the matter through amteractive
process with the appropriate participants.

Etiquette and Courtesy

Judson College seeks to prepare her graduates for life, and life often requires more of us
than only knowledge acquisition. To help our students be prepared for professional
settings (interviews, business luncheons, etc.), social occasions, and productive
involvement in their communities, we recommend a number of behaviors. Certain
standards of etiquette and propriety are required because we believe they are right and
important.
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Academic and College Community Etiquette

One of the most basic human values is to treat others with respect. Respect calls us to not
talk when others have the floor, or are speaking or performing. Be on time; do not
DOAOGOI A 11 O1 1 AT 1ake sdhrie GsAfdl Quidéiies: A8 ( AOA

A Attend class, Chapel, and requiregvents.
Be on time for class, Chapel, events aagpointments.
Make an appointment to see professors @dministrators.

Be prepared for classes andppointments.
Be quiet when others aregalking or performing.

Show respect to college employees ardassmates.

> > > > >

If you haveaconflict with aprofessoror staff member,first talk with that person
totry to resolveit.

>\

If you cannotresolveaconflict with aprofessoror staffmember first talk with A A
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Recital and Concert Courtesies
Recitals and concerts have some specific conventions. Here are several things that will
help you show respect to the performer and fellow concergoers:

A Arriv e early enough to be seated before the performance. Allow time to have
your attendance checked and still get settled. Turn off electronic devices,
including cell phones.

A In AlumnaeAuditorium events,alwaysusethe front entrance,neverthe side
doorsor stage entrance from TuckeHall.

A If youare late,wait for atime when the audienceis applauding,then
enterthe auditorium quickly and quietly.

A Refrain from talking or makingother noise.

A Leave all reading and writing materials outside the room. Focugur full
attention on the performer.

A If youabsolutelymust leave(e.qg.,coughingrestroom), try to stayat leastuntil the
endofthe songbefore you leave.Move quickly and quietly to the foyer to exit the
auditorium.

A Thetime for applauseis typically at the endof agroup of compositions,not after
each song. (When in doubt, watch the music faculty. They know whatlo.)

A Refrainfrom whistling and cat-callsin aformal concert. Applaudto showyour
support of the performer at theappropriate time.

A Dress appropriately.StudentLife personnelwill try to make sure you
know the appropriate dress for concerts. If you are not certain, feel free
to ask.
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Dining Courtesies

Judsonoffers anumber of different dining experiencesfrom the multiple buffet lines of the
SaraHunt Christenberry Dining Hall to formal dinners in Archibald Hall. First, some basics
for eating with other people in any setting: sit up straight, do not talk with your mouth
full, do not throw or play with your food, and always treat srvers with respect. Refrain
from answering or checking your cell phone during a meal; silence the ringer or
notification alerts.

In the Dining Hall

A

5 > > > > >

> > >

>\

Books, computers, and other distractions should be left outside the dining hall,
with the exceptionof booksor computers neededto complete homework
during breakfast.

Cell phones may be brought into the dining hall, but should not be used. If you
need to engagen aconversation,including one via text messageor social
media,step outside.

Only seniors maybeginsingingor clappingin the dining hall.

Exceptfor during official meetingsor during designatedtimes when seniors
may invite underclassmen to join them, only seniors should sit in thalcove.

Glassesplates,and/or silverware are NOTto be removed from the dining hall.

If a resident student is too ill to eat in the dining hall, she must get written
permission from amemberof the Residencelife staffto receiveasicktray.

$1160 OAEA 11 OA OEAT UT O Eifofsecontis. 0 AAT
Get your own food, not food for others.

Use serving utensils provided, and put them back so that the next person can
use them without burning herself.

Returnyour tray andall dishes,silverware, andtrash to the Tray Return area.

n FormalDining Settings

Greeteveryoneat the table before you sit down; enter your chair from your left.
Follow the lead of your host or hostessthroughout the dinner.

Wait for your host or hostessto unfold his or her napkin, putting yours in your
lap once he orshe has doneso.

Wait for your host or hostess to place his or her napkin on the table, signaling
the end of the meal. Put your napkin loosely on thable.

If you leaveduring the meal,askto be excusedandleaveyour napkin on your
chair.
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As a rule start with the outside silverware and work in. Each course has
autensil.

If your bread plate is removed,rest your bread onthe edgeof your dinner plate.
Pass the salt and pepper asset.

Courseswill be servedfrom the left and removedfrom the right.
Try to finish eachcourseabout the sametime asthe rest of the table.

> > >y D> >

On finishing a course, place the knife and fork in the 10:20 clock position
(points at 10, handlesat 20) with the prongs of your fork down and theblade of
your knife facingyou.

Student Organizations and Activities

Co-curricular involvement is an important part of student development. Through all
campus organizationsppportunities are provided for studentsto developleadershipskills
andto learnto work cooperatively with others in achieving goals. A variety of
organizations are available to students: departmental organizations, honor societies,
service organizations, and social organizations.

Student Organizations Policy

Student organizations are chartered through théffice of Student Life and authorized by
the President's Cabinet. If approved, the organization is operated under the supervision
of faculty or staff advisors. Student clubs or organizations must request, receive approval,
and be officially recognized by lie College before they may meet on campus, advertise,
host fundraisers, distribute or post materials, or use any campus facilities for their
activities or events. To request permission to charter a new student organization, the
requesting student and/or sponsor should submit a Student Organization Charter
Request Form. The requesting student and/or sponsor may expect a letter of
determination within thirty days of the date of submission.

The Office of Student Life maintains the official list of approved ganizations and is
available to assist and advise both new and existing organizations. Funding for student
organizations is the responsibility of each organization's membership. Guidelines for
organizational fundraising efforts are outlined in the Fundraigng and Solicitation Policy
for Campus Organizations.

All such clubs or organizations and their activities or events must be consistent with the
Mission, Core Values and Vision of Judson College, and must be and remain in compliance
with the Judson Colleg Student Handbook, and any policies or procedures promulgated

by the College. The College reserves the right to refuse the use of its facilities for any
reason to any student club, organization, activity, or event. Consistent with the Student
Handbook, al students, student clubs and organizations, faculty or staff of the College,

have a responsibility to uphold the moral and ethical standards of this institution and
personally confront those who do not.

No student organization will be approved, recognizedor permitted to meet on campus,
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advertise, distribute or post materials, or use College facilities if the organization's
statements, positions, doctrinespolicies, constitutions, bylaws, platforms, activities or
events of such organization, its parengffiliate, chapter, or similarly named group (even

if the similarly named group is not the actual parent, affiliate, or chapter) are inconsistent
or in conflict with the distinctly Christian mission and purpose of the College, the Judson
Code, Student Hanblook, or the policies and procedures promulgated by the College.

Organizations chartered by the college found to be in violation of the Mission, Core

Values, and Vision of the college, the Judson code, or College policies will face disciplinary
action that may include a probationary period, suspension, or revocation of its charter.
Students involved in the violation of policies may also face disciplinary action on an
individual basis.

Fundraising and Solicitation Policy for Campus Organizations
Fundraisingwhere goods and services (e.g., doughnuts, car washes, ads for student
publications, t- shirts) are exchanged for monies and require no receipt for tax deduction
purposes must be approved by the appropriate advisor and the Chief Student Life Officer.
All funds raised must be deposited into an organizational agency account the following
business day.

Solicitation for funds and gifts by all campus organizations should be coordinated and
approved through the Office of Development, after approval by the approjpte sponsor

and the Chief Student Life Officer. The Office of Development should be presented with a
written plan in advance of any fundraising. The plan must include a draft(s) of
correspondence to be sent, a list of entities to be solicited, and a titable for the
solicitation. The Office of Development will determine the appropriateness of the plan on
an individual basis. Collegevide appeals must take precedence in timing; mailing lists
must be approved by the Office of Development, and appeals mbst planned well in
advance in order for their timing to be coordinated by the Office of Development.

All funds given that require a receipt for tax purposes must be processed through the
Office of Development. Processing includes presenting the origingdeck or cash,
documentation and appraisal of irkind gifts, and the full name, address, and phone
number of the donor(s). The Office of Development shall be responsible for restricting
the gifts to the appropriate organizations or department.

Hazing Policy

Organizations, traditions, and collegavide activities for students at Judson College are
intended to support the College and the community and to broaden the individual's
educational experiences.Each student organization is required to inform new merbers
in writing of the specific requirementsto completemembership. Thisinformation must be
part ofthe organization'scharter on file in the Office of Student Life. All organization
activities, collegewide activities and traditions should encourageacademic excellence
and provide opportunities for personal growth. Therefore, all those in charge of
organizational or collegewide activities and traditions shall ensure that students,
alumnae, and/or other persons do not participate in any hazingeremony, activity, or
practice.
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Hazing is defined as any action taken or situation created, whether on or off campus, to
produce mental or physical discomfort, harm, embarrassment, or ridicule, regardless of

s oA 2o~ 2

OEA ET AEOCEAOAI 80 xEITETCIAOO O DPAOOEAEDAOAS

Hazingincludesservitude, which is often definedas"personal favors." Specifically,hazing
includes, but is not limited to, thefollowing:

A activities and situations that create excesfatigue;
physical abuse and psychologicaittack;

A
A wearing apparelthat is conspicuousand not normally in goodtaste;
A public stunts, jokes and/oractivities;

A

morally degrading,humiliating or embarrassinggames stunts, jokesor
activities;

>\

activities or requirements that interfere with scholasticactivities;

>\

anyactivity that requiresan unreasonableor inordinate amountofthe
individual's time or that impairs the individual's academicefforts;

A the placementof anyliquid/alcoholic beverageor solid matter in the mouth or
the rapid consumption of food odiquid;

A anyactionthat would placethe individual in immediate danger.Obstructing
vision is strictly prohibited;

A anyactivity that requires the studentto miss classor awork assignment;

A transporting studentsin the backof pick-uptrucks, automobile trunks,
overcrowded vehicles,or other dangerousforms of transport; and/or

A requirements that compel students to participate in any activity that is illegal,
contrary to the student's genuine moral or religious beliefs, or contrary to the
mission and policies of JudsonCollege.

Student Performances Policy

Student performances provide opportunity for personal and artistic development and
entertainment for the College and the surrounding community. Performances must be
socially appropriate and reflect the principles ofludson College as outlined in its Mission
Statement and Core Values. Advisors to organizations involved in performances assist in
maintaining these principles. All Collegeelated performances (scripts, lyrics,
choreography, etc.) must have prior approvalrom the organization advisor and/or the
Office of Student Life.

Student Publications Policy

Student publications enhance the sense of community at Judson College and contribute to
the intellectual development of the students. Editors of publications musiphold the
standards of fairness, balance, decorum, and excellence in production. Advisors to
student publication organizations will assist in the implementation of these standards.
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Ethical concerns and questions of the publications staff, advisor, or tege
administration should be presented in writing to the Chief Student Life Officer, who will
make a recommendation to the President of the College as to a responsible solution to

the problem.
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APPENDIX A

Student Government Association Constitution

Preamble

We, the students of Judson College, in order to effectively represent our collective
interests; to provide student academic, cultural, social, and physical welfare; to promote
the recognition of the rightsandresponsibilities of students to the college;to encourage
individual responsibility andfoster a spirit of unity among students; and to encourage
students to be active members in their current anduture communities,do hereby
establishthis constitution for the students of JudsonColege.

Article I. Name and Membership

This organization shall be called the Student Government Association of Judson College.
Upon entering the College, each student becomes a member of the Student Government
Association.

Article ll. Governance

This organization shall be governed by a Student Government Association Executive
Council consisting of, in order of succession, a President, a Vice President of Government,
a Vice President of Activities, a Secretary, a Treasurer, a Community Service Coordinat

a Publicity Coordinator, four Class Representatives, three Residence Hall
Representatives, and a Commuter Student Representative.

Article Ill. Meetings

Thereshallberegular businessmeetingsofthe ExecutiveCouncilthat are opento the
student body. Special meetings of the Executive Council may be called by Bresidentas
necessary.

Article IV. Policies and Regulations

Section A. Adoption
The SGA Executive Council policies and regulations shall be determined by a
majority vote of the ExecutiveCouncil.

Section B. Absences

SGA Executive Council Members are allowed unexcused absences from three
meetings and two events per semester. In order for an absence to be excused, it
must be approved in advance by both the SGA President and the SGA Advisbn
shall follow the guidelines for exemption outlined in the Judson College Chapel

and Attendance Expected Event Policy. Upon the fourth unexcused absence from a
meeting or third unexcused absence from an event, or failing to fulfill her
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responsibilities, the member may be asked to resiginer position on the SGA
Executive Council.

Article V. Qualifications for and Duties of Executive Council Members

Section A. President
1. Sheshallbeenrolled asastudentin both the fall and spring semestersof her
term of office.

Sheshall have upon election,and must maintain, a3.0 grade point average.
Sheshall havebeenonthe SGAExecutiveCouncilfor at leastoneyear.
Sheshall be astudent who has completedat leasttwo yearsat JudsonCollege.
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Sheshallberequired to presentaqualifying speechto the student body at atime
scheduled by SGA at least 48 hours in advance of elections. (Exceptions must be
approved by the Chief Student Lif®fficer.)

6. Sheshallpreside over all meetingsofthe ExecutiveCouncilandall SGA
sponsored meetings of the studerivody.

7. Sheshallcallmeetingsatanytime that shedeemsnecessaryor uponthe written
request of not less than ten percent of the studeritody.

8. Sheshall, by virtue of herposition, serveasamemberofthe AcademicCouncil
andthe AppealsBoard.

9. Sheshallappoint, with the approval of the ExecutiveCouncil,committeesto
administer the affairs of theSGA.

10. She shall have voting privileges only in the case otia.

11. She shall oversee all committee project€ommittee heads shall report to her
as often as deemedecessary.

12. Sheshalloverseestudentleadershipmeetingsat leastonceduring both the fall
and springsemesters.

13. Sheshall coordinate Dorm Chatswith the Office of the President.

Section B. Vicd’resident of Government
1. Sheshallbeenrolled asastudentin both the fall and spring semestersof her
term of office.

Sheshall have upon election,and must maintain, a2.7 grade point average.

Sheshall have completedat leasttwo yearsat JudsonCollege.
Sheshall have beenonthe SGAExecutiveCouncilfor at leastone year.
Sheshall fulfill the duties of the Presidentin her absence.

o gk~ w N

Sheshall overseethe delegationof responsibilities of membersofthe Executive
Council.
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Sheshall coordinate the election processfor student leadersasoutlined in
Article VII.

Sheshallencouragestudentsto be responsiblecitizens of their communities
through activities that include anannualvoter registration drive.

Section C. Vice President of Activities

1

Sheshallbe enrolled asastudentin both the fall and spring semestersof her
term of office.

Sheshall have upon election,and must maintain, a2.7 grade point average.

Sheshallbe amemberofthe senior classand shallhave completedat leastone
yearat JudsorCollege.

Sheshall have beenonthe SGAExecutiveCouncilfor at leastone year.

Sheshallbein chargeof all entertainment sponsoredbythe SGAi.e.dances,
concerts) and the delegation of responsibilities pertaining to the activity to
SGAofficers and planningcommittees.

She shall be responsible for communicating with other organizations
concerning campusactivities andensuringthat SGAsponsoredeventsare listed
ontheCollege calendar.

Section D. Secretary

1

Sheshallbe enrolled asastudentin both the fall and spring semestersof her
term of office.

Sheshall have upon election,and must maintain, a2.7 grade point average.
She shall have completed at least one year at Jud<ooilege.

Sheshallkeeparecord of all meetingsof the Counciland of the student body
meetings, which she shall distribute to the Chief Student Life Officer, SGA
Advisor, and SGA Executive Council within oneeek.

Sheshalltake roll ateachmeeting,keepanaccuraterecord of all absencesand
privately notify the President of excessivabsences.

Sheshallbein chargeof all SGAsponsoredsurveysand polls of the student
body,which must be approved by the SGA Advisor and the Chief Student Life
Officerin advance.

Sheshall be in charge ofall official outside correspondence.

Section E. Treasurer

1

Sheshallbe enrolled asastudentin both the fall and spring semestersof her
term of office.

Sheshall have upon election,and must maintain, a2.7 grade point average.
She shall have completed at least ongear at JudsorCollege.
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Sheshallbein chargeof disbursementsor expendituresofthe SGAIn
coordination with the SGAAdvisor.

Sheshall make afinancialreport at the end of eachsemester.
She shall be in charge of all orders arghles.
She shall beesponsible for all SGAundraisers.

Section F. Community Service Coordinator

1

Sheshallbe enrolled asastudentin both the fall and spring semestersof her
term of office.

Sheshall haveupon election,and must maintain, a2.7 grade point average.
Sheshall have completed at least one year at JudsGollege.

Sheshallserveasliaison betweenthe Officeof Faith-BasedServiceand Learning
andthe SGA Executiv€ouncil.

Sheshallcoordinate oneon-campuscommunity serviceeventper month for
both the fall and springsemesters.

Sheshall coordinate two off-campuscommunity serviceeventsper semester.

Sheshallberesponsiblefor coordinating community serviceeventswith other
campus clubs anarganizations.

Section G. Publicity Coordinator

1
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Sheshall have uponelection,and must maintain, a2.7 grade point average.
She shall have completed at least one year at Jud€twilege.

Sheshallbe responsiblefor announcingand publicizing upcoming SGAevents.
Sheshall coordinate publicity for other campuseventsasdeemednecessary.

Sheshallberesponsiblefor overseeingSGAulletin boardsanddisplay
materials and mayenlist the help of ClassRepresentativesfor this task as
necessary.

She shall be responsible for making event announcements in the Dinikigll
and submitting eventinformation to the Marketing andWebCommunications
Specialist.

Section H. Fourth Year Representative

1
2.

Sheshall have upon election,and must maintain, a2.7 grade point average.

Sheshallhavecompletedthree or more yearsat Judsonandsheshall represent
the interests of studentswho have beenat Judsonfor four or more years.

Sheshall be responsiblefor afall semestergraduating senior activity.

She shall represent SGA at Preview and Scholarsiiays.
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5.

Sheshallassistthe Publicity Coordinatorwith the maintenanceof SGAbulletin
boards and display materials upomequest.

Section I. Third Year Representative

1
2.

Sheshall have uponelection,and must maintain, a2.7 grade point average.

Sheshallbe athird yearstudent andshallrepresentthe interests of third year
students.

She shall represent SGA at Preview and Scholarsibpys.

Sheshallassistthe Publicity Coordinatorwith the maintenanceof SGAbulletin
boards and display materials upomequest.

Section J. Seconear Representative

1
2.

Sheshall have upon election,and must maintain, a2.7 grade point average.

Sheshallbe asecondyearstudent and representthe interests of secondyear
students.

Sheshallberesponsiblefor coordinating the Housekeepingand Facilities Staff
Appreciation event.

4. She shall represent SGA at Preview and Scholarsibpys.

5. Sheshallassistthe Publicity Coordinatorwith the maintenanceof SGAvulletin

boards and display materials upomequest.

Section K. First Year Representative

1
2.

Sheshall have upon election,and must maintain, a2.7 grade point average.

Sheshallbe afirst yearstudent and representthe interests of first year
students.

Sheshall assistthe Vice Presidentof Governmentwith the voter registration
drive.

4. She shalkepresent SGA at Preview and Scholarshipays.

5. Sheshallassistthe Publicity Coordinatorwith the maintenanceof SGAvulletin

boards and display materials upomequest.

Section L. Residence Hall Representatives

1

Eachrepresentative shallhaveupon election,and must maintain,a2.7grade
point average.

Eachrepresentative shallresidein the residencehall sherepresentsand shall
represent the interests of residents of hehall.

Eachrepresentative shall,underthe direction ofthe Publicity Coordinator,be
responsible for publicity in her residencehall.

Eachrepresentativeshallberesponsiblefor promoting andencouraging
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5.

attendanceat Dorm Chats among the residents of hdrall.

Eachrepresentative shallperform other duties asassignedby the SGA
President.

Section M. Commuter Student Representative

1
2.

Sheshall haveupon election,and must maintain, a2.7 grade point average.

Sheshallbe acommuter student andshall representthe interests of commuter
students.

Sheshallberesponsiblefor informing commuter studentsof upcoming SGA
events, underthe direction of the Publicity Coordinator.

Sheshall organizetwo scheduledmeetingswith commuter students per
semester.

Article VI. Duties of the Advisor

A member of the Student Life Staff shadlerve as the SGA Advisor. Duties of the
Advisor(s) shall include:

A
A
A

Attending all meetingsof the SGAExecutiveCouncil.
Attending and supervisingall SGAsponsoredevents.

Supervisingdisbursementsor expenditures of the SGAcoordinating with the
Treasurer.

Distributing applications for student leadership, evaluating qualifications of
those wishing to run for elected office, assisting with elections, and
announcing the results of electionso the student body. The Advisor shall
coordinate theseactivities with theVice President ofGovernment.

Article VII. Election Process

Section A. Application for Student Leadership

1

An informational meeting for first year students shall be held in the fall
semester during the first two weeks of classes. At this meeting, the SGA
President and Vice Presidentf Governmentshallexplain the election process
anddistribute the Application for StudentLeadership.

Studentswishing to run for office must submit anApplication for Student

Leadershipto the SGA Advisor by the announced deadline. Upon receipt of the
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office. Candidates who are not qualifietb run for their desired office shallbe

notified by the SGAAdvisor. Candidates who are qualified to run for their

desired office shall be placed on the list of qualified candidates and on the

ballot.
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3.

If no qualified candidateswish to run for an office,nominations maybe madeby
the SGA Executive Council after the deadline for application submission but
before names of qualified candidates have been posted for an election.
Nominated candidates must meet abjualifications for office and consentto be
listed on the ballot.

Section B. Candidates

1

Following the deadline for application submission,the namesof all qualified
candidates running for each office shall be posted in a central location and
distributed by email at least 48 hours in advancef elections.

Namesof candidatesshall appearin alphabeticalorder by lastnameonthe list of
gualified candidates and on thdvallot.

Section C. Elections

1

Elections shall be held by secret ballot at a time and location designated by the
SGA Executiv€ouncil. Thetime and location of all electionsshallbe announced
atleast48 hours in advance. Any student who is unable to vo&hould contact
the SGA Vice President of Government or the SGA Advisor prior to the election
to discuss other arrangements.

Spring elections shall be held during the first week of April, and fall elections
shall be heldby the lastdayin Septemberunlessachangein thesedatesis
deemednecessaryby the Executive Council. A winter election shall be held
during the first two weeks of the spring semester to reelect freshman class
officers and fill any positions that become vacant between semestefSpring
elections and any resulting runoff elections shall be completed prior to Class
Day, which is held on a date chosen by the Chief Student Life Officeher
designee.

Members of the Executive Council who are not listed on the ballot shall be
responsible for staffing the voting area and collecting ballots. The SGA Advisor
or her designee shall be present in the voting area for the duration of the
election. Following the announced voting time, the Executive Council members
shall give the ballots to theSGA Advisor or her designee until the votes are
tabulated.

Votes shall be tabulatedy a committee composed of the SGA President, Vice
Presidentof Government, Secretary, and the SGA Advisor or her designee. If these
individuals are on theballot or are unavailable, the SGA Advisor shall designate an
alternative committee member.

Any candidate receiving over fifty percent of the votes shall be declared
elected. If no candidateeceivesoverfifty percentofthe votesduring the
election,the two candidates receiving the largest number of votes shabein a
runoff. All runoff elections shall be held within 48 hours following the election.
The candidate then receiving the larger numbeof votesin the runoff shallbe
declaredelected.Candidatesrunningunopposed shall automatically be
consideredelected.

80



6. Resultsof electionsshallbe postedin acentral location anddistributed by email
atleast 48 hours afterelections.

7. All ballots shallbe securedfor aperiod of two academicdaysfollowing the
election.

8. Arecount maybegrantedwithin two academiadaysfollowing the election.If an
election remainsuncontestedfor two academicdays,the ballots shallbe
destroyed.

Section D. Club and Organization Elections

The election process described abovehall govern elections for Student
Government Association Executive Council, Honor Council, Social Committee, and
class offices. All other nomination and election process regulations shall be left to
the individual club, organization, or group, provided tlat these regulations adhere
to the stipulations of the Distribution of Offices System.

Section E. Termination of Offie
Any individual elected or appointed to office through the election process set forth
in this constitution shall be subject to the follaving stipulations:

A If placedon academicprobation during herterm of office,sheshall
immediately be removed from her position and shall not be eligible for
reelection to any student leadership position during the period of
probation and for two consecutive semesters, not including Shofterm.

A If found guilty of aninfraction of the JudsonCodeor collegepoliciesthat
results in beingplacedon socialprobation or suspendedfrom the College
during herterm of office, she shall immediately b&éemoved from her position
and shall not be eligible for reelection to any student leadership position during
the period of probation and for two consecutive semesters, not including Short
Term.

A If foundto havemadedisparagingremarks aboutthe Collegethrough asocial
media outlet or in a public setting, she shallimmediately be removed from
her position and shall not be eligible for reelection for two consecutive
semestersnot including Short Term.

A If found to have revealed confidential information, shehall immediately
be removed her position and shall not be eligible for reelection to any
student leadershipposition for two consecutivesemesterspot including Short
Term.Honor Councilmembersfoundto haverevealedconfidential information are
never eligible for reelection to theHonor Council.

Section F. Installation

All students elected to Student Government Association Executive Council, Honor
Council, Social Committee, and class offices shall be installed during Class Day.
Practices related to the installation of officers for all other clubs, organizations, or
groups shall be at the discretion of the individual entity, provided that these
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regulations adhere to College policies.

Article VIII. Distribution of Offices

Section A. Purpose of the System
The purpose of the system of the distribution of offices is to:

A Distribute amongthe studentsthe privileges, honors,andresponsibilities of
student leadership at Judsogollege.

A Protectthe individual student from servingin more leadershippositions
thanisin her bestinterest.

Section B. Regulations Governing tHaistribution of Offices

1

The system shall consist of three types of offices: absolute, major, and minor. A
student who holds an absolute office may concurrently hold no other office. A
student who holds a major office may concurrently hold either one other

major office or two other minor offices. A maximum of three minor offices may
concurrently be held by a student.

The ChiefStudentLife Officeror her designeeis responsiblefor ensuring that
the regulationsregardingthe Distribution of Officesare upheld.

In the case of a shared position, an absolute office would be divided into two
major offices,amajor office would be divided into two minor offices,anda
minor officewould remain the same.

Section C. Distribution of Student Leadership Offices
1. Thefollowing student leadership positions shall be consideredabsolute offices:

3.

A SGAPresident
A Senior Clas#resident
A Honor CouncilPresident

Thefollowing student leadership positions shall be consideredmajor offices:

Junior-SophomoreClassPresident

Freshman ClasPresident

SocialCommittee Chair

Ambassador$resident

Triangle Editor

All positions of the SGA=xecutiveCouncilexceptPresident
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Thefollowing studentleadershippositions shallbeconsideredminor offices:
A Honor SocietyPresidents
A Departmental ClubPresidents

A Athletic Board President
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Conversationalisditor

ScrimshawEditor

All positions of the Honor Council excepPresident
All positions of the SocialCommitteeexceptPresident
All positions of the Campus MinistriesCouncil

All Ambassadors officers excefRresident

All class officers excepPresident

Article IX. Qualifications for Student Leadership Offices

Section A. Qualifications for Absolute, Major, and Minor Offices
1. Tobequalified for anabsolute office,a candidatemust:

A

A

Have a GPA of 3.0 or higher. Should her GPA drop below 3.0 after her
electionto the position, sheshall be removed from office.

Have no record of having served a period of social or academic
probation during her time as a student at Judson Colleg8hould she

be placed on social or academic probatioafter her electionto the
position, sheshallbe removedfrom office.

Have no record of major disciplinary action and no pattern of continued
violation of behavioral expectations. Behavioral history and
disciplinary records shall be reviewed by the Chief Student Life Officer
or her designee as part of the qualifying process.

Have completed at least two years as a student at Judson College by the
time shetakes office and plan to be enrolled in both the fall and spring
semestersofthe year she shall hold theffice.

2. Tobe qualified for amajor office,a candidatemust:

A

A

Havea GPAof 2.7 or higher. Should herGPAdrop below 2.7 after her
electiontothe position, she shall be removed froroffice.

Have norecord of having served a period of social or academic
probation within the preceding academic year. Should she be placed
on socialor academicprobation after her electionto the position, sheshall be
removed from office.

Haveno pattern of continued violation of behavioral expectations.
Behavioral history and disciplinary records shall be reviewed by the
Chief Student Life Officeor her designeeaspart of the qualifying
process.

3. Tobequalified for aminor office,a candidate must:

A

A

Have a GPA d.5 or higher. Should her GPA drop below a 2.5 after her
electionto the position, she shall be removedfrom office.

Have no record of having served a period of social or academic
probation during the preceding academic year. Should she be placed
on socialor academigprobation after her electionto the position, she
shallberemoved from office.
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Section B. Qualifications for Honor Council Positions
1. Tobe qualified to serveasa member of the Honor Council,a candidate must:

A Meet the qualifications to holda minor office.

A Haveno pattern of continued violation of behavioral expectations.
Behavioral history and disciplinary records shall be reviewed by the
Chief Student Life Officeor her designeeaspart of the qualifying
process.

2. Tobequalified to serveasHonor CouncilPresident,a candidate must:
A Meetthe qualifications to hold an absolute office.
A Havecompleted,or bein the processof completing, at leastone year of
service asan Honor Councilmemberin the semestersheseekselection.

3. Any member of the Honor Council found to have revealed confidential
information or to haveviolated the Honor Codeduring her term of office shallbe
removedfrom office and not be eligible foreelection.

Section C. Qualifications for Class Officers

1. Tobequalified to serveasany classofficer, a candidatemust:
A Meetthe qualifications for absolute,major, or minor office required for the
desiredposition.

A Be a member of the class in which she seebfice.
A Havepaid classduesfor the yearin which sheseekselectionand pay class
duesfor the year that she holdoffice.

2. Tobequalified to serve as SeniorClassPresident,a candidate must alsobe
completing at leasther second full year at Judson College when she seelection.

3. Tobequalifiedto serveasJunior-SophomoreClassPresident,acandidatemust
also becompleting at leastherfirst full yearat JudsonCollegewhen sheseeks
election.

4. Freshman Class Officers shall be elected in both the fall and spring semesters
of each year. All officers electetb serve during the fall semester must reapply
for and be reelected to their positions if they wish to continue them during the
spring semester. All requirements for qualification shall apply for spring
elections. Qualification requirementgelated to GPAand behavioral history
shallnot applyto electionsin the fall semester.

Article X. Position Vacancies

Section A. Permanent Vacancies
1. If for anyreasonthe president of anorganization vacatesher office permanently,
the vice president shall assume theluties of thepresident.

2. If any seat on the Honor Council is vacated during a semester, the Chief Student
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Life Officer may appoint a temporary replacement if deemed necessary. The
replacement shallserveuntil the nextregularly scheduledelection.

3. If anyother office is permanently vacated aspecialelectionshallbe held within
three weeks toelectareplacement,provided that the remainder of the duration
of the office exceeddwo months. Shouldthere belessthan two months
remaining in the term of office,the president may make temporary
appointments to fill the vacancy until the regular election. Such appointments
are subject to the approval of the members of the organization, the

I OCAT EUAQGET 160 OPI 1 O1 OfiicerAl A OEA #EEAZE 300AAT C

SectionB. Temporary Vacancies
1. If for anyreasonthe president of anorganizationvacatesher officetemporarily,
the line of succession shall béllowed.

2. If for anyreasonanyother memberofanorganization vacatesher office
temporarily, the president maymake temporary appointments to fill the
vacancy. Such appointments are subject to the approval of the members of the
I OCAT EUAOGETTh OEA 1T OCAT EUAOQEI] Oficed. OPT T OI Oh

Article XI. Constitutional Amendment, Review, and Revision

Section A. Amendment
The passing of an amendment to, or a revision of, the Student Government Association
Constitution requires a two-thirds majority vote of the SGA Executive Council.

Section B. Review

The Constitution shall be reviewed every three yearsand necessary revisions
may be made at the time of review.

Section C. Last Revision
The most recentreview of the SGAConstitution was completedin May 2017. The
most recentrevisions to the Constitution were made in April 2014.
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APPENDIXB

Traditional Activities and Events

College Traditions

Rose Sunday

Rose Sunday was first observed on September 19, 1915 and from then to the
present it has been celebrated on the first Sunday of the fall semester. The entire
student body lines up along theront walk and makes its way to Siloam Baptist
Church to pay tribute to the founders of Judson and to emphasize the tie between
Siloam Baptist Church and Judson College. The procession is led by the President,
members of the Cabinet, and faculty and stafiembers, followed by the senior

class and underclassmen. Seniors are dressed in their academic regalia and wear
Judson's signature flower, the rose.

President's Reception

At the beginning of each year the College president and his wife hold a formal
OAAAPOEIT &I O OEA TAx OOOAAT OO AO OEA 0OAOE
introduced to student leaders, the President and his wife, members of the Cabinet

and their spouses, and new faculty members in the receiving line.

Hockey Day

This is the culminationof weeks of intramural field hockey. The top players are
selected by their peers as AlBtars to compete against a team of Judson College
Alumnae. The class competition is a rivalry between the senior class and the
underclassmen. The captain of the winnig team is crowned Hockey Queen at
Wishing Well. A spirit award is given on Hockepayto the top classbasedon
activities throughout the weekendandon HockeyDay.

Christmas Tea and Vespers

Early in December, a formal tea is held in Jewett Parlors to bhegludson's official
celebration of Christmas. The Social Committee decides on a theme and
decorations. Following the Christmas Tea, the Music Department presents a
program for Christmas Vespers.

Family Day

After weeks of competition, Residence Hall intnaural basketball teams compete

ET OEA DI AUT £&£ AT A AEAI PET T OEED CAIi A0G8 300/
The "Dorm of the Day" is chosen based on contests held that day. Other exciting

activities are planned to thank family members and to make thereel welcome on

campus.

J-Day
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"Judson Day" is homecoming time for alumnae and friends of the College.
Highlights of the day include the coronation of the "J" Day Queen and the
induction of the senior class into the Alumnae Association.

Senior Tea

Thistea,hostedbythe wife of the Collegepresident, is held for the graduating
seniorsin the President's Home. The Jewett Silver Service is displayed and the
seniors are told of its history.

Honors Convocation

Held in April, the purpose of this convocations to recognize those students who
have excelledn academics|eadership,andservice.Honorsocieties,organizations
andclubsare alsorecognizedfor servicesrendered during the year.

Class Traditions

Pageant

The junior-sophomore class presents ® ACAAT O OECI EAUET ¢ OEA
classes. The representatives, participants, and theme of the play being performed

for pageant are kept secret from the seniors, who enjadyying to discover all

about the event. Juniorsophomores select several stuehts from the freshman

and junior sophomore classes to represent virtues that all Judson students strive

to exhibit. The class virtues are presented in a ceremony immediately before the
pageant. All students are invited to attend.

Big-Little Sister Activities

Members of the juniorsophomore class select little sisters from the freshman
class. Big sisters help little sisters become familiar with events, privileges, and
responsibilities as an upperclassman. A banquet celebrating the selection of little
sisters is held near the beginning of the spring semester in the Sara Hunt
Christenberry Dining Hall.

Step Sings

On various occasions, the student body gathers on the steps of Jewett foyer to sing
college songslirected by the senior classsongleader.Thesesongshavebeenpassed
down for many years,and it is the responsibility of all studentsto preserve these
songs.

Wishing Well

Part of the HockeyDayWeekend Wishing Well is aprogram presentedby the
senior class onHockeyDay.The queenof HockeyDayis crowned andthe seniors
review their yearsat Judson, reflecting on the humorous and the serious side of
college life.
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JuniorSophomore Weekend

The senior class gives senior privileges to the juniesophomores for one

weekend. The juniorsophomoresenjoy sitting in the Alcove, having senior

curfew, singing in the dining hall, and serenading in the residence halls on Sunday
night. On this weekend, the Social Committegponsorsasemi-formal dancein

honor of the junior -sophomores Aformal lead out isheld when the junior-
sophomores and their dates are presented to the student body ampiests.

Class Day

Near the end of spring semester, Class Day celebrates the importance of sister
classes and the passing of seniorhood from those about to graduate ke trising
seniors so that Judson will never be without a senior class. Students elected to
serve as officers for SGA, Honor Council, Campus Ministries, and the three classes
are also installed during Class Day.

Senior Privileges

Seniorhood is a position é honor at Judson. Underclassmen are asked to show

deference to those who have attained this position. Several courtesies are

observed in order to show this respect. These courtesies include opening doors

for the seniors, allowing them to enter or leave aom first, and standing when a

senior enters a room, especially if she is wearing a cap and gown. Only seniors

i AU OEO 11 OEA O1 OOE OEAA ET OEA OAIl Al OAo
underclassmen to sit with them in this area after chapel andn weekends. Only

seniors may sing in the dining hall.
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APPENDIX C

Forms for Reporting Formal Complaints, Incidents, or
Violations of the Judson Code

The following forms have been included as an appendix to th&udent HandbooKor the
convenience of students. A brief description of the appropriate time to use each of these
forms appears below. Please direct any questions you have about the most appropriate
way to report an incident, event, or complaint to the Glef Student Life Officer.

Formal Complaint Submission Form

The formal complaint submission form should be completed when a student wishes to
file a formal complaint of inequitable treatment, illegal discrimination, sexual
harassment, or sexual assaultCompletion of the form constitutes the filing of a formal
complaint. Informal complaints may be filed without submitting the form.

Students who wish to file a formal complaint should submit a signed form to the
appropriate administrator. All complaints of sxual harassment or sexual assault should
be submitted to the Chief Student Life Officer. Any other complaints related to the
behavior of the faculty or incidents that take place inside the classroom should be
submitted to the Chief Academic Officer.

Comgaints related to the Chief Student Life Officer should be submitted to the Chief
Academic Officer. Complaints related to the Chief Academic Officer should be submitted
to the Chief Student Life Officer. Complaints related to any other matter should alse b
submitted to the Chief Student Life Officer.

Please refer to theStudent HandbookOAAOET 1 O AT OEOI AA O3 O0OAAT O #1711
O.1TTAEOAOQEI ET ACETT o011 EAURO O3AQOAT (AOAOGOI Al C
Il OOAOI O 011 EAU AT A 00T AAAOOAOGS &A1 O AAAEOQEIT T AI
procedures for reporting and resolving stulent complaints. Please note that complaints

about academic matters may be governed by the Academic Appeals Policy, which may be

found in the Academic Catalog.

Incident Report Form

An incident report should be completed in the case of accident, physicajury, or

property damage. An incident report should also be completed any time Campus
Security, law enforcement, or emergency management personnel are called. Incident
reports may also be used to record events that occurred off campus or circumstances in
which a student requiredmedical attention.

Students may also feel free to complete incident reports about other matters which they
wish to bring to the attention of College personnel. In addition, College personnel may
request that a student complete atncident report pertaining to a particular event not

included in the description above. Incident reports should be submitted to the Residence
89



Hall Director on Duty, the Director of Residence Life, or the Chief Student Life Officer.

Report of a Violation of the Judson Code

Students or employees should complete this form when they wish to formally report a

violation of the Judson Code. Additional information about the Judson Code and

disciplinary procedures may be found in the sections of th&twdent Handbookentitled

O4EA *OAOCIT #1TAA AT A (11710 3UOCOAT 6 AT A OS$SEOAEE

Each member of the Judson College community, including students and employees, is
responsible for reporting any violations of the Judson. Forms related to violations of the
JudsonCode that are academic in nature should be submitted to the Chief Academic Officer.
Forms related to all other violations of the Judson Code should be submitted to the Chief
Student Life Officer, the Director of Residence Life, or the president of the Haor@ouncil.
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¢ UDSON

Formal Complaint Submission Form

STUDENT INFORMATION NATURE OF COMPLAINT

Please provide your name, email address, and telephone number. Please categorize of your complaint.
] Inequitable treatment
I:l lllegal discrimination
|:| Sexual harassment
|:| Sexual assault

DESCRIPTION OF COMPLAINT
Include the names of individuals or groups who were involved in or witnessed the incident and specific details of the alleged inequity,
discrimination, harassment, or assault. Additional pages may be attached if necessary.

DESCRIPTION OF ACTION TAKEN BY THE STUDENT

Include a brief description of any attempts made to resolve the complaint through informal processes.

STATEMENT OF DESIRED OUTCOME

Include a brief description of the resolution you are seeking.

STUDENT SIGNATURE

By signing below, you affirm that the information recorded above is true and accurate to the best of your knowledge, bearing in mind that the
Judson Code is applicable. (Note: This form must be signed by the student filing the complaint. It may then be scanned and submitted
electronically, delivered in person, or mailed to the appropriate administrator.)

Signature of student submitting the complaint Date of submission

All complaints of sexual harassmentorsexual assault should be submittedtothe Chief Student Life Officer. Any other complaintsrelated to
the behavior of the faculty orincidents that take place inside the classroom should be submitted to the Chief Academic Officer.

Complaints related to the Chief Student Life Officer should be submitted to the Chief Academic Officer. Complaints related to the Chief
Academic Officer should be submitted to the Chief Student Life Officer. Complaints related to any other matter should also be submitted
to the Chief Student Life Officer.



¢ UDSON

Incident Report

PERSON(S) INVOLVED IN THE INCIDENT TYPE OF INCIDENT
Please check all that apply.

|:| Accident (e.g. injury to a person or car accident)
WITNESSES TO THE INCIDENT |:| Damage to College property (e.q. fire, water,
I:l etc.) Emergency or law enforcement personnel
D called Person requiring medical attention
I:l Report of an incident occurring off-campus

DATE, TIME, AND LOCATION OF THE
INCIDENT I:l Security issue (e.g. theft, assault, trespassing)

D Other

DESCRIPTION OF THE INCIDENT

Please outline the facts of the incident. Include the names of individuals or groups who were involved in or witnessed the incident. Please be as
specific as possible. Additional pages may be attached if necessary.

PERSON(S) NOTIFIED ATTHE TIME OFTHEINCIDENT

Please list any emergency or law enforcement officials or College personnel that you notified of the incident before submitting this report.

SIGNATURE

By signing below, you affirm that the information recorded above is true and accurate to the best of your knowledge, bearing in mind that the
Judson Code is applicable.

Signature of student or employee submitting the report Date of submission

Please submityour completedincidentreporttothe Residence Hall Director on Duty, the Director of Residence Life, orthe Chief Student Life
Officer as soon as possible. Student Life personnel will forward copies of this form to other departments as appropriate.



¢ UDSON

Report of a Violation of the Judson Code

NAME OF ACCUSED STUDENT DATE/TIME OF ALLEGED VIOLATION

NAME OF STUDENT OR EMPLOYEE FILING REPORT PRINCIPLE ALLEGEDLY VIOLATED
Refer to the Student Handbook for a description

of the four principles that make up the Judson Code.

I:l Principle of Honesty
NAME(S) OFWITNESSESTOTHE ALLEGED [] Principle of Self-Control

VIOLATION [] Principle of Human Dignity

|:| Principle of Good Citizenship

DESCRIPTION OF ALLEGED VIOLATION

Provide specific details of the alleged violation of the Judson Code. Include the names of individuals or groups who were involved in or
witnessed the incident and locations where the events you describe took place. Additional pages may be attached if necessary.

DESCRIPTION OF ACTION TAKEN BY THE PERSON REPORTING ALLEGED VIOLATION

Include a brief description of any attempts made to immediately intervene in the situation or any attempts made to encourage the student to
report herself. Explain any informal reports of the violation made to staff, faculty, or Honor Council members prior to the submission of this form.

SIGNATURE
By signing below, you affirm that the information recorded above is true and accurate to the best of your knowledge, bearing in mind that the
Judson Code is applicable.

Signature of student or employee submitting the report Date of submission

Each student is responsible for following the Judson Code and upholding the honor system. Further, each member of the Judson College
community, including studentsandemployees, isresponsible forreporting anyviolations of the Judson Code to the Chief Student Life Officer,
the Chief Academic Officer, or the president of the Honor Council. Additional information about the Judson Code, the Honor Council, and
student disciplinary procedures is available in the Judson College Student Handbook.
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APPENDIX E

Comprehensive Grievance Procedure
for Title IX Compliance

The College maintains the following policy on sex discrimination and sexual harassment
in compliance with Title IX of the Education Amendments of 1972 and the Title IX
regulations in 34 CFR Part 106. The College provides notice of this policy to applicants
for admission and employment, students, and employees to the extent required by law.

DISCRIMINATION ON THE BASIS OF SEX

The College does not unlawfully discriminate in its programs and activities on the basis
of sex and complies with state and federal laws prohibiting sex discrimination.

As a non-profit Christian institute of higher learning, the College exercises its rights
under state and federal law to use religion as a factor in making employment decisions.
Some regulations issued under Title 1X relating to discrimination on the basis of sex are
not consistent with the College’s religious tenets and do not apply to the College (34 CFR
§ 106.12(a)).

Questions or inquiries about the application of Title 1X and the Title IX regulations to the
College’s programs and activities may be addressed to the College’s Title IX
Coordinator, to the Assistant Secretary of the Department of Education, or both.

REPORTING SEXUAL HARASSMENT, SEXUAL ASSAULT OR OTHER SEX DISCRIMINATION
Title 1X Coordinator. The College has designated and authorized the following

employee(s) to coordinate its efforts to comply with its policies to prevent sexual
harassment and discrimination:

Vice President for Student Life, Angie Teague, Judson College, 302 Bibb St.,
Marion, AL 36756, ateague@judson.edu, 334-683-5124.

Emergency Report.

If you witness or experience any emergency involving sexual assault or any other crime
of violence, or if you have immediate safety concerns, first call 911, then call the Campus
Security at 334-683-5176.

How to Report. Any person may report a grievance relating to sex discrimination,
including Sexual Harassment, whether or not the person reporting is the person who may
be the victim of conduct being reported. A report may be made:

9 in person during normal business hours;
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9 atany time during or outside of normal business hours by mail, telephone,
or email; or
1 atany time using any other means that results in the Title XX Coordinator
receiving the verbal or written report
DEFINITIONS

The following words in this policy, when capitalized, mean the following:

Complainant: an individual who is alleged to be the victim of conduct that could
constitute Sexual Harassment.

Consent:

Lack of consent results from either of the following:
(1) Forcible compulsion.
(2) Being incapable of consent.

A person is deemed incapable of consent if he or she is either:
(1) Less than 16 years old.
(2) Incapacitated.

Consent to engage in sexual intercourse, sodomy, sexual acts, or sexual contact may be
communicated by words or actions. The existence of a current or previous marital, dating,
social, or sexual relationship with the defendant is not sufficient to constitute consent.
Evidence that the victim suggested, requested, or otherwise communicated to the
defendant that the defendant use a condom or other birth control device or sexually
transmitted disease protection, without additional evidence of consent, is not sufficient to
constitute consent.

Dating Violene: violence committed by a person

1) who is or has been in a social relationship of a romantic or intimate nature with
the victim; and

2 where the existence of such a relationship shall be determined based on a
consideration of the following factors:
@ The length of the relationship.
(b) The type of relationship.
(© The frequency of interaction between the persons involved in the

relationship.

Decisionmaker the person or persons designated by the College to conduct the Hearing
and make a determination on the allegations in a Formal Complaint. No Decision-maker
will be a Title IX Coordinator or the Investigator.

Document: a document or electronic submission (such as by email) that contains the
Complainant’s physical or digital signature, or otherwise indicates that the Complainant
is the person filing the Formal Complaint.



Domestic Violencefelony or misdemeanor crimes of violence committed by a current or
former spouse or intimate partner of the victim, by a person with whom the victim shares
a child in common, by a person who is cohabitating with or has cohabitated with the
victim as a spouse or intimate partner, by a person similarly situated to a spouse of the
victim under the domestic or family violence laws of the Alabama, or by any other person
against an adult or youth victim who is protected from that person's acts under the
domestic or family violence laws of Alabama.

Education Program or Activitya location, event, or circumstance over which the
College exercises (or, during the relevant time, exercised) substantial control over both
the Respondent and the context in which the Sexual Harassment occurs, including any
building owned or controlled by a student organization that is officially recognized by the
College.

Facilitator: A person who serves to facilitate an informal resolution of a Formal
Complaint through mediation, arbitration, restorative justice, or a similar process.

Formal Complaint a document which:

1) is filed by a Complainant or signed by the Title IX Coordinator; and

2 if filed by the Complainant, she is participating in or attempting to participate in
the College’s education program; and

3) alleges Sexual Harassment against a Respondent; and

4) Requests that the College investigate.

Hearing The live hearing before a Decision-maker for the purpose of presenting
evidence regarding the allegations in a Formal Complaint and allowing for questioning
and cross-examination of Parties and witnesses by the Parties’ advisors, all in order that
the Decision-maker can determine responsibility.

Investigative ReporfThe written report created by the Investigator that fairly
summarizes all relevant evidence obtained during the investigation of a Formal
Complaint.

Investigator The person designated by the College to investigate a Formal Complaint. If
more than one person is designated, this term refers to all of the investigators.

Party. either the Complainant or the Respondent.
Parties All Complainants and all Respondents with respect to a complaint of Sexual
Harassment or with respect to multiple Formal Complaints, which have been

consolidated.

RespondentAn individual who has been reported to be the perpetrator of conduct that
could constitute Sexual Harassment.

Sexual Assaultan offense classified as a forcible or nonforcible sex offense under the
uniform crime reporting system of the Federal Bureau of Investigation, including:



forcible or statutory rape, forcible sodomy, sexual assault with an object, forcible
fondling, and incest.

Sexual Harassmentonduct on the basis of sex that satisfies one or more of the

following:

1) A College employee conditioning the provision of a College aid, benefit, or
service on an individual’s participation in unwelcome sexual conduct;

2 Unwelcome conduct determined by a reasonable person to be so severe,
pervasive, and objectively offensive that it effectively denies a person equal
access to the College’s education program or activity; or

3) Sexual Assault, Dating Violence, Domestic Violence, or Stalking.

Stalking engaging in a course of conduct directed at a specific person that would cause a
reasonable person to

1) fear for his or her safety or the safety of others; or

(2)  suffer substantial emotional distress.

Supportive Measuresion-disciplinary, non-punitive individualized services offered to
the Complainant or the Respondent (or one who may become a Respondent) before or
after the filing of a Formal Complaint or where no Formal Complaint has been filed.

RESPONSE TOSEXUAL HARASSMENT (WITH OR WITHOUT A FORMAL COMPLAI NT)

If the College has actual knowledge of Sexual Harassment in an Education Program or
Activity, the Title IX Coordinator is responsible for coordinating a College response that
is prompt and reasonable in light of the known circumstances and includes at least the
following:
1) Treating Complainants and Respondents equitably;
2 Promptly contacting the Complainant to discuss the availability of Supportive
Measures;
3) Offering Supportive Measures to the Complainant whether or not the
Complainant files a
Formal Complaint;
4) Considering the Complainant’s wishes with respect to Supportive Measures;
(5) Explaining to the Complainant the process for filing a Formal Complaint; and
(6) Following the College’s grievance procedure before the imposition of any
disciplinary sanctions or other actions that are not Supportive Measures against a
Respondent.

The College will provide students or employees who report being victims of Dating
Violence, Domestic Violence, Sexual Assault or Stalking with a written explanation of
their rights and options, regardless of whether the offense occurred on campus. The
explanation will include written notification of counseling, health, mental health, victim



advocacy, legal assistance, visa and immigration assistance, student financial aid, and
other services available for victims (within the College and in the community), and the
availability of changes to academic, living, transportation, and working situations, or
Supportive Measures regardless of whether the student or employee files a Formal
Complaint or makes a report to law enforcement.

SUPPORTIVE MEASURES

The College will offer Supportive Measures as appropriate, as reasonably available, and
without fee or charge to the Complainant, the Respondent, or a person who may become
a Respondent before or after the filing of a Formal Complaint, including where no

Formal Complaint has been filed. Supportive Measures are designed to restore or
preserve equal access to the College’s education program or activity without
unreasonably burdening the other Party, including measures designed to protect the safety
of all Parties or the College’s educational environment, or deter sexual harassment.

The following are examples of Supportive Measures the College may make available, but

other similar measures may also be provided:

1) Additional excused absences from classes or leaves of absence

2 Extensions of deadlines or other course-related adjustments

3) Academic support services, such as free tutoring

4) Providing an escort to move safely between classes and activities

(5) Providing parking closer to residence or classes

(6) Modifications of work or class schedules

@) Mutual no-contact orders (prohibiting contact with another Party in person or by
phone, email, text message, social network, or other means, including a third
person)

(8) Adjustments to campus housing assignments

9) Adjustments to campus work assignments

(10)  Counseling services.

(11) Increased security and monitoring of certain areas of the campus

The Title IX Coordinator is responsible for coordinating the effective implementation of
Supportive Measures.

Confidentiality

The College will maintain as confidential any Supportive Measures provided to the
Complainant or Respondent to the extent that maintaining such confidentiality would not
impair the College’s ability to provide the Supportive Measures.

EMERGENCY REMOVAL FROM THE COLLEGE

The College may place a non-student employee Respondent on administrative leave
during the pendency of the grievance procedure. The College may remove any



Respondent from the College’s Education Program or Activity on an emergency basis if:

1)
()

©)

The College conducts an individualized safety and risk analysis.

As a result of the analysis, the College determines that an immediate threat to the
physical health or safety of any student or other individual arising from the
allegations of Sexual Harassment justifies removal of the Respondent.

The College provides the Respondent with notice and an opportunity to challenge
the decision immediately following the removal.

This provision for administrative leave or emergency removal does not modify any of the
Respondent’s rights under Section 504 of the Rehabilitation Act of 1973 or the
Americans with Disabilities Act.

PROCESS FORFORMAL COMPLAINTS OF SEXUAL HARASSMENT

General Provisions

The College will:

1)

(2)

(3)
(4)

(5)

(6)

(")

(8)

Treat Complainants and Respondents equitably by providing remedies to a
Complainant where a determination of responsibility for Sexual Harassment has
been made against the Respondent.

Presume that the Respondent is not responsible for the alleged conduct until a
determination regarding responsibility is made at the conclusion of the grievance
procedure.

Follow this grievance procedure before the imposition against the Respondent of
any disciplinary sanctions or other actions that are not Supportive Measures.
Provide any Party whose participation is invited or expected written notice of the
date, time, location, participants, and purpose of all hearings, investigative
interviews, or other meetings, with sufficient time for the Party to prepare to
participate.

Design remedies to restore or preserve equal access to the College’s Education
Program or Activity. Remedies may include the same individualized services
described as Supportive Measures; however, remedies need not be non-
disciplinary or non-punitive and need not avoid burdening the Respondent.
Require all persons who serve as the Title IX Coordinator, Investigator, Decision-
maker, Appeal Decision-maker, or Facilitator not to have a conflict of interest or
bias for or against Complainants or Respondents generally or an individual
Complainant or Respondent.

Ensure that Title IX Coordinators, investigators, decision-makers, and Facilitators
receive appropriate training. Part of the training will include how to serve
impartially and avoid prejudgment of the facts, conflicts of interest, and bias.
Apply the preponderance of the evidence standard in making determinations with
respect to all Formal Complaints, whether against students, faculty, or non-faculty
employees.

Notice of Allegations

Upon receiving a Formal Complaint, the College will provide all known parties written



notice that includes at least the following:

1) The College’s grievance procedure, including any informal resolution process.

2 All allegations that may constitute Sexual Harassment, including sufficient details
known at the time and with sufficient time to prepare a response before any initial
interview. Sufficient details include the identities of the parties involved in the
incident, if known, the conduct allegedly constituting Sexual Harassment, and the
date and location of the alleged incident, if known.

3) A statement that the Respondent is presumed not responsible for the alleged
conduct and that a determination regarding responsibility is made at the
conclusion of the grievance procedure.

4) A statement that the Parties may have an advisor of their choice, who may be, but
IS not required to be, an attorney.

(5) A statement that the Parties may inspect and review evidence.

(6) A statement that the College’s code of conduct prohibits any student or employee
knowingly making false statements or knowingly submitting false information
during the grievance procedure.

If, in the course of an investigation, the College decides to investigate allegations about
the Complainant or Respondent that are not included in the initial notice, the College will
provide notice of the additional allegations to Parties whose identities are known.

Dismissing a Formal Complaint

If the conduct alleged in the Formal Complaint 1) would not constitute Sexual
Harassment even if proved, 2) did not occur in an Education Program or Activity, or 3)
did not occur against a person in the United States, then the College must dismiss the
Formal Complaint as a complaint of Sexual Harassment under Title IX or this grievance
procedure. However, the College may separately prosecute allegations of conduct that
would violate other provisions of the College’s code of conduct.

The College may dismiss all or part of a Formal Complaint if at any time during the

investigation or hearing:

1) a Complainant notifies the Title IX Coordinator in writing that the Complainant
would like to withdraw the Formal Complaint or any allegations in it;

2 the Respondent is no longer enrolled or employed by the College; or

3) specific circumstances prevent the College from gathering evidence sufficient to
reach a determination as to the Formal Complaint or allegations in it.

If all or part of a Formal Complaint is dismissed, the College must promptly and
simultaneously send written notice of the dismissal and reason(s) for it to the Parties.

Consolidating Formal Complaints

The College may consolidate Formal Complaints:
Q) as to allegations of Sexual Harassment against more than one Respondent; or
2 by more than one Complainant against one or more Respondents; or



3) by one Party against the other Party, where the allegations of Sexual Harassment
arise out of the same facts or circumstances.

Where a grievance procedure involves more than one Complainant or more than one

Respondent, singular references to “Party,” “Complainant,” or “Respondent” include the

plural, as applicable.

ADVISORS

Designated Advisors and College-Appointed Advisors

A Party may designate an advisor of his or her choice, and the advisor may be an
attorney. The College will not limit the choice or presence of an advisor for either a
Complainant or a Respondent in any meeting or grievance proceeding.

The College will appoint an advisor for any Party who does not have one present in the
Hearing. College-appointed advisors serve at no cost to a Party. However, advisors
appointed by the College serve for the limited purpose of conducting cross-examination
at the Hearing. College-appointed advisors are not required to be attorneys or have a
level of competency comparable to that of another Party’s designated advisor. An
advisor is not required to perform any function beyond relaying a Party’s desired
questions to the other Party and witnesses.

A Party may find that having an advisor is helpful throughout the grievance procedure
and not just at the Hearing. Both Parties are encouraged to designate an advisor.

Because the College is required to provide certain information to a Party’s advisor, each
Party must notify the Title IX Coordinator in writing if he or she has designated an
advisor. A Party may obtain an advisor or change the identity of the Party’s advisor at
any time.

Rules for Advisors

Except during a Hearing, the role of the advisor is limited to providing support, guidance,
or advice to the Complainant or Respondent throughout the grievance procedure. The
following rules apply to all advisors, including advisors appointed by the College:

1) Advisors are not to answer questions posed directly to any Party or witness, nor
otherwise interfere with questioning by the Investigator. An advisor may request
reasonable opportunities to confer with the Party being advised.

2 During meetings, a Party and the advisor may talk quietly with each other.

3) Advisors do not have the right to question witnesses except in a Hearing.

4 Advisors may not present opening statements, closing statements, or arguments.

(5) Advisors cannot disclose to other persons any confidential student information,
which is disclosed to the advisor in the course of the grievance procedure.



(6) Advisors must act in a respectful manner at all times; bullying, yelling, and
abusive conduct are never permitted.

@) Parties and advisors must not disturb the Hearing or any other proceeding by
loudly conferring with one another.

(8) Advisors must comply with the decisions and directions of the Decision-maker.

If a Party’s advisor (whether designated by the Party or appointed by the College) refuses
to comply with these rules, including rules relating to decorum, the College may require
the Party to designate a different advisor or, if no other advisor is designated, to accept an
advisor appointed by the College to conduct cross-examination on behalf of the Party.
The College may remove from any proceeding advisors who become disruptive or who
do not abide by the restrictions on their participation.

INFORMAL RESOLUTION

At any time after a Formal Complaint has been filed but before reaching a determination
regarding responsibility, the College may facilitate an informal resolution process, such
as mediation or restorative justice that does not involve a full investigation and
adjudication. Before the College and the Parties can proceed with an informal resolution,
the College must notify the Parties in writing disclosing

(1)  theallegations;

2 the requirements of the informal resolution process, including the circumstances
under which it precludes the parties from resuming a Formal Complaint arising
from the same allegations;

3) that at any time prior to agreeing to a resolution, any Party has the right to
withdraw from the informal resolution process and resume the grievance
procedure with respect to the Formal Complaint; and

4) any consequences resulting from participating in the informal resolution process,
including the records that will be maintained or could be shared.

The College must obtain the Parties’ voluntary, written consent to proceed with an
informal resolution process. The formal procedures for resolving a Formal Complaint
will normally be suspended during the informal resolution process. If the informal
process produces a resolution that is agreed upon by the Parties in writing, the grievance
procedure shall end, and no investigation or Hearing shall occur.

The College:

Q) may not require any person to waive the right to an investigation and adjudication
of a Formal Complaint as a condition of enrollment or continuing enrollment, or
employment or continuing employment, or enjoyment of any other right;

2 may not require the Parties to participate in an informal resolution process;

3 may not offer an informal resolution process unless a Formal Complaint has been
filed; and

4 may not offer or facilitate an informal resolution process to resolve allegations
that an employee engaged in Sexual Harassment against a student.



INVESTIGATING FORMAL COMPLAINTS

The College’s Responsibilities

The College will designate one or more investigators to investigate the allegations in the
Formal Complaint. The burden of proof and the burden of gathering evidence sufficient
to reach a determination regarding responsibility rest on the College and not on the
Parties. The College shall not require, allow, rely upon, or otherwise use questions or
evidence that constitute, or seek disclosure of, information protected under a legally
recognized privilege unless the person holding such privilege has waived it. If the
Investigator makes any determinations regarding credibility, those determinations may
not be based on a person’s status as a Complainant, Respondent, or witness.

The College may restrict who can be present during any meeting or proceeding related to
the grievance procedure, including meetings or interviews conducted by the Investigator.
However, both the Complainant and the Respondent will have the same opportunities to
have others present during any grievance proceeding.

Equal Opportunity to Present and Review Evidence

In the course of the investigation, all Parties have an equal opportunity to present
witnesses, including fact and expert witnesses, and other inculpatory and exculpatory
evidence. The College does not restrict the ability of either Party to discuss the
allegations under investigation or to gather and present relevant evidence.

Before completing the Investigative Report, the Investigator will send to each Party and

the Party’s advisor, if any, all of the evidence obtained as part of the investigation that is

directly related to the allegations raised in the Formal Complaint, including

1) evidence upon which the College does not intend to rely in reaching a
determination regarding responsibility; and

2 inculpatory or exculpatory evidence, whether obtained from a Party or another
source.

The evidence will be subject to inspection and review by both Parties and may be
provided in an electronic format, a hard copy, or a mixture of both. Each Party will have
at least 10 days to submit a written response to the evidence. This written response shall
be the Party’s final opportunity to identify and present witnesses and other inculpatory
and exculpatory evidence.

If the Investigator finds that Party has provided new evidence (including witnesses)
directly related to the allegations, the Investigator will provide the new evidence to both
Parties, and permit an additional 10 days for each Party to respond to the new evidence.
The Investigator will consider the Parties’ written responses to the evidence before



completing the Investigative Report.

Medical and Treatment Records

In gathering evidence, except with the Party’s voluntary, written consent the College

cannot access, consider, disclose, or otherwise use a Party’s records that are:

1) made or maintained by a physician, psychiatrist, psychologist, or other recognized
professional or paraprofessional acting in the professional’s or paraprofessional’s
capacity, or assisting in that capacity; and

2 made and maintained in connection with the provision of treatment to the Party.

The Investigation Report

After the time for a Party’s written response to the evidence has expired, the Investigator
will create an Investigative Report that fairly summarizes all of the relevant evidence
gathered in the course of the investigation.

At least 10 days prior to the Hearing, the Investigator will send each Party and each
Party’s advisor a copy of the Investigative Report in an electronic format or a hard copy.
A Party or a Party’s advisor may make a written response to the Investigative Report by
providing a copy to the Investigator and the Title IX Coordinator no later than noon of
the last business day before the day of the Hearing. The Title IXX Coordinator will provide
a Party’s written response, if any, to the other Party. A copy of the Investigative Report
and all written responses by the Parties will be provided to the Decision-maker prior to
the Hearing.

PRE-HEARING PROCEDURES

When Hearings Are Required

A live hearing must be held with respect to a Formal Complaint unless:

1) the Formal Complaint has been dismissed,;

(2)  the facts alleged in a Formal Complaint are not contested;

3) the respondent has admitted, or wishes to admit responsibility; or

(4)  The Parties want to resolve the case through an informal resolution process
without a completed investigation or adjudication.

The Parties cannot waive a hearing except by agreement to use the College’s informal
resolution process.

Preparing for the Hearing

At least three days before the Hearing, the College will notify each Party and advisor in
writing of the date, time, location, and participants for the Hearing, including the name of
each witness whom the College will request to appear at the Hearing (in person or



virtually) for the purpose of providing evidence. The Hearing may be conducted with all
participants physically present in the same location or, at the College's discretion, any or
all Parties, witnesses, and other participants may appear virtually, with technology
enabling participants simultaneously to see and hear each other.

Requesting Separate Rooms

At the request of either Party, the College will provide for the Hearing to occur with the
Parties located in separate rooms using technology enabling the Decision-maker and
Parties to simultaneously see and hear the Party or the witness answering questions. In
order to have sufficient time to make the appropriate arrangements, a Party’s request to
be in a separate room must be made in writing to the Title IX Coordinator at least forty-
eight hours before the Hearing.

Attendance by Advisors

If a Party does not have an advisor present at the Hearing, the College must provide the
Party an advisor of the College’s choice without fee or charge to that Party. Unless the
College grants a delay for good cause shown, the College shall appoint an advisor for a
Party whose designated advisor is absent from the Hearing. The advisor is not required
to be an attorney, and shall be responsible to conduct cross-examination on behalf of that
Party. The absence of a Party or advisor may be grounds for delaying the proceedings,
but the College can allow the Hearing to proceed even in their absence. The Hearing
cannot proceed unless all Parties have an advisor present.

Attendance of Parties and Witnesses; Delay for Absent Witness

The College is prohibited by law from requiring any Party or witness to appear at the
Hearing, or from engaging an any act that would intimidate, threaten, coerce, or
discriminate against any individual because the individual has made a report or
complaint, testified, assisted, or participated or refused to participate in any manner in an
investigation, grievance proceeding, or Hearing.

For these reasons, the College is not responsible if a Party or witness fails to appear at the
Hearing, and the Hearing may proceed in the absence of the Party or witness. The
College may grant a Party’s reasonable request to delay the Hearing if that Party or an
important witness is unable to attend the Hearing. A request for a delay should be made
as soon as possibie the manner described below in the section of this grievance
procedure entitled Temporary Delays or Extensions.

HEARING

Convening the Hearing

The Decision-maker shall convene the Hearing at the appointed time. In order to



maintain students’ privacy as much as possible, witnesses will not be in the Hearing room
or attending by technological means except when providing evidence or being cross-
examined. Parties and witnesses will not be “sworn in,” but may be reminded that
providing false information in connection with the Hearing is a violation of the College’s
code of conduct for students or expectations for employees.

Questioning Parties and Witnesses

Each Party’s advisor will be given an opportunity to ask the other Party and any
witnesses all relevant questions and follow-up questions, including those challenging
credibility. Such cross-examination must be conducted directly, orally, and in real time
by the Party’s advisor, and never by a Party personally.

Before a Complainant, Respondent, or witness answers a cross-examination or other
question, the Decision-maker must first determine whether the question is relevant and
explain any decision to exclude a question as not relevant. The Decision-maker may ask
both advisors to provide reasons why a question should or should not be considered
relevant. The Decision-maker will instruct all Parties and witnesses not to answer any
question until the Decision-maker has allowed the question.

Questions and evidence about the Complainant’s sexual predisposition or prior sexual

behavior are not relevant, unless:

1) such questions and evidence about the Complainant’s prior sexual behavior are
offered to prove that someone other than the Respondent committed the conduct
alleged by the Complainant, or

(2)  the questions and evidence concern specific incidents of the Complainant’s prior
sexual behavior with respect to the Respondent and are offered to prove consent.

The Decision-maker shall not permit any questions, nor the introduction of any evidence,
that would involve the disclosure of information protected under a legally recognized
privilege under state law unless the person holding the privilege has waived it. Because
the College’s grievance procedure is not a civil proceeding or state action, there is no
right against self-incrimination. However, the Decision-maker cannot draw an inference
regarding responsibility based solely on a Party’s or witness’s absence from the Hearing
or refusal to answer cross-examination or other questions.

Availability of Evidence

The College will make all of the evidence that was subject to inspection and review by
the Parties in connection with the preparation of the Investigative Report available at the
Hearing to give each Party equal opportunity to refer to such evidence during the
Hearing, including for purposes of cross-examination. Parties must notify the Title 1X
Coordinator at least forty-eight hours prior to the Hearing regarding any physical
evidence, transcripts, recordings, or other items requested to be physically available at the



Hearing.

Conducting the Hearing

The Hearing will be conducted substantially as provided below. The Decision-maker
may recess the Hearing for appropriate and reasonable rest and meal breaks. Any
Hearing participant may request a break.

1. The Investigator or Title 1X Coordinator will serve as the moderator for the
Hearing. The function of the moderator is to move the proceeding forward in an
unbiased manner and to give the Parties and witnesses an opportunity to get their
evidence before the Decision-maker.

2. The moderator will review the Complainant’s allegations and review the evidence
provided by the Complainant and summarized in the Investigative Report. The
moderator will ask the Complainant whether he or she wishes to affirm the
allegations and evidence as reviewed, and whether he or she would like to make
any additional statements.

3. The Respondent’s advisor will be given an opportunity to question the
Complainant.
4, The moderator will review the Respondent’s response to the allegations and

review the evidence provided by the Respondent and summarized in the
Investigative Report. The moderator will ask the Respondent whether he or she
wishes to affirm the response and evidence as reviewed, and whether he or she
would like to make any additional statements.

S. The Complainant’s advisor will be given an opportunity to question the
Respondent.
6. The moderator will bring each witness before the Decision-maker, either in

person or through appropriate technology. The moderator will review any
evidence provided by the witness and summarized in the Investigative Report.
The moderator will ask the witness whether he or she wishes to affirm the
evidence as reviewed.

1. The Complainant’s advisor will be given an opportunity to question the witness.
8. The Respondent’s advisor will be given an opportunity to question the witness.
9. If the College has provided any relevant evidence summarized in the Investigative

Report, an appropriate representative or representatives of the College will review
such evidence.



10. The Complainant's advisor will be given an opportunity to question the College’s
representative(s).

11. The Respondent's advisor will be given an opportunity to question the College’s
representative(s).

12.  The Decision-maker may ask questions of any Party, witness, or College
representative during the time that person is presenting evidence or being
questioned.

13. Each Party or the Party’s advisor, beginning with the Complainant, will have the
opportunity to make a brief closing statement to the Decision-maker.

14.  After confirming with the moderator that there is no additional evidence or other

matters to be addressed, the Decision-maker will adjourn the Hearing.

Record of the Hearing

The College will create an audio or audiovisual recording, or transcript, of the Hearing
and make it available to the Parties and to the Decision-maker for inspection and review.

DETERMINATION OF THE ALLEGATIONS

Letter of Determination

The Decision-maker shall determine whether the Respondent is responsible for each of
the allegations in the Formal Complaint that could constitute Sexual Harassment. The
Decision-maker shall reach these decisions by applying the preponderance of the
evidence standard. In making the determination, the Decision-maker:

1) must make an objective evaluation of all relevant evidence — including both
inculpatory and exculpatory evidence.

2 must not make credibility determinations based on a person’s status as a
Complainant, Respondent, or witness.

3) must not rely on any statement of a Party or witness who does not submit to cross-
examination at the Hearing.

4) cannot draw an inference about responsibility based solely on a Party’s or
witness’s absence from the live hearing or refusal to answer cross-examination or
other questions.

(5) cannot rely upon evidence or information protected under a legally recognized

privilege unless the person holding the privilege has waived it.

The Decision-maker shall issue a written determination stating the Respondent’s
responsibility for the alleged misconduct. The written determination must include:
Q) Identification of the allegations potentially constituting Sexual Harassment;



2 A description of the procedural steps taken from the receipt of the formal
complaint through the determination, including any notifications to the Parties,
interviews with Parties and witnesses, site visits, methods used to gather other
evidence, and hearings held,;

3) Findings of fact supporting the determination;

4) Conclusions regarding the application of the College's code of conduct to the
facts;

(5) A statement of, and rationale for, the result as to each allegation, including a
determination regarding responsibility, any disciplinary sanctions the College
imposes on the respondent, and whether remedies designed to restore or preserve
equal access to the College's education program or activity will be provided by
the College to the complainant; and

(6) The College's procedures and permissible bases for the complainant and
respondent to appeal.

The Decision-maker shall exercise independent and unbiased judgment with respect to:

1) findings of fact which support the determination(s);

2 conclusions regarding the application of the College’s code of conduct to the
facts;

3) the determination regarding responsibility as to each allegation; and

4) the rationale for the Decision-maker’s conclusions.

The Decision-maker may consult with College officials for information with respect to
the procedural steps taken, the College’s normal practices relating to appropriate

sanctions, and the College’s procedures and permissible bases for appeals.

Effective Date of Determination

The College will provide the written determination regarding responsibility to the Parties
simultaneously. If neither Party appeals, the determination becomes final on the date on
which an appeal would no longer be considered timely.

If a Party appeals the determination, the determination becomes effective on the date the
College provides the Parties with the written determination of the result of the appeal,
unless the appeal decision requires further proceedings.

The Title IX Coordinator is responsible for effective implementation of any sanctions or
remedies.

SANCTIONS
The College can impose a range of disciplinary sanctions and remedies with respect to
any misconduct for which a Respondent has been determined to be responsible. Possible

disciplinary sanctions and remedies include:

1) Imposing, continuing, or modifying any Supportive Measures.



2 Warning: A reminder to the respondent about relevant College rules, regulations,
or policies and the potential consequences for violating them.

3) No contact order: A directive to initiate no contact with the Complainant,
including contact in person or by phone, email, text message, social network, or
any other means, either directly or through a third party.

4) Reprimand: Written notice that College rules, regulations, or policies have been
violated and that continuation or repetition of misconduct may result in a more
severe sanction.

(5) Fines: A monetary fine assessed for a disciplinary violation.

(6) Probation: Written notice explaining the serious nature of misconduct and
outlining the terms of probation. The terms of probation may prohibit a student
from participating in co-curricular activities and provide for expulsion for
violating the terms of probation.

(7) Restitution: Reimbursement or other compensation for damage or loss of
property.

(8) Eviction: Probation or removal from campus housing.

9) Suspension- Termination of student status at the College for a specified period of
time.

(10)  Expulsion- Termination of student status at the College permanently or for an
indefinite period of time.

APPEALS

Right of Appeal

Both Parties may appeal from a determination regarding responsibility, or from the
College’s dismissal of all or any part of a Formal Complaint. The appeal procedures
shall apply equally to both Parties.

Any of the following is an appropriate basis for appeal:

1) Procedural irregularity that affected the outcome of the matter;

2 New evidence that was not reasonably available at the time the determination
regarding responsibility or dismissal was made; or

3) The Title IX Coordinator, Investigator, or Decision-maker had a conflict of
interest or bias for or against Complainants or Respondents generally or the
individual Complainant or Respondent that affected the outcome of the matter.

Filing an Appeal

In order to appeal, a Party must file a written Notice of Appeal challenging the initial
outcome that is received by the Title IX Coordinator within ten days after the written
Letter of Determination was issued. The Notice of Appeal must state, at a minimum:

(1)
)

every basis for the appeal;
a complete statement of the facts and evidence that support each basis for the
appeal; and



3) the relief requested as a result of the appeal.

Consideration of an Appeal

The College will promptly notify both Parties in writing that an appeal has been filed and
provide a copy of the Notice of Appeal to the other Party. The non-appealing Party shall
have _ten days from the date of such notice to submit to the Title 1X Coordinator a
written statement in support of the initial outcome or in opposition to the appeal. A copy
of any such written statement shall be provided to the appealing Party.

The appeal shall be considered and decided by an Appeal Decision-maker who is not the
same person as the Investigator, the Title X Coordinator, or the Decision-maker that
reached the determination regarding responsibility or dismissal. The Appeal Decision-
maker shall review the Notice of Appeal, the response of the non-appealing Party, and
may review the record of the Hearing as necessary to reach a conclusion on the appeal.
The Appeal Decision-maker shall be bound by the same rules and considerations, which
apply to a Decision-maker, as, described in this grievance procedure.

Decision on Appeal

The Appeal Decision-maker shall issue a written decision describing the result of the
appeal and the rationale for the result. The written decision shall, insofar as applicable,
provide the same type of information required to be included in the initial written
determination issued in connection with the Hearing.

The decision on appeal shall be appropriate to the basis or bases for appeal, and may
adopt one or more of the following holdings, regardless of which Party filed the appeal:
1) Affirm the initial written determination;

2 Change any part of the written determination, including a change to find
responsibility or to find no responsibility;

3) Increase or decrease the sanctions;

4) Require additional investigation (particularly in the case of new evidence that is
material, not merely cumulative, and if presented in the Hearing could reasonably
have resulted in a different determination); or

(5) Order a new Hearing

The written decision on the appeal shall be provided simultaneously to both Parties.

SCHEDULED TIME FRAMES FOR THE GRIEVANCE PROCEDURE

Normal Time Frames

The College will conclude this grievance procedure in a reasonably prompt manner and
in accordance with the following time frames:



1) The College will generally issue the written Hearing determination within ten
days after the filing of the Formal Complaint.

2 The College will generally issue the written appeal determination within ten days
after the filing of the Notice of Appeal.

3) The College will generally conclude any informal resolution process within ten
days after the Parties agree to an informal resolution.

Temporary Delays or Extensions

The College may direct a temporary delay in the grievance procedure or the limited
extension of the normal time frames for good cause. The College will notify the
Complainant and the Respondent in writing of any temporary delay or limited extension
and the reasons for the action.

The Complainant or Respondent may request a temporary delay or limited extension in
writing to the Title 1X Coordinator. The written request must state the reason for the
delay or extension and the length of the delay or extension being requested.

Some examples of situations, which may constitute good cause for a delay or extension,
include: the absence of a Party, a Party's advisor, or a witness; concurrent law
enforcement activity; or the need for language assistance or accommodation of
disabilities; or other situations caused by circumstances outside the recipient’s control.

The College will attempt to accommodate the schedules of Parties and witnesses
throughout the grievance procedure in order to provide Parties with a meaningful
opportunity to exercise their lawful rights. However, the College will not delay the
grievance procedure indefinitely because a Party, witness, or advisor is refusing to
cooperate. In order to resolve complaints within reasonable time frames, the grievance
procedure can proceed to conclusion even in the absence of a Party or witness.

RETALIATION PROHIBITED

Retaliation Defined

Retaliation shall include the following:

1) Conduct intended to intimidate, threaten, coerce, or discriminate against any
individual for the purpose of interfering with any right or privilege secured by
Title I)X, 34 CFR Part 106, or this grievance procedure.

2 Bringing disciplinary charges against an individual for code of conduct violations
that do not involve sex discrimination or Sexual Harassment, but arise out of the
same facts or circumstances as a report or complaint of sex discrimination, or a
report or Formal Complaint, for the purpose of interfering with any right or
privilege secured by Title IX, 34 CFR Part 106, or this grievance procedure.



No Retaliation

Neither the College nor any other person may engage in retaliation against an individual
because the individual has made a report or complaint or testified, assisted, participated,
or refused to participate in any manner in an investigation, proceeding, or Hearing under
this grievance procedure.

Any person who believes that he or she has experienced retaliation, which is prohibited
by this grievance procedure, may file a complaint or Formal Complaint with the Title IX
Coordinator.

Confidentiality

The College must keep confidential the identity of:

(1)
(2)

(3)
(4)
(5)
(6)

any individual who has made a report or complaint of sex discrimination;

any individual who has made a report or filed a Formal Complaint of Sexual
Harassment;

any Complainant;

any individual who has been reported to be the perpetrator of sex discrimination;
any Respondent; and

any witness except as may be permitted by law or as necessary to carry out this
grievance procedure.
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